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Chapter 1. Professional Account in Practice (PAIP)

Name Description

ID

Respondent number

Remarks
Data type: Nominal
Acceptable values: RPO01 — RP477

QAI.1 Respondents’ agreement on ‘Frequent changes of accounting

standards (Financial reporting standards, codes of ethics,
auditing and assurance standards) in recent years’ as a
profession-related factor affecting the development of their
firm

Data type: Ordinal

Acceptable values: 1 to 7, with 1 as ‘Disagree with
this statement’; 2 as “‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as © Very Large’ and 7
as ‘Not sure / No comment’

QA1.2 Respondents’ agreement on ‘The regulatory oversight by

professional bodies and government (HKICPA, FRC etc.)
becoming rigid in the foreseeable future’ as a profession-
related factor affecting the development of their firm

Data type: Ordinal

Acceptable values: 1 to 7, with 1 as ‘Disagree with
this statement’; 2 as ‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as © Very Large’ and 7
as ‘Not sure / No comment’

QALl13 Respondents’ agreement on ‘Quality of young accountants

with less than 3 year experience getting worse’ as a
profession-related factor affecting the development of their
firm

Data type: Ordinal
Acceptable values: 1 to 7, with 1 as ‘Disagree with
this statement’; 2 as ‘Very Minimal’; 3 as ‘Minimal’; 4
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as ‘Moderate’; 5 as ‘Large’ ; 6 as  Very Large’ and 7
as ‘Not sure / No comment’

QAl.4 Respondents’ agreement on ‘High staff turnover rate’ as a Data type: Ordinal
profession-related factor affecting the development of their Acceptable values: 1 to 7, with 1 as ‘Disagree with
firm this statement’; 2 as “‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as  Very Large’ and 7
as ‘Not sure / No comment’
QAL1.5 Respondents’ agreement on ‘Long working hours’ as a Data type: Ordinal
profession-related factor affecting the development of their Acceptable values: 1 to 7, with 1 as ‘Disagree with
firm this statement’; 2 as “Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as  Very Large’ and 7
as ‘Not sure / No comment’
QALl.6 Respondents’ agreement on ‘Limited capacity to develop Data type: Ordinal
diversity of services’ as a profession-related factor affecting Acceptable values: 1 to 7, with 1 as ‘Disagree with
the development of their firm this statement’; 2 as ‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as  Very Large’ and 7
as ‘Not sure / No comment’
QA2.1 Respondents’ agreement on ‘Rising rent increasing operating | Data type: Ordinal
costs’ as an economic factor affecting the development of their | Acceptable values: 1 to 7, with 1 as ‘Disagree with
firm this statement’; 2 as “‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as  Very Large’ and 7
as ‘Not sure / No comment’
QA2.2 Respondents’ agreement on ‘Minimum wage increasing Data type: Ordinal

operating costs’ as an economic factor affecting the
development of their firm

Acceptable values: 1 to 7, with 1 as ‘Disagree with
this statement’; 2 as “‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as © Very Large’ and 7
as ‘Not sure / No comment’
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QA2.3 Respondents’ agreement on ‘Worsening business opportunities | Data type: Ordinal
in Hong Kong’ as an economic factor affecting the Acceptable values: 1 to 7, with 1 as ‘Disagree with
development of their firm this statement’; 2 as “‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as © Very Large’ and 7
as ‘Not sure / No comment’
QA2.4 Respondents’ agreement on ‘Worsening business opportunities | Data type: Ordinal
in Mainland China’ as an economic factor affecting the Acceptable values: 1 to 7, with 1 as ‘Disagree with
development of their firm this statement’; 2 as ‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as  Very Large’ and 7
as ‘Not sure / No comment’
QA25 Respondents’ agreement on ‘Worsening business opportunities | Data type: Ordinal
Overseas’ as an economic factor affecting the development of | Acceptable values: 1 to 7, with 1 as ‘Disagree with
their firm this statement’; 2 as “‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as  Very Large’ and 7
as ‘Not sure / No comment’
QA2.6 Respondents’ agreement on ‘Intense competition among CPA | Data type: Ordinal
firms in Hong Kong’ as an economic factor affecting the Acceptable values: 1 to 7, with 1 as ‘Disagree with
development of their firm this statement’; 2 as ‘Very Minimal’; 3 as ‘Minimal’; 4
as ‘Moderate’; 5 as ‘Large’ ; 6 as  Very Large’ and 7
as ‘Not sure / No comment’
QB1.1 Respondents’ comment on ‘Competitive edge of mainland Data type: Ordinal
counterparts over Hong Kong’ as a factor affecting the Acceptable values: 1 to 6, with 1 as ‘Significantly
development of the accounting profession in Hong Kong worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure’
QB1.2 Respondents’ comment on ‘Capacity of your firm to cooperate | Data type: Ordinal

with mainland counterparts’ as a factor affecting the
development of the accounting profession in Hong Kong
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Acceptable values: 1 to 6, with 1 as ‘Very incapable’;
2 as ‘Incapable’; 3 as ‘Normal’; 4 as ‘capable’; 5 as
‘Very capable’ and 6 as ‘Not sure’

QB2.1 Respondents’ comment on ‘Technical support from HKICPA’ | Data type: Ordinal
as a factor affecting the development of the accounting Acceptable values: 1 to 6, with 1 as “Very
profession in Hong Kong inadequate’; 2 as ‘Inadequate’; 3 as ‘Normal’; 4 as
‘adequate’; 5 as ‘Very adequate’ and 6 as ‘Not sure’
QB2.2 Respondents’ comment on ‘The role of HKICPA in adapting | Data type: Ordinal
to changes of global practice’ as a factor affecting the Acceptable values: 1 to 6, with 1 as ‘Very
development of the accounting profession in Hong Kong inadequate’; 2 as ‘Inadequate’; 3 as ‘Normal’; 4 as
‘adequate’; 5 as ‘Very adequate’ and 6 as ‘Not sure’
QB2.3 Respondents’ comment on ‘Networking support from Data type: Ordinal
HKICPA to create or explore business opportunity’ as a factor | Acceptable values: 1 to 6, with 1 as ‘Very
affecting the development of the accounting profession in inadequate’; 2 as ‘Inadequate’; 3 as ‘Normal’; 4 as
Hong Kong ‘adequate’; 5 as ‘Very adequate’ and 6 as ‘Not sure’
QB2.4 Respondents’ comment on ‘Attracting business investment to | Data type: Ordinal
Hong Kong by Hong Kong government’ as a factor affecting | Acceptable values: 1 to 6, with 1 as ‘Very
the development of the accounting profession in Hong Kong inadequate’; 2 as ‘Inadequate’; 3 as ‘Normal’; 4 as
‘adequate’; 5 as ‘Very adequate’ and 6 as ‘Not sure’
QB_Others Respondents’ comment on other factors that may affect the Data type: Text
development of your firms and the professions (Please
specify)
QCl1.1 Respondents’ comment on ‘Language competence’ as a factor | Data type: Ordinal

affecting the upward mobility of Hong Kong’s Young
Accountants (0-5 year experience)

Acceptable values: 1 to 6, with 1 as ‘Very
inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’
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QC1.2 Respondents’ comment on ‘Technical competence’ as a factor | Data type: Ordinal
affecting the upward mobility of Hong Kong’s Young Acceptable values: 1 to 6, with 1 as ‘Very
Accountants (0-5 year experience) inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’
QC1.3 Respondents’ comment on ‘Ethical standard’ as a factor Data type: Ordinal
affecting the upward mobility of Hong Kong’s Young Acceptable values: 1 to 6, with 1 as ‘Very
Accountants (0-5 year experience) inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’
QCl1.4 Respondents’ comment on ‘Self-motivation’ as a factor Data type: Ordinal
affecting the upward mobility of Hong Kong’s Young Acceptable values: 1 to 6, with 1 as ‘Very
Accountants (0-5 year experience) inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’
QCl1.5 Respondents’ comment on ‘Communication and social skills’ | Data type: Ordinal
as a factor affecting the upward mobility of Hong Kong’s Acceptable values: 1 to 6, with 1 as ‘Very
Young Accountants (0-5 year experience) inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’
QCl1.6 Respondents’ comment on ‘Undergraduate professional Data type: Ordinal
training’ as a factor affecting the upward mobility of Hong Acceptable values: 1 to 6, with 1 as ‘Very
Kong’s Young Accountants (0-5 year experience) inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’
QC2.1 Respondents’ comment on ‘Opportunities to work in Mainland | Data type: Ordinal

China’ as a factor affecting the upward mobility of Hong
Kong’s Young Accountants (0-5 year experience)

Acceptable values: 1 to 6, with 1 as ‘Significantly
worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
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‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’

QC2.2 Respondents’ comment on ‘Salary level’ as a factor affecting | Data type: Ordinal
the upward mobility of Hong Kong’s Young Accountants (0-5 | Acceptable values: 1 to 6, with 1 as ‘Significantly
year experience) worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’
QC2.3 Respondents’ comment on ‘Professional training’ as a factor Data type: Ordinal
affecting the upward mobility of Hong Kong’s Young Acceptable values: 1 to 6, with 1 as ‘Significantly
Accountants (0-5 year experience) worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’
QC24 Respondents’ comment on ‘Availability of senior positions’ as | Data type: Ordinal
a factor affecting the upward mobility of Hong Kong’s Young | Acceptable values: 1 to 6, with 1 as ‘Significantly
Accountants (0-5 year experience) worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’
QC2.5 Respondents’ comment on ‘Fairness of the reward system’ as | Data type: Ordinal

a factor affecting the upward mobility of Hong Kong’s Young
Accountants (0-5 year experience)

Acceptable values: 1 to 6, with 1 as ‘Significantly
worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’

QC2.6.1t02.6.7,
and 2.6.70thers

Respondents’ comment on ‘what aspects do the Hong Kong’s
young accountants perform better than mainland accountants’
(can choose more than one), with 2.6.1 to 2.6.7 as English
proficiency, Chinese proficiency, Professional Ethics,
International exposure, Communication and social skills,

Data type: Nominal (Text for 2.6.70thers)
Acceptable values: 0 or 1, with 0 as no and 1 as yes
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Technical knowledge and Others respectively). 2.6.70thers is
specification of Others

QC _Others Respondents’ comment on ‘Other factors that may affect the Data type: Text
development of your firms and the professions’
QD1 Respondents’ agreement on ‘Invest in IT to enhance Data type: Ordinal
efficiency’ as a strategy that can help foster the development Acceptable values: 1 to 6, with 1 as ‘Strongly
of the accounting profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘No opinion’
QD2 Respondents’ agreement on ‘Expend non-core services’ as a Data type: Ordinal
strategy that can help foster the development of the accounting | Acceptable values: 1 to 6, with 1 as ‘Strongly
profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘“No opinion’
QD3 Respondents’ agreement on ‘Leverage the Belt Road strategy’ | Data type: Ordinal
as a strategy that can help foster the development of the Acceptable values: 1 to 6, with 1 as ‘Strongly
accounting profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘“No opinion’
QD4 Respondents’ agreement on ‘Increase cooperation with CPA Data type: Ordinal
firms overseas’ as a strategy that can help foster the Acceptable values: 1 to 6, with 1 as ‘Strongly
development of the accounting profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘No opinion’
QD5 Respondents’ agreement on ‘Increase cooperation with CPA Data type: Ordinal
firms in mainland China’ as a strategy that can help foster the | Acceptable values: 1 to 6, with 1 as ‘Strongly
development of the accounting profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘“No opinion’
QD6 Respondents’ agreement on ‘Follow closely the global Data type: Ordinal

changes in accountant standards and regulatory oversight
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practices’ as a strategy that can help foster the development of
the accounting profession

Acceptable values: 1 to 6, with 1 as ‘Strongly
disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘“No opinion’

QD7 Respondents’ agreement on ‘Strengthen inspection on Data type: Ordinal
malpractice in the profession’ as a strategy that can help foster | Acceptable values: 1 to 6, with 1 as ‘Strongly
the development of the accounting profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘No opinion’
QD8 Respondents’ agreement on ‘Raise the qualification Data type: Ordinal
requirements’ as a strategy that can help foster the Acceptable values: 1 to 6, with 1 as ‘Strongly
development of the accounting profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘“No opinion’
QD9 Respondents’ agreement on ‘Strengthen Continued Data type: Ordinal
Professional Education (CPE)’ as a strategy that can help Acceptable values: 1 to 6, with 1 as ‘Strongly
foster the development of the accounting profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘No opinion’
QD10 Respondents’ agreement on ‘Conduct training in resolving Data type: Ordinal
ethical dilemmas in workplace’ as a strategy that can help Acceptable values: 1 to 6, with 1 as ‘Strongly
foster the development of the accounting profession disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘“No opinion’
QD11 Respondents’ agreement on ‘Invest in expanding services, Data type: Ordinal
such as Environmental, Social and Governance reporting, risk | Acceptable values: 1 to 6, with 1 as ‘Strongly
management and internal control.” as a strategy that can help disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
foster the development of the accounting profession 5 as ‘Strongly Agree’ and 6 as ‘No opinion’
QD _Others Data type: Text
QE1 Respondents’ evaluation of their ‘job satisfaction’ Data type: Ordinal

Acceptable values: 0 to 10, with 0 as the worst and 10
as the best
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QE2 Respondents’ evaluation of their ‘prospect in the profession’ Data type: Ordinal
Acceptable values: 0 to 10, with 0 as the worst and 10
as the best
QE3 Respondents’ evaluation of their ‘professional knowledge and | Data type: Ordinal
competence to face the challenges in your job’ Acceptable values: 0 to 10, with 0 as the worst and 10
as the best
QE4 Respondents’ evaluation of their ‘Current development of the | Data type: Ordinal
accounting profession’ Acceptable values: 0 to 10, with 0 as the worst and 10
as the best
QES Respondents’ evaluation of their ‘Future development of the Data type: Ordinal
accounting profession’ Acceptable values: 0 to 10, with 0 as the worst and 10
as the best
QF1 Respondents’ gender Data type: Nominal
Acceptable values: 1 or 2, with 1 = Male; 2 = Female
QF2 Respondents’ age Data type: Ordinal
Acceptable values: 1 to 7, with 20-24 = 1; 25-29 = 2;
30-34 = 3; 35-39 = 4; 40-44 = 5; 45-49 = 6; 50 or
above =7
QF3 1to3 4 Respondents’ education (can select more than 1), with 3_1 as | Data type: Nominal
Accountancy degree, 3_2 as Business degree, 3_3 as Non Acceptable values: 0 or 1, with 0 as no and 1 as yes
business degree and 3_4 as Non-degree
QF4 Respondents’ years of experience in accounting Data type: Ordinal
Acceptable values: 1 to 6, with Less than 3 years = 1;
4-6 years = 2; 7-9 years = 3; 10-12 years = 4; 13-15
years = 5; Over 15 years = 6
QF5 Respondents’ years after obtaining CPA qualification Data type: Ordinal
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Acceptable values: 1 to 6, with Less than 3 years = 1;
4-6 years = 2; 7-9 years = 3; 10-12 years = 4; 13-15
years = 5; Over 15 years = 6

QF6

Respondents’ type of firm

Data type: Nominal

Acceptable values: 1 to 3, with ‘Big 4’ = 1; ‘Non-big
4 (With listed clients)’ = 2; ‘Non-big 4 (No listed
clients)’ =3

QF7

Respondents’ number of employees in their firm

Data type: Nominal
Acceptable values: 1 to 6, with Below 10 =1; 10-29 =
2;30-49 = 3; 50-99 = 4; 100-499 = 5; 500 or over = 6

QF8

Respondents’ personal monthly income

Data type: Nominal

Acceptable values: 1 to 9, with HK$10,000-
HK$19,999 = 1; HK$20,000- HK$29,999 = 2;
HK$30,000- HK$39,999 = 3; HK$40,000- HK$49,999
=4; HK$50,000- HK$69,999 = 5; HK$70,000-
HK$89,999 = 6; HK$90,000- HK$109,999 =7,
HK$110,000- HK$149,999 = 8; HK$150,000 or above
=9

QF9 and
QF9_ Others

Respondents’ job title

Data type: Nominal (Text for QF9_Others)
Acceptable values: 1 to 6, with ‘Associate/ Auditor’ =
1; ‘Supervisor/ Assistant Manager’ = 2; ‘Associate
Manager/ Manager’ = 3; ‘Senior Manager/ Director’ =
4; ‘Partner/ CEO/ Managing director’ = 5; ‘Others’ =6

QF10 and
QF10 Others

Respondents’ service sector

Data type: Nominal (Text for QF10_Others)
Acceptable values: 1 to 4, with ‘Audit & Assurance’ =
1; ‘Tax’ = 2; ‘Advisory’ = 3; ‘Others’= 4

QF11

Respondents’ plan to change job

Data type: Nominal

10
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Acceptable values: 1 to 5, with ‘Within 1 year’ = 1;
‘1-3 years’ = 2; ‘4-5 years’ = 3; ‘No planning’ = 4;
‘Retirement’ = 5

QF12 and
QF12_Others

Respondents’ comment on ‘if they plan to change job, which
type of job will they move to’

Data type: Nominal (Text for QF12_Others)
Acceptable values: 1 to 5, with ‘Other CPA firm’ = 1;
‘PAIB’ = 2; ‘Non-accounting related’ = 3; ‘Others’ =
4; ‘Not yet decided’ =5

P.S. All missing values / blanks are indicated with a period in the dataset.

Chapter 2. PAIB

ID

QA

QBI

QB2

Respondent number

Respondents’ comment on ‘how beneficial/useful is the
accounting training (education and/ or experience) they have
had to their current work as a PAIB’

Respondents’ agreement on whether ‘Training courses for
PAIB provided by professional organizations’ can enhance
their competitiveness as a PAIB

Respondents’ agreement on whether ‘Mentoring programmes
provided by professional organizations’ can enhance their
competitiveness as a PAIB

Data type: Nominal

Acceptable values: RBOO1 — RB315

Data type: Ordinal

Acceptable values: 1 to 5, with 1 as ‘Not useful at all’;
2 as ‘Not very useful’; 3 as ‘Somewhat useful’; 4 as
‘Very useful’; 5 as ‘Not sure’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Strongly
disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘Not sure’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Strongly
disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘Not sure’
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QB3

QB4

QBS5

QB6

QB7

QB8

QC

QC 1 1tol 3

Respondents’ agreement on whether ‘Undergraduate
internship programmes’ can enhance their competitiveness as
a PAIB

Respondents’ agreement on whether ‘Interdisciplinary
undergraduate courses’ can enhance their competitiveness as a
PAIB

Respondents’ agreement on whether ‘MBA programmes’ can
enhance their competitiveness as a PAIB

Respondents’ agreement on whether ‘On job training provided
by the company’ can enhance their competitiveness as a PAIB

Respondents’ agreement on whether ‘Experience-sharing
sessions with other PAIBs’ can enhance their competitiveness
as a PAIB

Respondents’ agreement on whether ‘other training’ can
enhance their competitiveness as a PAIB

Respondents’ reply on whether they have previously worked
in a CPA firm

Respondents’ reply on ‘what type of firm(s) they have worked
in,with 1 1as ‘Big4’, 1 2 as ‘Non-big 4 (with listed
clients)’, 1 3 as ‘Non-big 4 (no listed clients)’ (may choose
more than one)

2014.A1.020.15B

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Strongly
disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘Not sure’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Strongly
disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘Not sure’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Strongly
disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘Not sure’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Strongly
disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘Not sure’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Strongly
disagree’; 2 as ‘Disagree’; 3 as ‘Neutral’; 4 as ‘Agree’;
5 as ‘Strongly Agree’ and 6 as ‘Not sure’

Data type: Text

Data type: Nominal
Acceptable values: 1 or 2, with 1 as yes and 2 as no
Data type: Nominal
Acceptable values: 0 or 1, with 0 as no and 1 as yes

12



QC 2 and
QC 2 others

QC 3 1to3 6and
QC 3 60thers

QC 4a

QC 4b

QC 4c

QC 4d

Respondents’ ‘last job title in CPA firm’

Respondents’ reason(s) for switching from a PAIP to PAIB
(may choose more than one)

Respondents’ rating of the impacts of ‘Knowledge of and
exposure to different industries’ on their employment as a
PAIB from their CPA firm experience

Respondents’ rating of the impacts of ‘Out-of-the-box
thinking’ on their employment as a PAIB from their CPA firm
experience

Respondents’ rating of the impacts of ‘Familiarity with
financial reporting requirements’ on their employment as a
PAIB from their CPA firm experience

Respondents’ rating of the impacts of ‘Sensitivity to numbers’
on their employment as a PAIB from their CPA firm experience

2014.A1.020.15B

Data type: Nominal (text for QC_2 others)
Acceptable values: 1 to 6, with ‘Associate/ Auditor’ =
1; “‘Supervisor/ Assistant Manager’ = 2; ‘Associate
Manager/ Manager’ = 3; ‘Senior Manager/ Director’ =
4; ‘Partner/ Managing director’ = 5; ‘Others’ = 6

Data type: Nominal (text for QC_3 60Others)
Acceptable values: 1 to 6, with ‘Unsuitable job nature’
= 1; ‘Long working hours in CPA firm’ = 2; ‘Lacking
of promotion opportunity’ = 3; ‘Attractive salary
increment at the time of switch’ = 4; ‘Better prospect
of PAIB than of PAIP’ = 5; ‘Other reasons’ = 6

Data type: Ordinal

Acceptable values: 1 to 4, with ‘Positive’ as 1;
‘Neutral’ as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;
‘Neutral” as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;
‘Neutral” as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;
‘Neutral’ as 2; ‘Negative’ as 3; ‘No such impact’ as 4
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QC 4e

QC 4f

QC_4g

QC 4h

QC 41

QC_4j

QC 4k

QC 41

Respondents’ rating of the impacts of ‘Analytical and
problem-solving skills’ on their employment as a PAIB from
their CPA firm experience

Respondents’ rating of the impacts of ‘People management’
on their employment as a PAIB from their CPA firm experience

Respondents’ rating of the impacts of ‘Ability to exercise
discretion’ on their employment as a PAIB from their CPA firm
experience

Respondents’ rating of the impacts of ‘Ability to work
systematically’ on their employment as a PAIB from their CPA
firm experience

Respondents’ rating of the impacts of ‘Ability to multitask’
on their employment as a PAIB from their CPA firm experience

Respondents’ rating of the impacts of ‘Ability to work as a
team’ on their employment as a PAIB from their CPA firm
experience

Respondents’ rating of the impacts of ‘Awareness of changes
in business’ on their employment as a PAIB from their CPA
firm experience

Respondents’ rating of the impacts of “Ability to work against
deadlines’ on their employment as a PAIB from their CPA firm
experience
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Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;

‘Neutral” as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;

‘Neutral” as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;

‘Neutral’ as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;

‘Neutral’ as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;

‘Neutral” as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;

‘Neutral’ as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;

‘Neutral’ as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;

‘Neutral’ as 2; ‘Negative’ as 3; ‘No such impact’ as 4
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QC 4m

QC 4n

QC 5

QD 1

QD 2

QD 3

QE 1

QE 2

Respondents’ rating of the impacts of ‘Leadership/
supervisory skills’ on their employment as a PAIB from their
CPA firm experience

Respondents’ rating of other impacts on their employment as
a PAIB from their CPA firm experience

Respondents’ comment on ‘in general, what impact the
working experience in a CPA firm has on their current job’

Respondents’ evaluation of their job satisfaction in current job

Respondents’ evaluation of their prospect in the profession

Respondents’ evaluation of their professional knowledge and
competence to face the challenges in their current job

Respondents’ rating of importance of ‘Analytical and
problem-solving skills’ as a factor that may affect the
competitiveness and upward mobility of a PAIB

Respondents’ rating of importance of ‘Multitasking’ as a
factor that may affect the competitiveness and upward
mobility of a PAIB

2014.A1.020.15B

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;
‘Neutral” as 2; ‘Negative’ as 3; ‘No such impact’ as 4

Data type: Text

Data type: Ordinal
Acceptable values: 1 to 4, with ‘Positive’ as 1;
‘Neutral’ as 2; ‘Negative’ as 3; ‘Not sure’ as 4

Data type: Ordinal

Acceptable values: 0 to 10, with 0 as the worst and 10
as the best

Data type: Ordinal

Acceptable values: 0 to 10, with 0 as the worst and 10
as the best

Data type: Ordinal

Acceptable values: 0 to 10, with 0 as the worst and 10
as the best

Data type: Ordinal

Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’

Data type: Ordinal
Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’
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QE 3

QE 4

QE 5

QE 6

QE 7

QE 8

QE 9

QE 10

Respondents’ rating of importance of ‘Communication and
interpersonal skills’ as a factor that may affect the
competitiveness and upward mobility of a PAIB

Respondents’ rating of importance of ‘Self-learning ability’ as
a factor that may affect the competitiveness and upward
mobility of a PAIB

Respondents’ rating of importance of ‘Leadership and
supervisory skills’ as a factor that may affect the
competitiveness and upward mobility of a PAIB

Respondents’ rating of importance of ‘Awareness of changes
in business trend’ as a factor that may affect the
competitiveness and upward mobility of a PAIB

Respondents’ rating of importance of ‘Aspiration to become a
member of the management team of the business’ as a factor
that may affect the competitiveness and upward mobility of a
PAIB

Respondents’ rating of importance of ‘Company growth and
its expansion’ as a factor that may affect the competitiveness
and upward mobility of a PAIB

Respondents’ rating of importance of ‘Ability to work
effectively with people outside accounting/finance
department’ as a factor that may affect the competitiveness
and upward mobility of a PAIB

Respondents’ rating of importance of other factor that may
affect the competitiveness and upward mobility of a PAIB

2014.A1.020.15B

Data type: Ordinal
Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’

Data type: Ordinal
Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’

Data type: Ordinal
Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’

Data type: Ordinal
Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’

Data type: Ordinal
Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’

Data type: Ordinal
Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’

Data type: Ordinal
Acceptable values: 0 to 10, with 0 as ‘Not important at
all’ and 10 as ‘Most important’

Data type: Text
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QF 11

QF 12

QF 13

QF 1 4

QF 15

Respondents’ comment on ‘Language competence’ as a factor
affecting the upward mobility of Hong Kong’s Young
Accountants (0-5 year experience)

Respondents’ comment on ‘Technical competence’ as a factor
affecting the upward mobility of Hong Kong’s Young
Accountants (0-5 year experience)

Respondents’ comment on ‘Ethical standard’ as a factor
affecting the upward mobility of Hong Kong’s Young
Accountants (0-5 year experience)

Respondents’ comment on ‘Self-motivation’ as a factor
affecting the upward mobility of Hong Kong’s Young
Accountants (0-5 year experience)

Respondents’ comment on ‘Communication and social skills’
as a factor affecting the upward mobility of Hong Kong’s
Young Accountants (0-5 year experience)

2014.A1.020.15B

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Very
inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Very
inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Very
inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Very
inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Very
inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’
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QF 1 6

QF 2 1

QF 2 2

QF 2 3

QF 2 4

Respondents’ comment on ‘Undergraduate professional
training’ as a factor affecting the upward mobility of Hong

Kong’s Young Accountants (0-5 year experience)

Respondents’ comment on ‘Opportunities to work in Mainland
China’ as a factor affecting the upward mobility of Hong

Kong’s Young Accountants (0-5 year experience)

Respondents’ comment on ‘Salary level’ as a factor affecting
the upward mobility of Hong Kong’s Young Accountants (0-5
year experience)

Respondents’ comment on ‘Professional training’ as a factor

affecting the upward mobility of Hong Kong’s Young
Accountants (0-5 year experience)

Respondents’ comment on ‘Availability of senior positions’ as
a factor affecting the upward mobility of Hong Kong’s Young

Accountants (0-5 year experience)

2014.A1.020.15B

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Very
inadequate’; 2 as ‘Inadequate’; 3 as ‘Adequate’; 4 as
‘Good’; 5 as ‘Excellent’ and 6 as ‘Not sure / No
comment’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Significantly
worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Significantly
worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Significantly
worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Significantly
worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’
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QF 2 5

QF 2 6 1to
2 6 6,and
QF Others

QG 1

QG 2

QG 3 and
QG _3 TEXT

QG 4

QG 5 1to5 5
and
QG_5 5others

Respondents’ comment on ‘Fairness of the reward system’ as
a factor affecting the upward mobility of Hong Kong’s Young
Accountants (0-5 year experience)

Respondents’ comment on ‘what aspects do the Hong Kong’s
young accountants perform better than mainland accountants’
(can choose more than one), with 2.6.1 to 2.6.7 as English
proficiency, Chinese proficiency, Professional Ethics,
International exposure, Communication and social skills and
Technical knowledge respectively)

Respondents’ gender

Respondents’ age

Respondents’ education (can select more than 1);
QG 3 TEXT is specification of other taught master degree

Respondents’ years of experience in accounting

Respondents’ professional qualification, with 5 1 to 5 5 as
CPA (HK), CMA, CIMA, CGA and others respectively

2014.A1.020.15B

Data type: Ordinal

Acceptable values: 1 to 6, with 1 as ‘Significantly
worsening’; 2 as ‘Worsening’; 3 as ‘Stable’; 4 as
‘Improving’; 5 as ‘Significantly improving’ and 6 as
‘Not sure / No comment’

Data type: Nominal (Text for QF Others)
Acceptable values: 0 or 1, with 0 as no and 1 as yes

Data type: Nominal

Acceptable values: 1 or 2, with 1 = Male; 2 = Female
Data type: Ordinal

Acceptable values: 1 to 7, with 20-24 = 1; 25-29 = 2;
30-34 = 3; 35-39 = 4; 40-44 = 5; 45-49 = 6; 50 or
above =7

Data type: Nominal (text for QG 3 TEXT)
Acceptable values: 1 or 6, with MBA = 1; Other
taught master degree = 2; Business degree = 3;
Accountancy degree = 4; Non-business degree = 5;
Non-degree = 6

Data type: Numeric

Data type: Nominal (Text for QG_5_5others)
Acceptable values: 0 or 1, with 0 as no and 1 as yes
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QG 6
QG 7

QG _8and
QG _8others

QG 9

QG 10

QG _11 and
QG_11others

QG_12

Respondents’ number of years after obtaining first
professional qualification
Respondents’ number of years of being a PAIB

Respondents’ type of firm

Respondents’ number of employees in their firm

Respondents’ personal monthly income

Respondents’ job title

Respondents’ plan to change job

2014.A1.020.15B

Data type: Text

Data type: Text

Data type: Nominal (Text for QG_8others)
Acceptable values: 1 to 6, with ‘Listed entity’ = 1;
‘Non-listed entity’ = 2; ‘Non-for-profit, Charity, Trade
Association’ = 3; ‘Government’ = 4; ‘Academia’ = 5;
Other=6

Data type: Nominal

Acceptable values: 1 to 6, with Below 10 =1; 10-29 =
2;30-49 = 3; 50-99 = 4; 100-499 = 5; 500 or over = 6
Data type: Nominal

Acceptable values: 1 to 9, with HK$10,000-
HK$19,999 = 1; HK$20,000- HK$29,999 = 2;
HK$30,000- HK$39,999 = 3; HK$40,000- HK$49,999
=4; HK$50,000- HK$69,999 = 5; HK$70,000-
HK$89,999 = 6; HK$90,000- HK$109,999 = 7;
HK$110,000- HK$149,999 = §; HK$150,000 or above
=9

Data type: Nominal (Text for QG_11others)
Acceptable values: 1 to 10, with ‘President/ CEO/
Owner = 1; CFO = 2; Vice President = 3; Director = 4;
Chief Accountant/ Financial Controller = 5;
Accounting Manager = 6; Analyst = 7; Internal
Auditor = 8; Consultant = 9; Others = 10

Data type: Nominal
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2014.A1.020.15B

Acceptable values: 1 to 5, with ‘Within 1 year’ = 1;
‘1-3 years’ = 2; ‘4-5 years’ = 3; ‘No planning’ = 4;
‘Retiring within 2 years’ =5

QG 13 and Respondents’ comment on ‘if they plan to change job, which  Data type: Nominal (Text for QG_13others)

QG_13others field will they likely move to’ Acceptable values: 1 to 5, with ‘Move to a different
organization in the same field” = 1; ‘Move out of
traditional accounting function’ = 2; ‘Move within
organization’ = 3; ‘Move in to CPA firm (PAIP)’ = 4;

‘Others’ =5
P.S. All missing values / blanks are indicated with a period in the dataset.
Chapter 3. Students
Name Description Remarks
ID Respondent number Data type: Nominal

Acceptable values: RS001 — RS1152
Q1 1to Q1 6,and Respondents’ comment on {5 fy{fEEEEfEEr ={/E %}ﬂﬁzﬂ E Data type: Nominal (Text for Q1 _6Others)
Q1_60thers with 1 1to 1 6as Sl SHFE, B T (EME, 62 Acceptable values: 0 or 1, with 0 as no and 1 as yes
& AAZEZE and HA respectively

Q2and Q2 2 Respondents’  comment on FiTE LB BIREFAEZLLHH  Data type: Nominal (Text for Q2_2)

AEEERLH Acceptable values: 0 or 1, with 1 as yes and 2 as no
Q3 Respondents’ comment on WS F] DIEEHTE4E > R Data type: Nominal

GEHEREERIEHIE Acceptable values: 0 or 1, with 1 as yes and 2 as no
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Q3 1 1tol 4,
and Q3 1 4others

Q3 2

Q4A to Q4H, and

Q4H_others

Q5A to Q5N, and
Q5N _others

Respondents’  comment on Ay{1EE (BE#r75E4E), with Q3 1 1
to 1_4 as HEEH BB, FE T THEIEGHE KD, FaHTEY
H and HAR respectively

Respondents’  comment on %1 0] F—REEEE - R BEIET (&
HE— (& E

Respondents’ comment on 55 RI/RAESEER » a8 ATFE
RS, with Q4A to Q4H as IO R EFETHENEHSFT, 4 gstiis
T5RT (2nd tier), HAth o/ N S S ETEEHS A, REZEIRRE, BUR,
FEBURT4H%R (NGOs), B A 14 and HA respectively

Respondents’ comment on {R{EBEE - ZEL A E 15 TAENF

REEAEERNEZERE, with Q5A to QSN as e M & T

fRA, By S P RE, TR, LIt BEEAo HEERE, T
TEEF, N EINEE, WAENERE, EREess, £R
H TAERUMES, BLER, F2HL BT B TR E SR (N2

B - 825515 , FIM TIEiRS, Z2Eke - et

HRR VR IR TAELRES and HA respectively

2014.A1.020.15B

Data type: Nominal (Text for Q3 1 4others)
Acceptable values: 0 or 1, with O as no and 1 as yes

Data type: Text

Data type: Ordinal (Text for Q4H_others)
Acceptable values: 1 to 8, with 1 as first and 8 as last

Data type: Ordinal (Text for QSN_others)
Acceptable values: 1 to 14, with 1 as first and 14 as last
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Q6 10 Q6 15,

and to
Q6 _16 others

Q7 1t0 Q7 16,

and to
Q7 _16 others

Q8 1t0 Q8 8

Q9 1t0Q9 3

Respondents’ comment on {RE8AAE NFIEEIEDT » BHEZ IR
HY58IE - HFEE 578, with Q6_1 to Q6_15 and Q6_16_others
as JEREE, alah, S50, RABWCERE], LEL, HEERE
FRE Tnzgs ), BCEERE, gntBEEAR, S e, g n+$f\
HIEF, BIFRGEY, EE LIRS ER (Ba0: B - 3 A%
el (% S IR YT FESERE /T and HAMHRTE respectively

Respondents”  comment on WIfFEAMERAE: » BFEAI; A A
bt frRd BB CAELL NHVRE I T - SR e / AR
e AHERA > BRI ML - R RE CELL THIRE IS
I ° ﬁf‘@éﬁi%i with Q7 _1to Q7_15 and Q7 _16_others as &
BREE, Salsh, 0, RAEBERE], R, RS, R
FULE?U , R BT, SeTE M, E B, gt
H, BIFEAREY, EIE TR R (B140: 8 E“jj 3 NS
SO RTrT FESEAE ] and HAMGRIA respectively

Respondents’  comment on {Ra8 LA ™ RZ BRIV ERA E
F 2 with Q8 1 to Q8 8 as FAEAILS T E L, é/’%ﬁ’jﬁ:
B, TRNBUEEN, FEH{TENERE, @AV
—ER{ERR, PEIHYZE RS and FEILLY H&Elﬂﬁéﬁﬁb&%

respectively

Respondents’ comment on {345 BE R SAYEEE, with Q9 1
to Q9_3 as HAEAIS , FetZEATR and {E RIS respectively

2014.A1.020.15B

Data type: Nominal (Text for Q6_16_others)
Acceptable values: 1 to 6, with 58{EZ% = 1; #58 = 2; —
=3 855 =4 5918 =5, RERERAE =6

Data type: Nominal (Text for Q7 _16_others)
Acceptable values: 1 to 6, with 58{EZ% = 1; #58 = 2; —
=3 855 =4 5918 =5, RERERAE =6

Data type: Nominal

Acceptable values: 1 to 5, with =2 = |, RAKEE
B=) BB =3 JEE R E =4, NERER
XrE=5

Data type: Ordinal

Acceptable values: 0 to 10, with O as the worst and 10 as
the best
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Q10

Q10 1 1to
Q10 1 7,and
Q10 1 7 others

Q10 2

Q11

Q12

Respondents” comment on BEZERNAER » IRF EFEEE]
ANt T AE

Respondents’  comment on FEE IR TAE, with Q10_1_1 to
Q10_1_7 as HEIAHE, JBFT , &8, HATEMEIZR, BN, 35
and A respectively (can choose more than one)

Respondents’  comment on [fEE B4 25/ DRI EY M TAE

Respondents’ comment on {REASE EEFHERE - /RAVH A
(CUREFEK ) &

Respondents’ comment on {REASE EHE+1% - /RAVH A
(CURBEFEK ) &

2014.A1.020.15B

Data type: Nominal
Acceptable values: 1 or 2, with FEE = | and FNEE=2

Data type: Nominal (Text for Q10 1 7 others)
Acceptable values: O or 1, withno =0 and yes = 1

Data type: Nominal
Acceptable values: 1 to 4, with D2 25% = 1; 25%-50%
=2; 50%-75% = 3; 21X 15% = 4

Data type: Nominal

Acceptable values: 1 to 8, with HK$20,000- HK$29,999 =
1; HK$30,000- HK$39,999 = 2; HK$40,000- HK$49,999
= 3; HK$50,000- HK$69,999 = 4; HK$70,000-
HK$89,999 = 5; HK$90,000- HK$109,999 = 6;
HK$110,000- HK$149,999 = 7; HK$150,000 or above =
8

Data type: Nominal

Acceptable values: 1 to 8, with HK$20,000- HK$29,999 =
1; HK$30,000- HK$39,999 = 2; HK$40,000- HK$49,999
= 3; HK$50,000- HK$69,999 = 4; HK$70,000-
HK$89,999 = 5; HK$90,000- HK$109,999 = 6;
HK$110,000- HK$149,999 = 7; HK$150,000 or above =
8
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QI3_1 Respondents’  gender

Q13 2 Respondents”  level of tertiary education
Q13 3 and Whether Respondents are locals
Q13 3 1

QI3 4 Respondents’  institution

P.S. All missing values / blanks are indicated with a period in the dataset.

2014.A1.020.15B

Data type: Nominal
Acceptable values: 1 to 3, with 1 = Male; 2 = Female; 3 =
Others

Data type: Nominal
Acceptable values: 1 to 4, with 1 = Year 1; 2 = Year 2; 3
= Year 3; 4 = Year 4

Data type: Nominal (Text for Q13 3 1)
Acceptable values: 1 or 2, with 1 =yes and 2 = no

Data type: Nominal

Acceptable values: 1 to 10, with FHEREE = 1; FiEH
REE =2, FARHERE =3, HFEH T KE = 4
FARBTARE =5, EHEIFRE =6, SHEARE =7,
FARBHCORE =8, EAEANFARE =9, HAEHERT
=10
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