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A Study on Hong Kong Youth’s Perceptions of the Mainland
Executive Summary

Background of the Study

Reports have shown a decline in national identification with China and
insufficient knowledge of Mainland affairs among the youth population in
Hong Kong. Today’s young people have lower levels of optimism
concerning China’s impact on Hong Kong and higher levels of hostility
towards any form of integration with the Mainland.

Hong Kong youth’s negative attitudes towards the Mainland contrast with
the call of the Chief Executive, both in the Policy Address and on other
occasions, for Hong Kong’s young people to capitalize on the
opportunities created by the growing Chinese economy.

Using systematic research, this study aims to examine the Hong Kong
youth generation’s sentiments regarding Mainland society and how their
perceptions and experiences of studying and working in the Mainland
affect their incentives to go to the Mainland for personal development.

Based on the study findings, policy recommendations on how to encourage
Hong Kong’s youth to study and/ or work in the Mainland are made.

Methodology

A territory-wide representative telephone survey was conducted between
May 11 and June 23, 2015. A total of 1,005 respondents aged 15 to 35
were successfully interviewed, with a response rate of 45.8% and a
cooperation rate of 79.5%.

Six focus group discussions of 67 participants aged 15 to 35 were held in
August and September of 2015. Within these six groups, two clusters of
respondents were formed: (1) one with experience studying and/ or
working in the Mainland and (2) one without such experience. In each
cluster, there were three groups of respondents with different current
education and working backgrounds: (1) students of secondary schools; (2)



students of tertiary institutions; and (3) fresh graduates (graduated within
the past year, either working or seeking jobs), junior employees (three
years or fewer of working experience) and young, mid-level employees
(more than three years of working experience).

w

. Statistical Facts on Hong Kong Youth’s Participation in Mainland
Exchange and Internship Programs and Mainland Study

e Beginning in 2014/15, first, 3,249 Hong Kong students were enrolled, of
whom 1,535 were admitted through the Scheme for the Admission of
Hong Kong Students to Mainland Higher Education Institutions. Second,
152 and 111 eligible students obtained full-rate and half-rate subsidies,
respectively, via the Mainland University Study Subsidy Scheme.

e Furthermore, the Funding Scheme for Youth Exchange in the Mainland
sponsored approximately 11,000 Hong Kong youth to join exchange tours
to the Mainland, and the Funding Scheme for Youth Internships in the
Mainland sponsored approximately 1,700 Hong Kong youth to participate
in Mainland internship programs.

e Figures from the Education Bureau reveal that the 2014/15 participation
rates for post-secondary, secondary, and primary students in Mainland
Exchange Programs were 1.2%, 9.4%, and 6.4%, respectively.

e Among the students of the eight UGC-funded higher education institutions
participating in the internship programs, in 2014/15, 13.2% went to the
Mainland, while 79.5% and 7.4% undertook internship programs in Hong
Kong and other destinations, respectively.

&

Telephone Survey on Hong Kong Youth’s Perceptions of the Mainland
and Their Willingness To Study and/ or Work in the Mainland

4.1 Socio-demographic Characteristics

e The 1,005 respondents were equally split between males (49.2%) and
females (50.8%).

e In terms of age, 20.5% of the respondents were 15 to 19 years old, 23.5%
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were between 20 and 24, a quarter (24.6%) were between 25 and 29, and
31.5% were between 30 and 35.

A majority of our respondents (80.5%) were born in Hong Kong, 17.5%
were born in the Mainland, and 2.0% were born somewhere else.

Our respondents were well-educated. Over half (53.5%) were degree
holders, and 14.3% received non-degree tertiary education. Another 29.1%
reported upper secondary as the highest level of education attained at the
time of the survey.

While three-fifths of the respondents (61.9%) were currently working,
30.6% were students. Additionally, 3.8% were unemployed, and 3.7%
were either home-makers or economically inactive.

Of the 1,005 respondents, only 5% perceived their families as being in the
upper-middle or upper social strata, 14.1% reported being in the lower
social stratum, 44.8% subjectively identified with the lower-middle
stratum, and over one-third (35.2%) reported being in the middle social
stratum.

Our young respondents had a strong sense of identification with Hong
Kong, with 44.4% identifying themselves as “Hongkongers.” Only 39.1%
said that they being Hongkongers, but also Chinese. Only 4.2% reported
themselves as being Chinese, and 10.8% identified as Chinese, but also
Hongkongers.

In terms of political orientation, while two-fifths of the survey respondents
(42.3%) were pan-democrats, only 5.3% were pro-establishment.
Furthermore, 36.4% reported being neutral or in-between the two political
positions, and 12.0% had no political orientation.

Socio-political Perceptions of the Mainland

Generally, respondents were optimistic about the economic prospects of
Mainland society, but less optimistic about its political development.
Two-thirds of our respondents (66.5%) agreed with the view that “the
Mainland economy will maintain its rapid development” (with 8.2% and



58.3% stating that they “strongly agree” and “agree,” respectively), and
30.6% disagreed (with 3.5% and 27.1% stating that they “strongly
disagree” and “disagree,” respectively).

e By contrast, only one-third of the respondents (32.8%) felt optimistic
about the political development of the Mainland (with 2.0% being very
optimistic and 30.8% being optimistic), while 64.5% were either “not
optimistic” (44.8%) or “not optimistic at all” (19.7%). In total, while
nearly half the respondents rated the quality of life in the Mainland as
“very good” (2.6%) or “good” (44.5%), 42.9% noted that it was “bad,” and
6.4% said that it was “very bad.”

e In order to examine our respondents’ overall perceptions of the Mainland,
we constructed a composite measure based on the youth’s assessments of
the economic, social, and political situations within the three contexts
presented above. Overall, the respondents had negative perceptions of the
Mainland, resulting in a negative composite rating (4.80 out of adjusted
mean score of 0 to 10).

e In terms of group differences, compared with their counterparts, females,
the youngest and oldest respondents, respondents not born in Hong Kong,
non-degree holders, respondents who were economically inactive,
respondents from lower social classes, respondents who identified more
with their Chinese backgrounds, and pro-establishment respondents
perceived the Mainland society in a more positive light. Except in relation
to subjective social strata, all socio-demographic profiles indicated
significant statistical differences.

4.3 Attitudes Towards Government Policies on Hong Kong-Mainland
Relations

e Concerning their attitudes towards the implementation of “One Country,
Two Systems,” while 27.1% of the 1,005 respondents wanted to strengthen
ties between the two places, a majority (70.7%) preferred to keep their
distance from the Mainland.

e Only 29.1% of the respondents perceived Individual Visit Scheme (IVS)
visitors as beneficial to Hong Kong. By contrast, 57.1% saw these visitors
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as being detrimental, and a handful (11.1%) were neutral about the impacts
of IVS visitors.

Although one-fifth of our respondents (20.1%) did not perceive any
impacts of more Mainlanders studying and working in Hong Kong on the
overall development of Hong Kong, around half saw Mainlanders as
causing bad (36.2%) and very bad effects (13.2%). Only one-quarter
perceived the influx of Mainlanders as beneficial to local society (with
1.7% and 25.8% noting very good and good impacts, respectively).

Survey respondents felt more negative about the impact of Mainlanders
studying and working in Hong Kong on their related opportunities. While
over half of the respondents perceived this phenomenon as having bad
(35.5%) and very bad (17.4%) impacts, less than a quarter reported the
situation having good (21.2%) or very good (2.2%) impacts on their
education and employment opportunities.

Out of a composite score of four item ratings, respondents returned an
adjusted average score of 3.76, indicating that our respondents, on average,
tended to view government policies on the relationship between the two
places in a less than favorable light.

Statistical test results revealed that respondents born outside Hong Kong,
who had secondary or lower levels of education, who identified more as
Chinese, and who were pro-establishment had significantly positive
attitudes towards policies implemented by the government in terms of the
relationship between the Mainland and Hong Kong.

Perceptions of China Opportunities

Hong Kong youth generally had quite positive feelings about their
counterparts engaging in different types of China opportunities, with over
half of them reporting favorable views on internships (70.8%), exchange
tours (67.8%), and employments (56.9%). However, respondents showed
less support for Hong Kong youth pursuing academic study (39.4%) in the
Mainland.

The adjusted mean of the China opportunities rating was 5.34, indicating



Vi
that, overall, the respondents viewed China opportunities positively.

e Those born outside Hong Kong, those who were unemployed, those who
were economically inactive (including students, home-makers, etc.), those
from lower social strata, those who identified more as Chinese, and those
who were pro-establishment had significantly more favorable views
towards Hong Kong youth pursuing personal development in the
Mainland.

e More respondents perceived higher levels of difficulty in getting suitable
jobs (72.1%), securing internships (66.9%), and pursuing academic study
(55.4%) across the border.

e In terms of group differences in the perceived levels of difficulty in
securing China opportunities, the youngest respondents (aged 15 to 19)
perceived the highest level of difficulty in pursuing academic study and
participating in internship programs in the Mainland. Second, less
educated respondents were less confident in going to the Mainland for
personal development. Those from lower social strata also anticipated
more difficulties in finding employment across the border.

4.5 Views on Government Measures Encouraging Hong Kong Youth to Pursue
Personal Development in the Mainland

e Concerning the arrangement of allowing local youth to use their HKDSE
results to apply for study programs within Mainland higher education
institutions, two-thirds of the 1,005 respondents rated the initiative “very
useful” (14.5%) or “useful” (54.1%).

e A total of 63.8% of the respondents thought the maximum of HK$15,000
granted by the Mainland University Study Subsidy Scheme was “very
useful” (10.5%) or “useful” (53.2%) in encouraging Hong Kong youth to
pursue personal development in the Mainland.

e A similar proportion of our young respondents viewed the government
subsidies for Mainland exchange tours and internship programs as “very
useful” (9.2%) or “useful” (55.9%).
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Contrary to the impression held by the government, Hong Kong youth
found government measures supporting youth in pursuing personal
development in the Mainland to be quite effective (5.70 out of an adjusted
mean score of 0 to 10).

A comparison of the groups revealed that the youngest respondents (aged
15 to 19), those who were born outside of Hong Kong, students, youth
with some degree of Chinese identification, and pro-establishment
respondents found related government measures significantly more useful
in encouraging Hong Kong youth to study and work in the Mainland.

Experiences of Studying and Working in the Mainland

Only a minority of respondents had ever taken up employment (9.0%),
pursued post-secondary education (3.8%), or become interns (6.9%) in the
Mainland. Nonetheless, more than one-third of our young generation
respondents (36.5%) had gone on at least one exchange tour to Mainland
China.

No systematic results on socio-demographic differences in “China
experiences’” were found.

Intentions to Study and Work in the Mainland

Compared to the level of support for their younger counterparts pursuing
personal development in the Mainland, our respondents showed a lower
degree of willingness to study and work across the border themselves.
While 55.8% were willing to participate in Mainland internship programs,
the corresponding figures for job seeking and academic study were 37.4%
and 29.3%.

The results of the statistical models show that respondents who were male,
who had higher ratings for Mainland China, who had more favorable
perceptions of China opportunities and who perceived lower levels of
difficulty in getting a suitable job across the border were significantly
more likely to be willing to work in the Mainland. However, neither
previous study nor work experience in Mainland China had any significant
effect on the respondents’ willingness to work across the border.
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e Taking the other variables into account, positive ratings of China
opportunities increased one’s likelihood of intending to study in Mainland
China. Compared with Hongkongers, respondents who identified as
Chinese or as Chinese but also Hongkongers were more willing to pursue
academic study across the border. These results were statistically
significant at the 0.05 level. Neither previous experience nor previous
exchange tours on the Mainland had any impact on this variable.

e Favorable views of China opportunities were also related to greater
willingness to take up internships across the border. After controlling for
other wvariables, compared to respondents who identified solely as
Hongkongers, respondents who identified as Hongkongers, but also
Chinese, were significantly more likely to be willing to intern in the
Mainland. It is critical to note that previous exchange tour or academic
study experiences in the Mainland had no significant effect on
respondents’ intentions to participate in internship programs.

5. Focus Group Discussion of Hong Kong Youth’s Perceptions of the
Mainland and Willingness to Study and/ or Work in the Mainland

5.1 Mainland Experiences

e The research design of the focus group discussion divided our respondents
into two clusters: those with and those without China experiences
(including exchange tours, academic pursuits at the tertiary education level,
internship programs, and employment in the Mainland). However, all
participants, including those in the “without” cluster, had previously
travelled to the Mainland for sightseeing and/ or visiting relatives.

e Focus groups were also formed according to the participants’ life stages:
secondary students, tertiary students, and working youth. Accordingly, in
the “China experience” cluster, while the related experiences of secondary
students were limited to exchange tours, those of working youth were
more diverse, including exchange tours, internship programs, salaried
employment, and business operations. The China experiences of tertiary
students mainly included exchange tours and internship programs. None of
our focus group respondents attended academic programs in Mainland
higher education institutions.
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Generally, those who had participated in Mainland exchange tours recalled
experiences of fun and joy. While secondary students emphasized the
social nature of the tours, tertiary students and working youth said that
exchange tours brought them more knowledge and a deeper understanding
of Mainland society and Mainlanders.

A few respondents participated in internship programs. With one exception,
all found the experiences useless and non-applicable to practices adopted
in Hong Kong. However, they did find the internship programs valuable in
terms of polishing their CVs.

Perceptions of the Mainland

The youth respondents in our focus groups had generally negative views of
the Mainland. Pollution, corruption, lack of freedom, incomprehensive
welfare and healthcare systems, the “rule of man,” low wages, poor food
safety, and uncivilized people were frequently mentioned drawbacks.

Compared to those who did not join exchange tours or participate in
internship programs, participants with experiences in the Mainland had
less negative attitudes towards Mainlanders and Mainland society. This
latter group showed more sympathy for and more balanced views of
Mainland society.

Comparatively, participants in the “without China experiences” cluster
were less willing to acquire greater knowledge and/ or understanding of
the Mainland. They felt that their existing understandings and perceptions
of Mainland society would not differ from any first-hand observations
gained through working and/ or studying in Mainland China.

Intentions to Study and Work in the Mainland

In terms of academic pursuits in the Mainland, regardless of their previous
Mainland experiences, most respondents reported rejection. A lack of
recognition of academic qualifications obtained in the Mainland was cited

as the main reason.

Secondary and tertiary students pointed out that, due to the differences in
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language and professional practices, knowledge obtained in Mainland
academic programs was irrelevant and not applicable to their study or their
work in Hong Kong.

A few secondary students were willing to pursue university study in the
Mainland only if they were not offered a place in local universities. In
other words, these students saw a Mainland degree as a second-rate option.

Since participants with Mainland experience had less unfavorable
perceptions of the Mainland, they were more open-minded in considering
whether to pursue career development in the Mainland. Instead of
highlighting the gaps and incompatibilities between “them” (the Mainland)
and “us” (Hong Kong), respondents with “China experiences” viewed the
Hong Kong-Mainland differences as business opportunities and potential
markets that Hong Kong people could exploit.

It should be noted that, to a large extent, those willing to develop their
careers in the Mainland adopted instrumental approaches towards the
relevant China opportunities and explicitly denied the possibility of living
in the Mainland. Reasons deterring respondents from taking up
employment across the border included: (1) Poor quality of life in the
Mainland (in terms of food safety, air quality, law and order, and health
care systems), (2) low Mainland employment prestige and wages, (3) a
lack of knowledge of the Mainland labor market, and (4) the significant
distance from home.

Views of China opportunities

Although the presence of China opportunities was fully acknowledged,
many respondents believed that these China opportunities were not
available to everyone in Hong Kong. In addition to being aware of the
increasing popularity of Mainland returnees (“haigui”’) among Mainland
employers, our respondents witnessed the loss of a comparative advantage
among young professionals and university graduates from Hong Kong in
the Mainland labor market.

Focus group participants repeatedly mentioned that the availability of
China opportunities was restricted to certain industry sectors and fields of
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study. These opportunities were more related to entrepreneurship and to
financing and trading sectors.

e  Without denying the presence of China opportunities, respondents with no
exchange tour or internship program experiences were more skeptical,
regarding these opportunities as illegitimate and unethical.

6. Policy Recommendations for Facilitating Hong Kong Youth to Study
and/ or Work in the Mainland

e Internships should be more than CV items. In particular, high-quality and
relevant internship opportunities should be ensured in order to
motivate Hong Kong youth to go north. Hong Kong internship organizers
(be they NGOs, post-secondary institutions, or government offices) and
Mainland internship providers should communicate constantly to ensure
that both young Hong Kong interns and Mainland companies get what
they expect. Internship participants’ feedback should be collected and used
to improve the quality and relevancy of internship opportunities.

e Given the low level of trust in the Hong Kong government and the
widespread negative perceptions of the Mainland among youth, the
offerings of Mainland internship programs should be conducted by
post-secondary institutions. With their endorsement and promotion,
Hong Kong youth will be more likely to participate in Mainland internship
programs.

e Given the importance of academic departments and faculties as major
contact points for post-secondary students, more career-related advising
should be offered at the departmental and faculty level to give
students more relevant information for career development. These
departmental and faculty representatives should be equipped with adequate
knowledge on the nature and content of internship programs. As a result,
students will be given useful and accurate information about internship
programs, and mismatches will be minimized.

e One urgent task is to ensure that the academic qualifications and
credits earned by Hong Kong students in Mainland universities are
“transferable,” especially within the labor market and to
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post-secondary institutions in Hong Kong.

As an immediate step, more financial sponsorship should be provided
for Mainland academic exchange programs. Given that both Mainland
and overseas exchange programs are fee-based, students may question
whether overseas programs offer comparative “value for the money.” Thus,
partial or even full financial support should be given to encourage Hong
Kong youth to consider these less popular China opportunities.

Academic advising should be offered at both the departmental and
faculty levels of local post-secondary institutions. Advising should assist
students in obtaining relevant academic experiences and professional
knowledge through Mainland academic exchange programs. If the nature
and content of these Mainland exchange opportunities are highly tied to
the local academic programs, Hong Kong students will have more
incentive to pursue short-term academic study in the Mainland to prepare
for their future career and personal development.

To encourage more Hong Kong youth to pursue career development in the
Mainland, more accurate information about different aspects of the
Mainland working conditions and labor market should be provided. A
government office should be established to provide one-stop information
support, which should be supplemented with such appropriate means as
websites and enquiry services. Transparent and up-to-date information
would enable young people in Hong Kong to better evaluate their
suitability for pursuing employment in the Mainland.

More on-site practical support should be offered. Such support should
include information relating to medical consultation, hospitalization, food,
health and personal safety, insurance, taxation, flat rentals, transportation,
etc. Hong Kong offices should be established in various main cities in the
Mainland to serve as contact points and information centers for Hong
Kong natives working in the Mainland. Telephone hotlines should also be
set up to answer Hong Kong natives’ enquiries about everyday life and
practical issues in the Mainland. These channels of support would help to
prepare Hong Kong youth for working and living in the Mainland.
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The young generation should be exposed to comprehensive promotion
and consultation on CEPA and Mainland business opportunities.
Specifically, the content and benefits of CEPA and other China
opportunities relevant to local young people and young professionals
should be discussed and shared with these target groups. More importantly,
views and concerns of the local youth in relation to setting up businesses
and professional practices in the Mainland must be collected to allow
future policies and initiatives to better address their needs.

Regular reviews should be conducted of youth’s attitudes towards
government policies encouraging them to work and/ or study in the
Mainland, as well as their intentions to participate in internship
programs, attend higher education institutions, and engage in
employment in the Mainland. These efforts will help to better address
the concerns and needs that Hong Kong youth in pursuing personal
development in the Mainland.
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Chapter 1
Introduction

1. Background

“A Study on Hong Kong Youth’s Perceptions of the Mainland” was
commissioned by the Central Policy Unit of the HKSAR government. As stated
in the consultancy brief, a decline in national identification with China has
been observed. Our longitudinal surveys on Hong Kong identities show that,
while the proportion of local residents identifying as “Hongkongers” remained
unchanged, at around one quarter of the population, between 1996 and 2012,
that of the residents identifying as “Chinese” decreased from 25.7 to 12.6%
during the same period. Two types of mixed identity—(a) Hongkongers but
also Chinese and (b) Chinese but also Hongkongers—also recorded percentage
increases. According to the biannual surveys conducted by the Hong Kong
University Public Opinion Poll Program, in June 2014, while 40.2% of
respondents identified as “Hongkongers,” only 19.5% identified as “Chinese.”
Disaggregated analyses further show that respondents aged 18 to 29 years old
were less likely than their older counterparts to choose “Chinese” as their
national identity. The corresponding figures were 3.6% and 23.7%.

Against the background of closer social and economic integration between
Hong Kong and the Mainland, official data have also revealed a decline in the
number of Hong Kong residents working in the Mainland over the past decade.
For instance, though the proportion Mainland workers rose from 3.5% in 1995
to 7.6% in 2005, it then fell to 5.0% in 2010 (Census and Statistics Department,
2011b). It has been noted that the proportion of people aged 20 to 29 working
in the Mainland decreased from around one-quarter in the late 1980s to less
than one-tenth in 2009 (Lui, 2013). More recent figures show that, in the
second quarter of 2013, among the 65,900 employed persons working across
the border, only 4.9% were aged 20 to 29 (unpublished figures from the
General Household Survey).

Similarly, only a minority of youth and young adults in Hong Kong today have
had educational experiences in the Mainland. Among those aged 25 and
younger who have studied outside of Hong Kong, the proportion who studied
in the Mainland jumped from 4.1% in 2002 to 9.2% in 2010 (Census and



Statistics Department, 2002, 2011a). Furthermore, figures from the 2006
Population By-census and the 2011 Census show that the estimated number of
Hong Kong people pursuing full-time tertiary education in the Mainland was
about 7,356 in 2006 and 5,515 in 2011 (Education Bureau, 2015). Information
provided by the Ministry of Education in Mainland China reveals that the
number of Hong Kong students studying in Mainland higher education
institutions and research institutes was 15,330 in October 2014 (Education
Bureau, 2015).

Given the introduction of the Scheme for the Admission of Hong Kong
Students to Mainland Higher Education Institutions (or “Admission Scheme”)
in the 2012/13 academic year and that of the Mainland University Study
Subsidy Scheme (or “MUSSS”) in 2014/15, it might be reasonable to speculate
that more young people would explore the option of pursuing their
post-secondary education in the Mainland. According to the Education Bureau,
during the last two academic years, over 6,500 applications for the Admission
Scheme were received and about 2,200 offers were given to Hong Kong
students by the higher education institutions in the Mainland (Legco, 2014).

In a telephone survey conducted in mid-2014, it was found that 88% of
respondents aged 18-29 thought that Hong Kong people now are not as well
disposed towards Mainlanders as they were ten years ago (Mingpao, 2014).
From this, it can be concluded that negative sentiments on Mainland society
and an unwillingness to study and/ or work in the Mainland are evident among
young people in Hong Kong. The survey results presented above contrast with
the call of the Chief Executive in the 2014 Policy Address and other occasions
for young people in Hong Kong to capitalize on the opportunities created by
the growing Chinese economy.

As previously mentioned, there has been a continued decline in the number of
Hong Kong young adults working across the border. It has been further pointed
out that China opportunities related to employment are not available for all
classes of people in Hong Kong; instead, such positions tend to be limited to
middle-aged managers and professionals with substantial experience and skills
(Lui, 2014). It is obvious that these China opportunities have not materialized
for young people, who are purported to be a main target group of the “China
opportunity” rhetoric advocated by the Hong Kong government. However,
instead of seriously examining the meaning of “China opportunity” to our



young generation, government officials and the media tend to discredit young
people as lacking courage and determination, having insufficient knowledge
about Mainland society, and, hence, stubbornly refusing to seek opportunities
for personal development in the Mainland (see Lui, 2013). To date, although
young adults have been found to be less likely to work and study in the
Mainland, little, if any, systematic research has been conducted to examine the
reasons behind their negative attitudes or to identify the factors, be they
personal or structural, holding them back from pursuing career and education in
the Mainland.

2. Objectives

Given the irreversible trend of deepening integration between Hong Kong and
the Mainland in various arenas, a systematic study on Hong Kong youth’s
perceptions of Mainland society, in general, and China opportunities, in
particular, is urgently needed. It is expected that a thorough understanding of
these issues will not only help the government evaluate the effectiveness of
existing policies in encouraging Hong Kong youth to study and work in the
Mainland, but also help policy researchers formulate evidence-based
suggestions for offering young people more personal development options.

The specific objectives of the current study are as follows:

(1) To examine Hong Kong youth’s common perceptions of Mainland social
and political phenomena;

(2) To investigate the impressions of Hong Kong youth on the policies
implemented by the Government with regard to the relationship between the
Mainland and Hong Kong;

(3) To study the views and/ or experiences of Hong Kong youth in relation to
studying and/ or working in the Mainland;

(4) To analyze the extent to which the above views and/ or experiences of Hong
Kong youth impact their incentives to study and/ or work in the Mainland;

and

(5) On the basis of the study findings, to make policy recommendations on how



to facilitate Hong Kong youth to study and/ or work in the Mainland.
3. Coverage

In order to achieve the objectives stated above, in this study, we shall examine
the population of Hong Kong youth aged 15 to 35. This group is composed of
the post-80s and post-90s generations, whose members are currently engaged
in education or at the relatively early stages of their working lives. The topics
of personal development and life planning, in general, and of China
opportunities, in particular, should be of great concern to this population. In
order to collect their perceptions of China opportunities for studying and
working, Mainland social and political phenomena, and government policies
concerning the relationship between the Mainland and Hong Kong, a
territory-wide representative telephone survey of around 1,000 respondents
aged 15 to 35 and six focus group discussions of at least 60 young people of
similar age ranges have been conducted.

Before illustrating the research design and methodology adopted in the current
study, we shall provide the definition for studying and/ or working in the
Mainland. In this study, respondents’ experiences of studying and/ or working,
as well as their intentions to study and/ or work in the Mainland, will be gauged.
Given the small proportion of people in Hong Kong, in general, and among our
young generation, in particular, who have pursued post-secondary education,
participated in internship programs, or worked across the border, as
afore-mentioned and as shown in the official statistics, in the telephone survey,
and in the focus group discussions, previous experiences in the Mainland
included (1) joining exchange tours, (2) pursuing post-secondary academic
study, (3) participating in internship programs, and (4) working, regardless of
the nature and/ or the duration of stay, in the Mainland. Concerning intention to
study and/ or work in the Mainland, we asked the respondents about their level
of willingness to (1) attend post-secondary academic programs, (2) participate
in internship programs, and (3) work in a job in which at least half of the
working time is spent in the Mainland.

4. Methodology

Specifically, in addition to collecting first-hand data, this study reviews
literature and previous surveys on Hong Kong youth’s perceptions of the



Mainland and their incentives for studying and/ or working in the Mainland. In
this section, the details of the telephone survey and the focus group discussions
are presented.

A telephone survey is a comprehensive survey tool for collecting data from a
large random sample in a relatively short period of time. In this survey, the
process of the telephone interview was facilitated with the aid of a structured
questionnaire, which was manually handled by the interviewers via a
Computer-Assisted Telephone Interviewing (CATI) system. Using the CATI
system, the interviewers read each question displayed on the monitor and
entered respondents’ answers directly into the computer, thereby bypassing the
time-consuming processes of data coding, editing, and entry. Moreover, a
telephone survey promises greater control over the quality of an entire data
collection process and has the advantages of higher levels of standardization.

The target population of this telephone survey was Hong Kong residents aged
15 to 35 who speak Cantonese or Putonghua. For the sampling frame, the
initial telephone numbers were selected randomly from a pool of seed numbers
based on the most updated Residential Telephone Directory (English and
Chinese versions). In order to capture unlisted telephone numbers, the last two
digits of each selected telephone number were then deleted and replaced with
two random numbers generated by computer. Then, in each accessible
residential unit, only one person aged 15 to 35 was selected for an interview,
according to the Kish grid method.'

The fieldwork was carried out between May 11 and June 23, 2015. The entire
telephone interview was conducted in the Telephone Survey Research
Laboratory of the Hong Kong Institute of Asia-Pacific Studies, located at the
Chinese University of Hong Kong, and the fieldwork process was fully
supervised. In this survey, a total of 48,200 random telephone numbers were
initially used. Of these, 29,694 cases were identified as non-eligible (“invalid
line” (19,801), “fax number” (1,988), “non-residential line” (1,700), “call

' A pilot test of the telephone survey was carried out between February 24 and 27, 2015, by
the Telephone Survey Research Laboratory, Hong Kong Institute of Asia-Pacific Studies, The
Chinese University of Hong Kong. Using a semi-random digit dialing method and a CATI
system, a total of 31 respondents aged 15 to 35 were successfully interviewed by well-trained
interviewers. A primary purpose of this pilot survey was to fully test the questionnaire and,
thus, to ensure that respondents in the main survey could comprehend each question and give
meaningful answers. Modifications to the questionnaire were made accordingly.



diverted to places outside Hong Kong” (49), and “no eligible respondent living
in the unit” (6,156)). Another 16,313 cases were considered to have unknown
eligibility (“busy line” (1,031), “no answer” (8,716), “telephone answering
device” (1,346), “language problem” (399), “break-off” (4,362), and others
(459)). In addition, 1,028 cases refused to be interviewed, 30 eligible
respondents terminated their telephone interviews mid-way, and 130 eligible
respondents were unavailable (e.g., they were not at home or not in Hong Kong,
they were ill, or they had a language mismatch with the focal study languages).

In the end, 1,005 eligible respondents were successfully interviewed, with a
response rate of 45.8% and a cooperation rate of 79.5%. At a 95% confidence
level, the standard error for a sample of 1,005 is 0.0158, and the estimated
sampling error is within +/— 3.09%. Thus, the achieved survey sample size can
be considered to generally produce survey findings with acceptable levels of
precision. Fieldwork details and response rate calculations for the telephone
survey can be found in Appendix 1.1.

While the telephone survey aimed to provide a general portrait of Hong Kong
young people’s perceptions of the Mainland, views of government policies
facilitating Hong Kong youth to work and/ or study in the Mainland, and
attitudes towards China opportunities in terms of work and study, the focus
group discussions were conducted as a follow-up study designed to closely
examine the rationales, motivations, and personal experiences of the
respondents. Six focus group discussions were held in August and September
of 2015.

The focus group participants were recruited following the completion of the
telephone survey. There were two methods of recruitment. First, participants
for two focus groups consisting of secondary school students were referred by
five secondary schools. In order to ensure that the participants were from
different societal sectors, secondary schools located in different districts and
different school bandings were selected. Schools were also asked to nominate
students with various socio-demographic characteristics. The five schools were
selected from the personal network of the Principal Investigator. In total, 13
students with experiences of academic and cultural exchange tours in the
Mainland (Group 1) and 10 students without any related experiences (Group 2)
participated in these two focus groups.



Second, four focus groups of tertiary institution students, graduates, and
working youth were recruited through the telephone survey. At the end of the
telephone interviews, respondents were invited to participate in a focus group
discussion. The interested respondents were screened according to their
socio-economic and demographic characteristics, and only those who were
eligible according to the focus group participant criteria were contacted and
formally invited to join one of the six focus group discussions. The recruitment
of focus group participants through territory-wide representative surveys for
follow-up study is common and acceptable in academic research, as it ensures a
certain extent of randomness in the sample selection of the focus groups. It
should be noted that, owing to the difficulties in recruiting a sufficient number
of focus group participants, a few respondents were obtained through our
personal networks. One such respondent was in Group 3, and three were in
Group 5.

In our focus group discussions, there were 11 tertiary students with experiences
of exchange tours and/ or internship programs in the Mainland (Group 4) and
10 tertiary students without any of these Mainland experiences (Group 5). In
addition, there were 12 graduates who had joined exchange tours, participated
in internship programs, and/ or worked in the Mainland (Group 6) and 11
graduates and working youth with no experiences working or studying in the
Mainland (Group 3).

The six focus groups were held on the campus of The Chinese University of
Hong Kong in August and September 2015. Each participant was given book
coupons or a transportation allowance.

5. Structure of the Report

The remainder of this report is structured as follows. We shall first review
previous literatures and surveys investigating Hong Kong youth’s perceptions
of the Mainland and their incentives for studying and/ or working in the
Mainland.  Official statistics on the number of youth joining
government-funded exchange and internship schemes and the number of
students of full-time, publicly funded post-secondary programs undertaking
internship programs will also be presented. Second, the findings of the
telephone survey and the focus group discussions will be reported in Chapter 3
and Chapter 4, respectively. After summarizing and discussing the research



results, policy recommendations for how to encourage Hong Kong youth to
study and/ or work in the Mainland will be made.



Chapter 2
Literature Review and Official Statistics

1. Introduction

In this chapter, we shall first review the literatures and surveys investigating
Hong Kong youth’s perceptions of the Mainland and their incentives for
studying and/ or working in the Mainland. Second, the rates of participation of
Hong Kong youth in Government schemes facilitating their study and/ or work
in the Mainland will be shown.

2. Hong Kong Youth’s Perceptions of the Mainland: Findings from
Previous Surveys

To date, only a few systematic studies on Hong Kong youth’s attitudes towards
Mainland society and Hong Kong-Mainland relations have been conducted.
Most of these studies have focused primarily on the youth population, and
comparisons of youth and their older counterparts are lacking. In this section,
based on published results of territory-wide representative telephone surveys
conducted over the past few years, we shall report age differences in terms of
(1) level of trust in the Beijing government, (2) perceptions of future Hong
Kong-Mainland relations, (3) evaluations of the China’s impact on Hong Kong,
(4) attitudes towards “One Country, Two Systems” and a closer integration
with the Mainland, and (5) views of Hong Kong people studying and working
in the Mainland. These findings provide an updated picture of our young
generation’s impressions of Mainland China from a comparative perspective.

According to a survey conducted in August 2015, a significantly smaller
proportion of respondents aged 18 to 34 demonstrated trust in the Beijing
government (9.5%) (Table 2.1). By contrast, 25.8% of people aged 35 to 54 and
35.9% of people aged 55 or above demonstrated similar. Furthermore, while
three-fifths (61.2%) of the youngest respondents distrusted the Beijing
government, less than one-third of the older respondents indicated a similar
sentiment.
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Table 2.1: Level of Trust in the Beijing Government, August 2015 (%)*

Trust In-between Distrust
Age 18-34 9.5 293 61.2
Age 35-54 25.8 44.6 29.5
Age 55 or above 35.9 34.6 29.5
Total 25.8 37.8 36.4

Source: Unpublished; *p<0.05.

Findings from a 2012 survey on China’s impact on Hong Kong revealed similar
age pattern in terms of perceptions of the Mainland and Hong Kong-Mainland
relations. From Table 2.2, we can see that, compared to older respondents,
younger people had significantly more pessimistic views of future Hong
Kong-Mainland relations. They also had significantly less favorable
evaluations of China’s impact on democratic development and the quality of
life in Hong Kong (Table 2.3). It should be noted that no age differences were
found in terms of perceptions of China’s impact on Hong Kong’s economic
growth (data not shown).

Table 2.2: Perceptions of Future Hong Kong-Mainland Relations (%),
December 2012*

Optimistic Pessimistic
Age 18-34 46.5 53.5
Age 35-54 58.8 41.2
Age 55 or above 62.6 374
Total 56.2 43.8

Source: Hsiao and Wan (2014), Table 2; *p<0.05.

Table 2.3: Evaluations of China’s Impact on Democratic Development and
Quality of Life in Hong Kong (%), December 2012*

Democratic Development Quality of Life
Positive Negative Positive Negative
Impact Impact Impact Impact
Age 18-34 23.4 76.6 31.8 68.2
Age 35-54 35.0 65.0 50.9 49.1
Age 55 or above 45.6 54.4 51.9 48.1
Total 34.7 65.3 45.5 54.5

Source: Hsiao and Wan (2014), Table 3; *p<0.05.
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Unsurprisingly, a significantly larger proportion of those aged 18 to 34
preferred to maintain a distance from Mainland China, with two-thirds stating
this preference in terms of the implementation of “One Country, Two Systems”
(65.6%) (Table 2.4). On the contrary, a similar percentage of those aged 55 and
above wanted to strengthen the ties between Hong Kong and the Mainland
(64.2%). In 2013, around a quarter of the youth respondents (age 18-29)
disagreed with strengthening economic or cultural ties with the Mainland
(Table 2.5), though a significant age difference was observed in terms of
attitudes towards closer integration with the Mainland, such that older
respondents tended to favor a closer Hong Kong-Mainland relationship.

Table 2.4: Attitudes towards “One Country, Two Systems” (%), December
2012%*

Strengthening Ties Maintaining Distance
Age 18-34 344 65.6
Age 35-54 56.6 43.4
Age 55 or above 64.2 35.8
Total 52.8 47.2

Source: Hsiao and Wan (2014), Table 4; *p<0.05.

Table 2.5: Attitudes towards a Closer Integration with the Mainland (%), April
2013*

Strengthening Economic Ties Strengthening Cultural Ties

Agree Neutral ~ Disagree Agree Neutral ~ Disagree

Age 18-29 44.1 30.4 25.5 433 27.9 28.8
Age 30-49 60.0 26.2 13.8 65.1 24.7 10.3
Age 50 or above 67.1 23.5 9.4 71.4 19.3 93
Total 61.5 25.4 13.1 65.4 22.4 12.2

Source: Zheng and Wan (2013), Table 8; *p<0.05.

It can be seen from the above that, compared with their older counterparts, our
younger generation has generally less positive attitudes towards the Mainland
and the relationship between Hong Kong and the Mainland. Specifically, to a
large extent, Hong Kong youth show less favorable views of the Mainland in
political arenas, with over three-fifths indicating a level of distrust in the
Beijing government, a negative impact of China on the democratic
development of Hong Kong, and a preference to maintain a distance from the
Mainland under the “One Country, Two Systems” arrangement.
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Table 2.6: Attitudes towards Hong Kong People Studying, Setting up Business, and Taking up Employment in the Mainland (%),

April 2013
Studying* Setting up Business Taking up Employment
Agree In-between Oppose Agree In-between Oppose Agree In-between Oppose
Age 18-29 39.8 38.8 21.4 553 36.9 7.8 49.0 423 8.7
Age 30-49 53.2 33.7 13.1 554 322 12.3 56.6 35.2 8.2
Age 50 or above 55.2 28.8 15.9 51.9 34.7 13.4 57.9 32.8 9.3
Total 523 32.0 15.6 53.7 34.1 12.3 56.2 35.0 8.8

Source: Zheng and Wan (2013), Table 2; *p<0.05.
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3. Hong Kong Youth’s Attitudes Towards Studying and Working in the
Mainland: Findings from Previous Surveys

In a 2013 survey, respondents were asked about their views of Hong Kong
people undertaking different activities in the Mainland. While there were
significant age differences in terms of respondents’ agreement with Hong Kong
people studying in the Mainland, no significant differences were found for the
activities of setting up business and taking up employment across the border.
As shown in Table 2.6, 39.8% of those aged 18 to 29 had favorable attitudes
towards Hong Kong people studying in Mainland China, and the respective
figures were 53.2% for people aged 30 to 49 and 55.2% for people aged 50 or
above. On the contrary, 21.4%, 13.1% and 15.9% of respondents in these three
age groups, respectively, opposed this activity. With regard to views of Hong
Kong people setting up business and taking up employment in the Mainland,
regardless of age, around half of the respondents indicated supportive attitudes.

Table 2.7: Level of Willingness to Work in the Mainland (%), Summer 2014

Not Willing at All 18.4
Not Willing 46.3
Willing 30.9
Very Willing 2.3
Don’t know/Difficult to Say 2.0

Source: Bauhinia Foundation Research Centre (2015), Table 3.2.1.

Table 2.8: Action Taken to Develop a Career in the Mainland (among those
who showed a willingness to work in the Mainland) (%), Summer 2014

No 85.1
Yes 14.9

Source: Bauhinia Foundation Research Centre (2015), Table 3.2.2.

However, the results of a 2014 survey on intentions to work in the Mainland
focusing on Hong Kong youth aged 18 to 29 revealed that nearly two-thirds of
our young generation are unwilling to work in the Mainland (64.7%) (Table
2.7). This figure starkly contrasts those in Table 2.6. It must be noted that,
while the figures in Table 2.6 refer to respondents’ views of Hong Kong people
working and/ or studying in the Mainland, those of Table 2.7 point directly to
young respondents’ own willingness to work across the border. Therefore, it
can be seen that only one-third of our young generation is willing to work in
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Mainland China (33.1%) (Table 2.7).

Among these 333 youth, only a minority reported having taken action to
develop careers across the border (14.9%) (Table 2.8). This implies that 4.9%
of Hong Kong young people in the entire sample were proactively preparing
themselves to work in the Mainland.

In this survey, respondents were also asked to rate the importance of different
factors in their willingness to work in the Mainland. The scores range between
0 and 10, with higher scores representing greater levels of importance for each
of the nine factors shown in Table 2.9. These nine factors are related to three
aspects: personal, Mainland China, and Hong Kong. Among these factors,
youth respondents rated the Mainland factors as the most important. The mean
scores for quality of life, political future in the Mainland, and economic
prospects in the Mainland were 7.98, 7.49, and 7.39, respectively (Table 2.9). If
China factors are considered pull factors in the decision to work across the
border, the results of Table 2.9 reveal that these pull factors, or China factors,
are given more weight than individual factors and Hong Kong factors by our
young Hong Kong generation. This might suggest that China factors play a
very important role in determining Hong Kong young people’s willingness to
work in the Mainland.

Table 2.9: Factors Affecting the Decision to Work in the Mainland, Summer
2014

Mean Score Standard Deviation
Quality of Life in the Mainland 7.98 1.88
Political Future of the Mainland 7.49 2.27
Economic Prospects of the Mainland 7.39 1.89
Family 7.39 2.17
Individual Ability 7.12 1.90
Quality of Life in Hong Kong 7.10 2.04
Economic Prospects of Hong Kong 7.05 1.93
Social Support 6.57 2.30
Political Future of Hong Kong 6.53 2.28

Source: Bauhinia Foundation Research Centre (2015), Table 3.1.1.

The 2014 survey also examines the inadequacies perceived by Hong Kong
youth of working across the border. Among the six options, the largest
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proportion reported being influenced by a “lack of knowledge about the law of
the Mainland” (36.7%). Furthermore, nearly a quarter noted a “lack of
knowledge about the employment environment of the Mainland” (23.3%),
11.8% noted a “lack of proficiency in Putonghua,” and 10.2% cited a “lack of
knowledge about everyday life and culture of the Mainland.” The respective
proportions for “lack of professional knowledge or qualification” and “low
education level” were 9.2% and 3.7%.

Table 2.10: Perceived Inadequacies of Working in the Mainland (%), Summer
2014

Lack of Knowledge About the Law of the Mainland 36.7
Lack of Knowledge About the Employment Environment of the Mainland 23.3
Lack of Proficiency in Putonghua 11.8
Lack of Knowledge about Everyday Life and Culture of the Mainland 10.2
Lack of Professional Knowledge or Qualifications 9.2
Low Education Level 3.7
Others 4.0
Don’t know/Difficult to Say/No Inadequacy 1.1

Source: Bauhinia Foundation Research Centre (2015), Table 3.2.7.

In this section, we report previous findings on Hong Kong youth’s intentions to
work in the Mainland and their incentives for and perceived inadequacies
related to developing Mainland-based careers. Three points are observed. First,
the willingness of our young generation to go north for career development is
low, and only a negligible proportion of youth proactively prepare themselves
to work across the border. Second, compared to factors related to Hong Kong
and the self, China factors are most influential in determining young people’s
intentions to work across the border. Third, a lack of knowledge about the
Mainland plays a sizeable role in deterring young people from participating in
the Mainland labor market.

4. Study in Mainland Higher Institutions and Participation in Mainland
Exchange and Internship Programs among Hong Kong Students:
Official Statistics

The government has introduced various schemes to facilitate Hong Kong
youth’s ability to study and/ or work in the Mainland. First, in the 2014 Policy
Address, the Chief Executive announced the introduction of the Mainland
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University Study Subsidy Scheme (MUSSS) to help Hong Kong students in
need of financial support pursue undergraduate studies in the Mainland under
the Scheme for the Admission of Hong Kong Students to Mainland Higher
Education Institutions (Admission Scheme). Second, the Admission Scheme
was launched in academic year 2012/13. Under this scheme, more than 60
Mainland higher education institutions consider the admission of Hong Kong
students based on their results in the Hong Kong Diploma of Secondary
Education Examinations (HKDSE) and the Hong Kong Advanced Level
Examination, thus exempting them from taking the Joint Entrance Examination
for Mainland universities.

It was also announced in the 2014 Policy Address that, under the joint efforts of
the Home Affairs Bureau and the Commission on Youth, community
organizations would be sponsored to organize more youth exchange programs
and youth internship programs in the Mainland. Specifically, the quota
increased from 9,600 in 2014 to 14,000 in 2015. Furthermore, in the 2015/16
budget, the government promised to offer an additional $205 million over the
next three years for the Funding Scheme for Youth Exchange in the Mainland
(Exchange Funding Scheme) and the Funding Scheme for Youth Internship in
the Mainland (Internship Funding Scheme). In the following, we shall present
official statistics about the numbers of youth engaging in these
government-supported schemes.

The Admission Scheme was first launched in academic year 2012/13. As
aforementioned, the Admission Scheme admits Hong Kong students to
Mainland institutions based on their HKDSE results, thus exempting them from
taking the Joint Entrance Examination for Mainland Institutions. The number
of Mainland higher education institutions participating in the Admission
Scheme will increase to 84 in 2016. Table 2.11 shows the number of students
enrolled and admitted to Mainland institutions via the Admission Scheme. In
2014 and 2015, these numbers were 3,249 and 1,535 respectively.
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Table 2.11: Number of Students Enrolled and Admitted via the Admission
Scheme

Year Number of students enrolled Number of students admitted
2012/13 4248 976
2013/14 2278 1188
2014/15 3249 1535

Source: Education Bureau (2015).

Table 2.12: Figures of the Mainland University Study Subsidy Scheme

Y. Application Applicant passed  Full-rate subsidy Half-rate
ear

Received mean granted subsidy granted
2014/15 448 263 152 111

Source: Education Bureau (2015).

In July 2014, the Mainland University Study Subsidy Scheme was introduced
to provide financial support to Hong Kong students admitted to first-year
undergraduate programs in Mainland institutions under the Admission Scheme.
Depending on need, those passing a means test obtain either a full-rate subsidy
of $15,000 or a half-rate subsidy of $7,500 per student per year. Of the 448
applications received for 2014/15, nearly 60% of applicants passed the means
test, with 152 and 111 being eligible for full-rate and half-rate subsidies,
respectively (Table 2.12).

To broaden the exposure of young people and provide them with first-hand
experiences of Mainland workplaces and work cultures, the Exchange Funding
Scheme and the Internship Funding Scheme were launched by the Home
Affairs Bureau and Commission on Youth. The former scheme targets youth
aged 12 to 29, and the latter targets youth aged 18 to 29. While Table 2.13
shows the number of participants and the sponsorship approved under the
Exchange Funding Scheme and the Internship Funding Scheme over the past
five years, Table 2.14 presents the estimated numbers of participants in these
two schemes in the next three years.

It can be seen that the numbers of youth approved in the Exchange Funding
Scheme and the Internship Funding Scheme in 2014/15 were around 11,000
and 1,700, respectively (Table 2.13). The approved sponsorship reached $26
million and $24 million, respectively. The numbers of participants in these two
schemes are estimated to increase substantially in 2017/18 (Table 2014).
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Table 2.13: Number of Participants and Sponsorship Approved under the
Exchange Funding Scheme and the Internship Funding Scheme between
2010/11 and 2014/15

Year Exchange Funding Scheme Internship Funding Scheme
No. of Approved No. of Participants Approved
Participants Sponsorship Sponsorship
2010-11 About 9 400 $20 million - -
2011-12 About 10 700 $22 million - -
2012-13 About 9 800 $26 million - -
2013-14 About 9 600 $26 million - -
2014/15 About 11 000 $26 million About 1 700 $24 million
Note: The Internship Funding Scheme was launched in 2014/15. Prior to this, sponsorship

for Mainland youth internship programs was covered by the Exchange Funding Scheme.

Source: Home Affairs Bureau (2015).

Table 2.14: Estimated Number of Participants in the Exchange Funding
Scheme and the Internship Funding Scheme between 2015/16 and 2017/18

Estimated Number of Participants

2015-16 2016-17 2017-18
Exchange Funding Scheme 15 500 20 000 20 000
Internship Funding Scheme 3 800 5250 6 000

Source: Home Affairs Bureau (2015).

The figures displayed above refer to the sponsored numbers of participants. In
the following, we present figures showing the actual numbers of participants
and the actual government expenditures for Mainland exchange programs.
From Table 2.15, we can see that 4,000, 34,900, and 21,000 post-secondary,
secondary, and primary students participated in the Mainland Exchange
Program in 2014/15. The participation rates for the Mainland Exchange
Programs were calculated based on the total number of students enrolled in
each academic year (shown in the left panel of Table 2.16). The participation
rates for post-secondary, secondary, and primary students have been increasing
over the past five years; the respective figures were 1.2%, 9.4%, and 6.4% in
2014/15.
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Table 2.15: Number of Students Accepted to Mainland Exchange Programs and
the Expenditures Involved between 2010/11 and 2014/15

Number of Students

. o1 @
(rounded down to the nearest hundred) Expenditure ($ million)

School Year
Post-secondary Secondary Primary  Post-secondary Secondary Primary
Students Students Students Students Students  Students
2010/11 - 21500 16 000 - 28.9 11.8
2011/12 32007 21 800 21 300 98 37.9 14.4
2012/13 7700 ¢ 18 200 10 900 23.2 26.1 6.9
2013/14" 5800 22 600 14 400 17.5 29.2 8.0
2014/15° 4000 34 900 21100 12.0 42 .4 14.5

@  Staffing resources in the provision of Mainland Exchange Programs are absorbed by the
recurrent expenditures of the Education Bureau

#  Actual figures revised from last year’s estimates

*  Provisional figures

< Estimated number of beneficiaries given the provision of data on a pro-rata basis in
terms of program implementation over eight years

Source: Census and Statistics Department (2015).

Figures on internships undertaken by post-secondary students in Hong Kong,
Mainland China, and other places are kept by the Education Bureau (Table
2.17). We can see that, for students studying in full-time, publicly funded
post-secondary programs in the 10 institutions that offer such programs, there
was an overall increase in the percentage undertaking internships in the
Mainland, from 8.8% in 2010/11 to 13.2% in 2014/15. In 2014/15, 2,378
post-secondary students participated in Mainland internship programs.

We can also observe that the Vocational Training Council (VTC) and the Hong
Kong Academy of Performing Arts (HKAPA) provided several local internship
programs for their students. For instance, in 2014/15, the percentage of students
participating in local internship programs for VTC and HKAPA was 99.1% and
93.5%, respectively. After excluding the figures of these two institutions, the
participation rate of post-secondary students in Mainland internship programs
increased from 11.1% in 2010/11 to 13.9% in 2014/15.

Among the 10 institutions providing publicly-funded programs, the Hong Kong
Polytechnic University and the Chinese University of Hong Kong have
historically had the largest numbers of students participating in Mainland
internship programs. In 2014 and 2015, 720 and 600 students, respectively,
worked in the Mainland as interns.
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Table 2.16: Total Number of Students and Participation Rates in Mainland
Exchange Programs between 2010/11 and 2014/15

Number of Students Participation Rates in MEPs
School Year
Post-secondary Secondary Primary  Post-secondary Secondary Primary
Students* Students# Students@ Students Students  Students
2010/11 328 669 449 737 331112 - 4.8% 4.8%
2011/12 304 000 467 087 322 881 1.1% 4.7% 6.6%
2012/13 342 364 418 787 317 442 2.2% 4.3% 3.4%
2013/14" 343 021 395 345 320 918 1.7% 5.7% 4.5%
2014/15° 340 874 373 131 329 300 1.2% 9.4% 6.4%

@  Figures include ordinary primary schools, but not special schools.

# Figures include ordinary secondary day schools, but not special schools or secondary day
courses operated by private schools offering tutorial, vocational, and adult education courses.
* Figures include both full-time and part-time students attending post-secondary programs
operated by UGC-funded institutions, Hong Kong Shue Yan University, The Open University
of Hong Kong, approved post-secondary colleges, The Hong Kong Academy for Performing
Arts, Vocational Training Council, other (local and private) institutions, the Construction
Industry Council, the Clothing Industry Training Authority, the Hospital Authority (nursing
schools), and The Prince Philip Dental Hospital, as well as students attending the Project Yi
Jin/Yi Jin Diploma Program and non-local higher and professional education courses.

Source: Census and Statistics Department (2015).

Table 2.17: Percentage of Students of Full-time Publicly-funded
Post-secondary Programs Undertaking Internships by Destination between
2010/11 and 2014/15

Institution Destination Academic Year
2010/11 2011/12 | 2012/13 2013/14 2014/15
(provisional)

City University | Hong Kong 72.9% 70.9% 73.9% 72.3% 72.8%
of Hong Kong "\ raintand 13.3% 11.5% 9.3% 9.7% 15.7%

doetllt?;ations 13.8% 17.5% 16.8% 18.0% 11.5%

Total 1444 1352 1437 1651 1,970
Hong Kong Hong Kong 70.7% 71.4% 72.7% 80.4% 76.2%
Baptist Mainland 24.2% 24.1% 24.3% 17.1% 19.0%
University Other

dostinations 5.1% 4.6% 3.1% 2.5% 4.8%

Total 591 611 878 1135 1 090
Lingnan Hong Kong 26.5% 27.1% 46.0% 44.9% 39.8%
University Mainland 35.7% 28.0% 25.0% 28.7% 31.2%

doet;?;ations 37.8% 44.9% 29.0% 26.4% 29.0%

Total 185 225 276 363 372
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Institution Destination Academic Year
2010/11 2011/12 2012/13 2013/14 2014/15
(provisional)

The Chinese Hong Kong 85.2% 81.5% 81.1% 78.2% 79.2%
University of - "ot 1and 7.1% 9.2% 10.5% 12.4% 11.9%
Hong Kong Ofh

destehrlaﬁons 7.7% 9.3% 8.4% 9.5% 8.9%

Total 4731 4813 4 884 5230 5 050
The Hong Kong | Hong Kong 76.4% 83.0% 80.4% 96.6% 93.5%
Academy for  Fopo g 8.3% 41% 5.0% 0.9% 0.5%
Performing Arts o

detsgrrlations 15.3% 12.9% 14.5% 2.6% 6.0%

Total 242 241 179 233 200
The Hong Kong | Hong Kong 43.7% 49.3% 46.1% 49.8% 54.8%
Institute of Mainland 17.2% 23.3% 25.7% 21.6% 21.9%
Education o

detstei;aﬁons 39.1% 27.4% 28.1% 28.5% 23.3%

Total 87 146 167 319 365
The Hong Kong | Hong Kong 86.1% 85.6% 88.5% 81.4% 76.1%
Polytechnic Mainland 10.0% 11.6% 8.0% 14.3% 18.3%
University ot

desglrlaﬁons 3.9% 2.8% 3.5% 4.3% 5.6%

Total 4411 3245 4337 4991 3940
The Hong Kong | Hong Kong 83.0% 83.4% 72.3% 87.2% 88.4%
University of "y r+ land 8.29% 7.6% 18.0% 6.8% 7.3%
Science and o
Technology dos g;a dons 8.8% 9.0% 9.7% 6.0% 4.3%

Total 171 223 545 366 328
The University | Hong Kong 80.6% 81.2% 84.0% 85.4% 87.9%
of Hong Kong "y r s 1and 13.7% 138% | 11.0% 10.4% 8.1%

doetilgflations 5.7% 5.0% 5.0% 42% 4.1%

Total 3076 3171 3045 4091 3948
Vocational Hong Kong 98.4% 97.5% 98.5% 98.7% 99.1%
Training Mainland 1.5% 2.4% 1.3% 1.2% 0.4%
Council oh

detstei;aﬁons 0.1% 0.1% 0.2% 0.1% 0.5%

Total 4583 5069 6 399 9106 816
All Institutions | Hong Kong 85.6% 84.5% 86.3% 85.9% 79.5%

Mainland 8.8% 9.5% 8.3% 8.9% 13.2%

doetllgrrlations 5.6% 6.1% 5.4% 5.2% 7.4%

Total 19 521 19 096 22 147 27 485 18 079
All Institutions | Hong Kong 81.7% 79.7% 81.3% 79.3% 78.4%
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Institution Destination Academic Year
2010/11 2011/12 2012/13 2013/14 2014/15
(provisional)
except for Mainland 11.1% 12.1% 11.2% 12.9% 13.9%
HKAPAand  [Other
h) 0 0 0 0
VTC destinations 7.2% 8.2% 7.5% 7.8% 7.7%
Total 14 696 13 786 15 569 18 146 17 063

Notes: (1) An internship refers to a period of work arranged or endorsed by the institution
providing the publicly funded program in which a student is enrolled. There is no restriction
on the duration of internship; that is, an internship can be a part-time or full-time work
arrangement, provided that it forms a compulsory or elective (though not necessarily
credit-bearing) component of the education program. (2) The 2014/15 figures are provisional
figures as of the end of 2014. (3) Figures for The Hong Kong Institute of Education do not
include student field experiences.

Source: Education Bureau (2015).

From the results presented in this section, we can see that, first, the number of
students admitted through the Admission Scheme has been increasing since the
scheme’s introduction in academic year 2012/13. It is expected that, with the
launch of the Mainland University Study Subsidy Scheme in 2014/15, the
incentive for Hong Kong students to pursue undergraduate studies in the
Mainland will rise. Second, over the past five years, higher quotas for the
government-sponsored Funding Scheme for Youth Exchange in the Mainland
and Funding Scheme for Youth Internship in the Mainland have been available
for Hong Kong young people. With the government’s commitment to increase
funding and places over the next three years, more young people will be
studying and/ or working in the Mainland. Similarly, a rising percentage of
post-secondary students have undertaken internships in the Mainland. It must
be noted that the proportion of young people going to the Mainland was almost
twice that of young people going to other destinations.
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Chapter 3
Findings of the Telephone Survey

1. Introduction

As stated in Chapter 1, in addition to collecting first-hand data via focus group
discussions, we conducted a territory-wide representative telephone survey
between May 11 and June 23, 2015. In brief, 1,005 respondents aged 15 to 35
were successfully interviewed, with a response rate of 45.8% and a cooperation
rate of 79.5%. More details on the methodology and sampling of the telephone
survey were elaborated in Chapter 1. In this chapter, we shall first introduce the
coverage of the survey questionnaire. Second, we will describe the data
management and weighting. After illustrating the socio-demographic profiles
of the survey respondents, we will report the survey findings.

2. Coverage of the Survey Questionnaire
The specific objectives of the current survey are as follows:

(1) To examine Hong Kong youth’s common perceptions of the social and
political phenomena of the Mainland;

(2) To investigate the impressions of Hong Kong youth’s on the policies
implemented by the government concerning the relationship between the
Mainland and Hong Kong;

(3) To study the views and/ or experiences of Hong Kong youth’s in relation to
studying and/ or working in the Mainland;

(4) To analyze the extent to which the above views and/ or experiences of Hong
Kong youth’s impact their incentives to study and/ or work in the Mainland;
and

(5) On the basis of the study findings, to make policy recommendations on how
to encourage the Hong Kong young generation to study and/ or work in the
Mainland.

As such, the survey questionnaire includes respondents’ ratings for the social,
economic, and political situations of the Mainland; their attitudes towards
policies related to “One Country, Two Systems,” the Individual Visit Scheme,
and immigrants from the Mainland; their perceptions of government measures
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encouraging Hong Kong youth to study and work in the Mainland; their views
of “China opportunities;” their previous experiences of studying and working
across the border; and their intentions to pursue personal development in the
Mainland. Socio-demographic characteristics and other details, such as the
respondents’ knowledge about Mainland society and Mainlanders and their
intentions to stay and work overseas, are also included in the questionnaire. All
of these data assist in the formulation of effective programs and policies for
enhancing Hong Kong youth’s impressions of Mainland society and
encouraging them to turn to the Mainland for personal development. The
questionnaire for this telephone survey is shown in Appendix 3.1.

3. Data Management and Weighting

All of the data collected in this survey were carefully validated, recoded, and
analyzed using the statistical software package SPSS. In order to reflect the
distribution of the population living in Hong Kong, the telephone survey data
were weighted based on the population’s age-sex distribution (aged 15-35,
excluding foreign domestic helpers), as taken from the mid-year statistics of
2014 reported by the Demographic Statistics Section of the Census and
Statistics Department. The weighting factor was calculated using the proportion
between the percentage of observation in a particular age-sex survey group and
the percentage of distribution in the corresponding age-sex population group.
For details on the weighting, see Appendix 3.2. The survey findings presented
in this report are weighted.

4. Socio-demographic Characteristics of the Survey Respondents

A total of 1,005 eligible respondents were interviewed. In this section, we
describe the socio-demographic profiles of the respondents. These profiles are
shown in Table 3.1. First, among the 1,005 respondents, males (49.2%) and
females (50.8%) were equally represented. Second, in terms of age, 20.5%
were 15 to 19 years old, 23.5% were 20 to 24 years old, a quarter (24.6%) were
25 to 29 years old, and 31.5% were 30 to 35 years old.

A majority of our respondents (80.5%) were born in Hong Kong, 17.5% were
born in the Mainland, and 2.0% were born somewhere else. Among those who
were born outside Hong Kong, nearly two-fifths (38.7%) moved to Hong Kong
before the age of six. Cumulatively, three-quarters (75.4%) of these non-locally
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born respondents moved to Hong Kong before age 12. Our respondents were
well-educated, with over half (53.5%) being degree holders and 14.3% having
received non-degree tertiary education. An additional 29.1% reported upper
secondary as their highest level of education attained so far.

Table 3.1: Basic Socio-Demographic Profiles of the Respondents (%)

Sex
Male 49.2
Female 50.8
Age
15-19 20.5
20-24 23.5
25-29 24.6
30-35 31.5
Place of Birth
Hong Kong 80.5
Mainland 17.5
Others 2.0
Age of Starting to Reside in Hong Kong
Before age 6 38.7
Age 6 — Before age 12 36.7
Age 12 — Before age 18 13.8
Age 18 — Before age 22 5.7
Age 22 or after 5.1
Level of Education Attainment
Lower secondary or below 3.2
Upper secondary 29.1
Tertiary: non-degree 14.3
Tertiary: undergraduate degree 44.7
Tertiary: post-graduate degree 8.8

While three-fifths of the respondents (61.9%) were currently working, 30.6%
were students. Furthermore, 3.8% were unemployed, and 3.7% were either
home-makers or economically inactive. Among those who were currently
employed, 47.7% worked in high-level occupations (e.g., managers,
administrators, professionals, and associate professionals), a quarter (25.5%)
was clerical support workers, and 17.4% were service and sales workers. An
additional 9.4% worked in other occupations (these included skilled
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agricultural and fishery workers, craft and related workers, plant and machine
operators and assemblers, and elementary occupations).

Table 3.1: Basic Socio-Demographic Profiles of the Respondents (%) (cont’d)

Economic Activity Status

Currently working 61.9
Student 30.6
Unemployed 3.8
Others 3.7
Occupation
Managers and administrators 10.7
Professionals 15.9
Associate professionals 21.1
Clerical support workers 25.5
Service and sales workers 17.4
Skilled agricultural and fishery workers 0.3
Craft and related workers 52
Plant and machine operators and assemblers 1.2
Elementary occupations 2.7

Earnings from Employment

Below HK$10,000 7.3
HK$10,000 - <HK$20,000 49.0
HK$20,000 - <HK$30,000 24.1
HK$30,000 - <HK$50,000 12.7
HK$50,000 or above 5.5
Unstable 1.4
Level of Job Satisfaction
Very satisfied 13.2
Satisfied 68.7
Dissatisfied 15.0
Very dissatisfied 1.6
Don’t know/Hard to say 1.5

Half of the employed respondents (49.0%) earned HK$10,000 to 19,000 from
their main job monthly, a quarter (24.1%) received HK$20,000 to 29,000, and
12.7% obtained HK$30,000 to 49,999 monthly income. A majority of
employed respondents (81.9%) were very satisfied or satisfied with their jobs.

Of the 1,005 respondents, only 5% perceived their families being in the
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upper-middle or upper strata. Another 14.1% reported being in the lower social
stratum, 44.8% subjectively identified with the lower-middle stratum, and over
one-third (35.2%) identified with the middle stratum. As in previous studies,
our young respondents had a strong sense of identification with Hong Kong,
with 44.4% identifying themselves as Hongkongers and 39.1% stating that they
were Hongkongers, but also Chinese. Only 4.2% reported being Chinese, and
10.8% identified as Chinese, but also Hongkongers.

Table 3.1: Basic Socio-Demographic Profiles of the Respondents (%) (cont’d)

Subjective Social Strata

Lower 14.1
Lower-middle 44.8
Middle 35.2
Upper-middle 4.8
Upper 0.2
Don’t know/Hard to say 0.9
National Identity
Hongkonger 44 .4
Chinese 4.2
Hongkonger but also Chinese 39.1
Chinese but also Hongkonger 10.8
Others/Don’t know/Hard to say 1.6
Political Orientation
Pan-democratic 423
Between pan-democratic and pro-establishment 36.4
Pro-establishment 53
No political orientation 12.0
Don’t know/Hard to say 4.0

In terms of political orientation, while two-fifths of the survey respondents
(42.3%) were pan-democrats, only 5.3% were pro-establishment. A further
36.4% reported being neutral or in-between the two political positions, and
12.0% had no political orientation.

5. Main Findings of the Telephone Survey

In this section, we will report Hong Kong youth’s views and experiences of the
Mainland and how their impressions and first-hand experiences of the



28

Mainland impact their incentive to study and work in the Mainland.
Specifically, attitudes and intentions of pursuing academic study, joining
internship programs, and taking up employment in the Mainland will be
analyzed. In addition to investigating the effects of youth’s views and
experiences on their intentions, we will identify group differences in order to
examine which groups have more positive perceptions and experiences of the
Mainland and which have more negative perceptions and experiences. The
findings will help policy makers design targeted measures to improve Hong
Kong youth’s impressions of the Mainland and to encourage them to further
explore China opportunities as options for personal development.

Socio-political Perceptions of the Mainland

How did our respondents perceive the social and political phenomena of the
Mainland? Generally, the respondents were more positive about the Mainland’s
economic prospects, but less optimistic about its political development. As
shown in Table 3.2, two-thirds of our respondents (66.5%) agreed with the
view that “the Mainland economy will maintain its rapid development” (with
8.2% and 58.3% responding “‘strongly agree” and ‘“‘agree,” respectively), and
30.6% disagreed (with 3.5% and 27.1% responding “strongly disagree” and
“disagree,” respectively).

On the contrary, only one-third of the respondents (32.8%) felt optimistic about
the political development of the Mainland (with 2.0% being very optimistic and
30.8% being optimistic), and 64.5% were either “not optimistic” (44.8%) or
“not optimistic at all” (19.7%). In total, while nearly half of the respondents
rated the quality of life in the Mainland as “very good” (2.6%) or “good”
(44.5%), 42.9% indicated that it was “bad,” and 6.4% said that it was “very

bad.”

In order to examine the respondents’ overall perceptions of the Mainland, we
construct a composite measure based on their assessments of the economic,
social, and political situations in the three items presented above. The
respondents’ assessments of each of the areas of Mainland society were
measured using a 4-point rating scale, in which 0 was very unfavorable and 3
was very favorable. The composite rating scores for Mainland society in these
three items range from 0 to 9. The higher the score, the more positive the
respondents’ perceptions of the Mainland were. To facilitate the interpretation,
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an adjusted score with a range from 0 to 10 was calculated. This allowed
respondents’ ratings of various aspects of the Mainland and the Hong
Kong-Mainland relations and policies to be compared.” The adjusted mean
score was 4.80, which indicates that our respondents, on average, had bad
perceptions of the Mainland (Table 3.2).

Table 3.2: Ratings of Mainland Society

%

Agreement with the statement, *““the Mainland economy will remain a
rapid development”

Strongly agree 8.2
Agree 583
Disagree 27.1
Strongly disagree 3.5
Don’t know/Hard to say 3.0
Level of optimism about the political prospects of the Mainland
Very optimistic 2.0
Optimistic 30.8
Not optimistic 44.8
Not optimistic at all 19.7
Don’t know/Hard to say 2.7
Rating for the quality of life in the Mainland
Very good 2.6
Good 44.5
Not good 429
Not good at all 6.4
Don’t know/Hard to say 3.5
Composite rating for Mainland society
Mean 4.32
S.D. 1.53
(n) (922)
Composite rating for Mainland society
Adjusted Mean 4.80
Adjusted S.D. 1.70
(n) (922)

% We report an adjusted mean, which ranges from 0 to 10, for all composite scores only.
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Table 3.3: Socio-demographic Differences in Ratings for Mainland Society

Adjusted Adjusted
Mean S.D.

**Sex

Male 4.62 1.80

Female 4.97 1.58
**Age

15-19 4.79 1.59

20-24 4.61 1.52

25-29 4.61 1.62

30-35 5.11 1.93
***Place of Birth

Hong Kong 4.65 1.69

Mainland/Others 5.41 1.61
**Level of Educational Attainment

Secondary or below 5.00 1.71

Tertiary: non-degree 4.99 1.64

Tertiary: degree or above 4.62 1.68
**Economic Activity Status

Currently working 4.80 1.76

Student 4.69 1.53

Unemployed 4.75 1.63

Home-makers/Others 5.86 1.83
Subjective Social Strata

Lower 5.02 1.90

Lower-middle 4.80 1.62

Middle/Upper-middle/Upper 4.72 1.71
***National Identity

Hongkonger 3.97 1.59

Chinese/Chinese but also Hongkonger 6.00 1.58

Hongkonger but also Chinese 5.29 1.39
***Political Orientation

Pan-democratic 4.02 1.54

Between pan-democratic and pro-establishment 5.26 1.42

Pro-establishment 6.80 1.40

No political orientation 5.26 1.72

**%p<0.001; **p<0.01; *p<0.05
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Before reporting the respondents’ attitudes towards government policies on
Hong Kong-Mainland relations, we will examine the differences, if any, among
the perceptions of the Mainland society of the various socio-demographic
groups. From Table 3.3, we can see that, compared with their counterparts,
females, the youngest and oldest respondents, respondents not born in Hong
Kong, non-degree holders, respondents who were economically inactive,
respondents from lower social classes, respondents who identified more with
their Chinese background, and pro-establishment respondents perceived
Mainland society in a more positive light. Except for subjective social strata, all
socio-demographic profiles indicated statistically significant differences.

Attitudes towards Government Policies on Hong Kong-Mainland Relations

In the current survey, we also asked our respondents about their impressions of
the policies implemented by the government regarding the relationship between
the Mainland and Hong Kong. The results are shown in Table 3.4. First,
concerning their attitudes towards the implementation of “One Country, Two
Systems,” while 27.1% of the 1,005 respondents wanted to strengthen ties, a
majority (70.7%) preferred to maintain the distance from the Mainland. Second,
we gauged the respondents’ opinions concerning the impacts of the Individual
Visit Scheme (IVS) and more Mainlanders studying and working in Hong
Kong on the local society. Overall, less than one-third of our young
respondents viewed these policies as favorable. Specifically, only 29.1%
perceived IVS visitors as being beneficial to Hong Kong, 57.1% saw these
visitors as being detrimental, and a handful (11.1%) were neutral regarding the
impacts of the IVS.

Similarly, although one-fifth of our respondents (20.1%) did not believe that
more Mainlanders studying and working in Hong Kong would impact Hong
Kong’s overall development, around half foresaw these Mainlanders having
bad (36.2%) and very bad (13.2%) impacts. Only one-quarter perceived this
scenario as being beneficial to the local society (with 1.7% and 25.8%
suggesting that more Mainlanders would have very good and good impacts,
respectively). Unsurprisingly, the survey respondents felt more negatively
about the impact of more Mainlanders studying and working in Hong Kong on
their own opportunities. Over half of the respondents foresaw this phenomenon
having bad (35.5%) and very bad (17.4%) impacts, while less than a quarter
reported it having good (21.2%) and very good (2.2%) impacts on their
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Table 3.4: Views on Government Policies on Hong Kong-Mainland Relations

%

Attitude Towards ““One Country, Two Systems™
Keeping a distance from the Mainland
Strengthening ties between Hong Kong and Mainland
Don’t know/Hard to say
Assessment of the Impact of Mainland Visitors from the 1VS on Hong Kong
I'VS visitors bring more benefits to Hong Kong
I'VS visitors bring more detriments to Hong Kong
IVS visitors bring both benefits and detriments to Hong Kong
Don’t know/Hard to say
Assessment of the Impact of More Mainlanders Studying and Working in Hong
Kong on Hong Kong’s Overall Development
Very good impact
Good impact
Bad impact
Very bad impact
No impact at all
Don’t know/Hard to say
Assessment of the Impact of More Mainlanders Studying and Working in Hong
Kong on the Studying and Job Opportunities of Local Youth
Very good impact
Good impact
Bad impact
Very bad impact
No impact at all
Don’t know/Hard to say
Composite Rating of Government Policies on Hong Kong-Mainland Relations
Mean
S.D.
()
Composite Rating of Government Policies on Hong Kong-Mainland Relations
Adjusted Mean
Adjusted S.D.

(n)

70.7
27.1
2.2

29.1
57.1
11.1

2.7

1.7
25.8
36.2
13.2
20.1

3.1

2.2
21.2
355
17.4
21.4

23

4.14
2.60
(922)

3.76
2.36
(922)
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Table 3.5: Socio-demographic Differences in Views on Government Policies on

Hong Kong-Mainland Relations

Adjusted  Adjusted
Mean S.D.
Sex
Male 3.76 2.40
Female 3.76 2.33
Age
15-19 4.11 2.28
20-24 3.58 2.29
25-29 3.56 2.16
30-35 3.84 2.62
***Place of Birth
Hong Kong 3.59 2.37
Mainland/Others 4.51 2.22
*Level of Educational Attainment
Secondary or below 4.10 2.38
Tertiary: non-degree 3.60 2.31
Tertiary: degree or above 3.60 2.35
Economic Activity Status
Currently working 3.61 2.35
Student 3.93 2.34
Unemployed 4.22 2.44
Home-makers/Others 4.36 2.68
Subjective Social Strata
Lower 3.86 2.27
Lower-middle 3.69 232
Middle/Upper-middle/Upper 3.82 244
***National Identity
Hongkonger 2.60 1.97
Chinese/Chinese but also Hongkonger 5.39 2.32
Hongkonger but also Chinese 4.53 2.12
***Political Orientation
Pan-democratic 2.86 2.06
Between pan-democratic and pro-establishment 4.40 2.29
Pro-establishment 5.98 2.06
No political orientation 4.27 2.41

**%p<0.001; **p<0.01; *p<0.05
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To facilitate a comparison of the attitudes of the different social groups towards
government policies on Hong Kong-Mainland relations, we constructed a
composite score based on these four questions. In general, higher scores
indicate more favorable attitudes, and vice versa. Therefore, for the first item,
while O represents the desire to maintain a distance from the Mainland, 1
suggests a closer tie between the two places. In assessing the impacts of IVS
visitors, we used a 3-point rating scale: 0 indicates that the visitors will bring
detriments to Hong Kong, 1 indicates both benefits and detriments, and 2
indicates benefits. The last two items on the impacts of more Mainlanders
studying and working in Hong Kong were measured using a 5-point scale: 0
indicates very bad impacts, 2 indicates no impact, and 4 indicates very good
impacts. The composite score ranges from 0 to 11, and the adjusted score is
between 0 and 10.

The adjusted mean score for the rating of policy implementation of the Hong
Kong-Mainland relationship was 3.76, indicating that our respondents, on
average, tended to view government policies on the relationship between the
two places less favorably (Table 3.4). The results of the statistical tests revealed
that respondents born outside Hong Kong, respondents with secondary or lower
levels of education, and respondents who identified more as Chinese and as
pro-establishment had significantly positive attitudes towards government
policies relating to the relationship between the Mainland and Hong Kong
(Table 3.5).

Perceptions of China Opportunities

One of the indicators of closer integration between the Mainland and Hong
Kong is the practice of Hong Kong people studying and working in the
Mainland. Before measuring the willingness of our respondents to study and
work in the Mainland, we gauged their general level of agreement with Hong
Kong youth pursuing four types of activities for personal development in the
Mainland, including joining exchange tours, participating in internship
programs, pursuing academic study, and taking up employment. The results in
Table 3.6 reveal that, generally, our respondents felt more favorable towards
exchange tours, internship programs, and employment than towards academic
study in the Mainland.
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Table 3.6: General Views on Hong Kong Youth Pursuing Personal
Development in the Mainland

%

Joining Exchange Tour

Strongly agree 7.0
Agree 61.8
Disagree 20.6
Strongly disagree 7.0
Don’t know/Hard to say 3.6
Participating in Internship Program
Strongly agree 8.0
Agree 62.8
Disagree 21.3
Strongly disagree 5.0
Don’t know/Hard to say 2.9
Studying
Strongly agree 2.3
Agree 37.1
Disagree 419
Strongly disagree 9.8
Don’t know/Hard to say 8.9
Working
Strongly agree 4.8
Agree 52.1
Disagree 30.3
Strongly disagree 5.4
Don’t know/Hard to say 7.5
Composite Rating of China Opportunities
Mean 6.41
S.D. 2.35
(n) (858)
Composite Rating of China Opportunities
Adjusted Mean 5.34
Adjusted S.D. 1.96
(n) (858)

First, while almost 70% strongly agreed (7.0%) and agreed (61.8%) that Hong
Kong youth should join exchange tours in the Mainland, 20.6% disagreed and
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7.0% strongly disagreed. Second, a majority agreed with Hong Kong youth
participating in internship programs in the Mainland (with 8.0% strongly
agreeing and 62.8% agreeing). Additionally, more than half of the 1,005
respondents (56.9%) supported local youth taking up employment in the
Mainland (with 4.8% and 52.1% stating that they “strongly agree” and “agree,”
respectively). As mentioned above, a comparatively smaller proportion of
respondents strongly agreed (2.3%) and agreed (37.1%) with Hong Kong youth
pursuing study in the Mainland. The corresponding percentages for “disagree”
and “strongly disagree” were 41.9% and 9.8%, respectively.

It is clear that, overall, Hong Kong youth perceive China opportunities quite
positively. We assume that the reason for a larger proportion being less
supportive of youth studying in the Mainland is related to the comparatively
lower recognition given to Mainland academic qualifications in the labor
markets of Hong Kong and other places. The overall views of Hong Kong
youth on studying and working in the Mainland were measured using a
composite score based on the 4-point scale for each of the China opportunities,
in which higher scores represent more positive attitudes towards China
opportunities. The adjusted composite rating scale for China opportunities was
between 0 and 10, and the adjusted mean was 5.34. This indicates that, overall,
respondents viewed China opportunities positively (Table 3.6).

The results of Table 3.7 show that respondents born outside Hong Kong,
unemployed and economically inactive respondents (including students,
home-makers, etc.), respondents from lower social strata, and respondents who
identified as more Chinese and as pro-establishment were significantly more
favorable towards Hong Kong youth pursuing personal development in the
Mainland. In other words, these respondents found China opportunities to be
more valuable than their counterparts did.

In addition to gauging the survey respondents’ general views on Hong Kong
youth studying and working in the Mainland, we also questioned their
perceived level of difficulty of obtaining suitable jobs, pursuing academic
study, and securing internships in the Mainland themselves. We assume that
the respondents’ attitudes towards different types of China opportunities could
differ from their evaluations of their own capability to secure these
opportunities. Data on the latter topic enable us to design specific measures to
help those who are interested in pursuing China opportunities to achieve their
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personal development goals in the Mainland, but who face challenges in
obtaining these opportunities.

Table 3.7: Socio-demographic Differences in General Views towards Hong
Kong Youth Going to the Mainland for Personal Development

Adjusted Adjusted

Mean S.D.

Sex

Male 5.34 1.94

Female 5.34 1.98
Age

15-19 5.61 1.69

20-24 5.35 1.75

25-29 5.10 2.01

30-35 5.32 2.21
***Place of Birth

Hong Kong 5.20 2.00

Mainland/Others 5.90 1.69
Level of Educational Attainment

Secondary or below 5.51 1.89

Tertiary: non-degree 5.27 2.03

Tertiary: degree or above 5.24 1.97
*Economic Activity Status

Currently working 5.19 2.10

Student 5.58 1.71

Unemployed 543 1.51

Home-makers/Others 5.65 1.76
*Subjective Social Strata

Lower 5.76 1.90

Lower-middle 5.29 1.86

Middle/Upper-middle/Upper 5.26 2.05
***National Identity

Hongkonger 4.38 2.02

Chinese/Chinese but also Hongkonger 6.50 1.58

Hongkonger but also Chinese 5.97 1.49
***Political Orientation

Pan-democratic 4.66 1.88

Between pan-democratic and pro-establishment 5.79 1.65
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Pro-establishment 7.25 1.27
No political orientation 5.65 2.44

**%p<(0.001; **p<0.01; *p<0.05

Table 3.8 demonstrates the respondents’ perceived levels of difficulty in
getting suitable jobs in the Mainland, securing internship opportunities, and
pursuing academic study. Table 3.9 shows which groups perceived the highest
level of difficulty in obtaining these China opportunities. It should be noted
that we only asked the student respondents about their perceived levels of
difficulty in participating in internship programs and studying in the Mainland.

Table 3.8: Perceptions of Levels of Difficulty of Getting a Suitable Job,
Studying, and Securing an Internship Opportunity in the Mainland (%)

Getting a Suitable Job in the Mainland

Very difficult 28.4
Difficult 43.7
Not difficult 17.2
Not difficult at all 6.0
Don’t know/Hard to say 4.7
Securing an Internship Opportunity
Very difficult 10.2
Difficult 56.7
Not difficult 25.6
Not difficult at all 6.1
Don’t know/Hard to say 1.4
Studying in the Mainland
Very difficult 10.8
Difficult 447
Not difficult 30.6
Not difficult at all 11.4
Don’t know/Hard to say 2.6

The results from Table 3.8 reveal that our young respondents generally
perceived higher levels of difficulty related to securing job-related
opportunities in the Mainland. While 72.1% reported that getting a suitable job
in the Mainland would be “very difficult” or “difficult,” the corresponding
figure for securing an internship opportunity in the Mainland was 66.9%. More
than half of the respondents (55.4%) also thought that pursuing study in the
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Mainland would be “very difficult” or “difficult.”

In terms of group differences in perceived levels of difficulties in securing
China opportunities, only a few statistically significant results were found
(Table 3.9). First, the youngest respondents (aged 15-19) perceived higher
levels of difficulty in pursuing academic study and participating in internship
programs in the Mainland. Second, less educated respondents were less
confident in going to the Mainland for personal development. Those from
lower social strata also perceived taking up employment across the border to be
more difficult.
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Table 3.9: Socio-demographic Differences of Those who Perceived Pursuing
China Opportunities to be “Very Difficult/Difficult” (%)

Working Studying Internship
Sex
Male 74.2 51.0 66.0
Female 77.0 62.3 69.2
Age * sfoskok
15-19 78.1 62.9 74.6
20-24 77.4 49.0 60.0
25-29 75.0 30.0 22.2
30-35 73.1 50.0 0.0
Place of Birth
Hong Kong 75.7 56.0 67.3
Mainland/Others 75.4 60.8 71.2
Level of Educational Attainment * * *x
Secondary or below 78.5 64.9 74.5
Tertiary: non-degree 82.1 54.5 75.8
Tertiary: degree or above 72.3 47.5 56.8
Economic Activity Status
Currently working 73.9 -- --
Student 78.9 -- --
Unemployed 80.6 -- --
Home-makers/Others 73.0 -- --
Subjective Social Strata *
Lower 83.6 69.2 70.0
Lower-middle 77.2 53.7 66.7
Middle/Upper-middle/Upper 71.5 55.6 67.7
National Identity
Hongkonger 76.9 51.5 66.9
Chinese/Chinese but also Hongkonger 75.7 59.0 75.0
Hongkonger but also Chinese 74.5 62.0 66.7
Political Orientation
Pan-democratic 77.4 56.5 66.7
Between pan-democratic and
pro-establishment 72 263 693
Pro-establishment 76.5 56.3 60.0
No political orientation 72.0 60.7 70.4

**%p<0.001; **p<0.01; *p<0.05
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Views on Government Measures Encouraging Hong Kong Youth to Pursue

Personal Development in the Mainland

Table 3.10: Views on the Usefulness of Government Measures Encouraging

Local Youth to Study and Work in the Mainland

%

Views on the Arrangement of Using HKDSE Results in Applying for
Academic Programs of Mainland Higher Education Institutions

Very useful

Useful

Not useful

Not useful at all

Don’t know/Hard to say
Views on the Mainland University Study Subsidy Scheme

Very useful

Useful

Not useful

Not useful at all

Don’t know/Hard to say
Views on the Provision of Subsidies to Join Exchange Tours and Internship
Programs in the Mainland

Very useful

Useful

Not useful

Not useful at all

Don’t know/Hard to say
Composite Rating of Usefulness of Government Measures in Encouraging
Local Youth to Study and Work in the MAINLAND

Mean

S.D.

(n)
Composite Rating of Usefulness of Government Measures in Encouraging
Local Youth to Study and Work in the Mainland

Adjusted Mean

Adjusted S.D.

(n)

14.5
54.1
239
6.7
0.7

10.5
53.2
28.3
6.9
1.0

9.2
55.9
26.6

7.6

0.7

5.14
1.89
(986)

5.70
2.10
(986)
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Over the past few years, the Hong Kong government has been proactively
introducing a series of measures to encourage local youth to study and work in
the Mainland. We will examine the perceived usefulness of these measures
from the perspective of our respondents (Table 3.10). Concerning the
arrangement of allowing local youth to use their HKDSE results to apply for
Mainland higher education study programs, two-thirds of the 1,005 respondents
rated the initiative as “very useful” (14.5%) or “useful” (54.1%). Similarly,
63.8% of the respondents thought that the maximum subsidy of HK$15,000
granted by the Mainland University Study Subsidy Scheme was “very useful”
(10.5%) or “useful” (53.2%) in encouraging Hong Kong youth to pursue
personal development in the Mainland. A similar proportion of our young
respondents viewed government subsidies for Mainland exchange tours and
internship programs to be “very useful” (9.2%) or “useful” (55.9%).

A composite score was constructed based on the 4-point scales of each item.
The adjusted mean score of the usefulness rating for the three government
measures encouraging youth to pursue personal development in the Mainland
was 5.70, indicating that, overall, our respondents felt positively about these
measures (Table 3.10). A comparison among the groups reveals that the
youngest respondents (aged 15-19), respondents born outside Hong Kong,
students, youth with some degree of Chinese identification, and respondents
who were pro-establishment were significantly more likely to find these
government measures useful in encouraging Hong Kong youth to study and
work in the Mainland (Table 3.11).
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Table 3.11: Socio-demographic Differences in Views on Government Measures
to Encourage Youth to Study and Work in the Mainland

Adjusted  Adjusted

Mean S.D.

Sex

Male 5.58 2.15

Female 5.82 2.06
**Age

15-19 6.16 1.86

20-24 5.67 2.00

25-29 5.37 2.05

30-35 5.69 2.32
**Place of Birth

Hong Kong 5.59 2.07

Mainland/Others 6.16 2.18
Level of Educational Attainment

Secondary or below 5.93 2.21

Tertiary: non-degree 5.53 2.15

Tertiary: degree or above 5.60 2.00
*Economic Activity Status

Currently working 5.56 2.18

Student 6.00 1.87

Unemployed 5.78 2.24

Home-makers/Others 5.49 2.33
Subjective Social Strata

Lower 5.96 2.07

Lower-middle 5.62 2.09

Middle/Upper-middle/Upper 5.68 2.12
***National Identity

Hongkonger 4.93 2.15

Chinese/Chinese but also Hongkonger 6.73 2.18

Hongkonger but also Chinese 6.20 1.68
***Political Orientation

Pan-democratic 5.19 2.03

Between pan-democratic and pro-establishment 5.99 2.02

Pro-establishment 7.00 1.70

No political orientation 6.11 2.38

**%p<0.001; **p<0.01; *p<0.05
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Experiences of Studying and Working in the Mainland

The current study collected respondents’ actual experiences of China
opportunities. Table 3.12 shows that, among the different types of Mainland
experiences, the largest number of our respondents joined exchange tours, with
over one-third (36.5%) engaging in this type of China opportunity. The second
most popular activity type was working in the Mainland. A quarter of our 1,005
respondents (25.9%) had working experience in the Mainland (including all
types of working experience, such as taking up jobs, being on duty trips,
attending business meetings, etc.).” Among these 260 respondents, 34.6% (90
respondents) were stationed in the Mainland or had their primary place of work
in the Mainland. Specifically, 74 were employed in the Mainland, and 16 were
currently spending at least half of their working time in the Mainland. All in all,
these 90 respondents (9.0% of all respondents) are categorized as those who
had worked or were working in the Mainland during the time of this study.

Table 3.12: Experiences of Studying and Working in the Mainland"

n %
Joined exchange tour in the Mainland 367 36.5
Have had working experience in the Mainland 260 25.9
Previously took up employment in the Mainland 74 7.4
Currently taking up employment in the Mainland 16 1.6
Participated in an internship program in the Mainland 69 6.9
Studied in the Mainland 149 14.9
Studied in the Mainland at a post-secondary level 38 3.8

~This table only reports figures regarding the different types of Mainland experiences
undertaken by the respondents.

Furthermore, 6.9% of the respondents participated in internship programs in the
Mainland. Additionally, 14.9% studied in the Mainland, and 3.8% pursued
Mainland study at the post-secondary level. Among the latter group of
respondents, since some were born in the Mainland and moved to Hong Kong
at the age of 18 or older, the pursuit of post-secondary education in the
Mainland may be relatively natural; these Mainland experiences may not be
regarded as China opportunities.

* It should be noted that the proportion would be higher if respondents who had never been
employed were excluded from the analysis.
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No systematic results were found in relation to socio-demographic differences
in China experiences (Table 3.13). First, while a greater proportion of the
youngest respondents (aged 15-19) joined exchange tours, more of their older
counterparts pursued post-secondary education, participated in internship
programs, and worked in the Mainland. Second, compared to women, men
were more likely to have work and study experiences (other than internships) in
the Mainland. Third, a higher percentage of degree holders were involved in
Mainland activities, and more student respondents tended to join Mainland
exchange tours. While a greater proportion of youth from more affluent
families had pursued post-secondary education in the Mainland, fewer youth
from the lower-middle social stratum had taken up employment across the
border. All of these differences between groups were significant statistically at
the 0.05 level.

National identity was not found to be statistically associated with the three
types of Mainland experiences other than studying in the Mainland. In addition,
compared with their pro-establishment counterparts, a significantly higher
proportion of pan-democratic supporters joined exchange tours in the Mainland.
Place of birth, however, did have a significant impact on Mainland experiences,
with fewer local-born youth receiving post-secondary levels of education and/
or taking up employment in the Mainland.

Table 3.13: Socio-demographic Differences in Experiences of China
Opportunities (%)

Exchange Post- Internship Employment

Tour secondary

Education
SeX % ksk ksk
Male 33.2 2.0 6.1 11.7
Female 39.7 5.5 7.6 6.5
15-19 50.2 0.5 1.9 0.5
20-24 42.8 1.3 5.1 3.0
25-29 38.1 6.5 9.3 10.9
30-35 21.5 5.4 9.5 17.7
Place of Birth ok o
Hong Kong 36.2 2.3 6.7 7.4

Mainland/Others 37.2 9.7 7.7 15.3
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Level of Educational * ook ook
Attainment

Secondary or below 31.5 -- 2.8 34

Tertiary: non-degree 34.0 -- 0.0 3.5

Tertiary: degree or above 40.2 -- 11.2 13.8
Economic Activity Status *oxk

Currently working 30.5 -- -- --

Student 51.3 -- -- --

Unemployed 333 -- -- --

Home-makers/Others 18.9 -- -- --
Subjective Social Strata ** *

Lower 38.0 2.1 5.7 9.2

Lower-middle 37.9 2.2 7.1 6.0

Middle/Upper-middle/Upper 34.2 6.0 7.0 11.9
National Identity *

Hongkonger 342 2.0 4.9 7.9

Chinese/Chinese but also

Hongkonger 35.8 6.7 9.9 10.7

Hongkonger but also

Chinese 38.8 4.6 7.7 9.4
Political Orientation o

Pan-democratic 38.2 2.8 6.8 8.0

Between pan-democratic

and pro-establishment 392 > 63 26

Pro-establishment 34.6 1.9 7.5 17.0

No political orientation 19.2 4.2 5.8 7.5

***p<(0.001; **p<0.01; *p<0.05
"This table only reports percentages for those who engaged in specific types of China

opportunities in their socio-demographic groups.
Intentions to Study and Work in the Mainland

In the current survey, out of 1,005 respondents, 91.0% had never taken up any
employment in the Mainland. Among this group of 915 respondents, while
more than one-third were “very much willing” (2.2%) or “willing” (35.2%) to
work in the Mainland, three-fifths were not interested (with 41.5% being “not
willing” and 19.8% being “not willing at all”) (Table 3.14). Apart from
employment, we also asked student respondents about their intentions to pursue
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academic study and participate in internship programs in the Mainland. Among
those who had not yet studied in the Mainland, 29.3% indicated an interest in
pursuing academic study in the Mainland (with 1.5% and 27.8% being “very
much willing” and “willing,” respectively). Our survey results reveal that Hong
Kong youth were generally not keen on taking up employment and/ or pursuing
academic study in the Mainland.

Table 3.14: Willingness to Study and Work in the Mainland (only applicable to
those who had not yet had the relevant experiences) (%)

Working in the Mainland

Very much willing 2.2
Willing 35.2
Not willing 41.5
Not willing at all 19.8
Don’t know/Hard to say 1.4
Studying in the Mainland
Very much willing 1.5
Willing 27.8
Not willing 42.4
Not willing at all 26.5
Don’t know/Hard to say 1.8
Participating in an Internship Program in the Mainland
Very much willing 5.1
Willing 50.7
Not willing 32.8
Not willing at all 8.7
Don’t know/Hard to say 2.8

Our respondents showed more interest in securing internship opportunities in
the Mainland. Out of the 292 student respondents who had never participated in
an internship program in the Mainland, more than half said that they would be
“very much willing” (5.1%) or “willing” (50.7%) to intern across the border
(Table 3.14). These findings may suggest that Hong Kong youth find China
opportunities valuable to a certain extent, but that they are not prepared to
commit to staying in the Mainland for a longer time period to study or work.

The figures shown in Table 3.15 reveal that age, level of educational attainment,
economic activity status, and subjective social strata were not significantly
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related to our respondents’ intentions to take up China opportunities. Place of
birth, national identity, and political orientation were, however, significantly
associated with the willingness of Hong Kong youth to take up employment,
pursue academic study, and intern in the Mainland. A significantly higher
proportion of respondents with Chinese identities and pro-establishment
orientations were “willing” or “very willing” to seize these three types of China
opportunities. Respondents who were born outside Hong Kong showed
significantly more willingness to work in the Mainland as either regular
employees or interns. Furthermore, male respondents were significantly more
willing to take up employment in the Mainland than their female counterparts,
though no gender differences were found in intentions to pursue academic
study or to intern.

In addition to socio-demographic differences, individuals’ perceptions, views,
attitudes, and previous experiences could also impact their willingness to seize
China opportunities. In the following, we shall study how (1) socio-political
perceptions of the Mainland, (2) views of government policies on relationship
between the Mainland and Hong Kong, (3) attitudes towards China
opportunities, (4) ratings of government measures encouraging youth to pursue
personal development in the Mainland, (5) perceived levels of difficulty
working and studying in the Mainland, and (6) previous experiences in the
Mainland influenced our young respondents’ willingness to (1) take up
employment, (2) pursue academic study, and (3) participate in internship
programs in the Mainland.

Table 3.16 displays results related to our respondents’ willingness to work in
the Mainland. All subjective indicators had a significant impact. First, those
who rated the Mainland’s socio-economic and political conditions, the
government policies on Mainland-Hong Kong relations, China opportunities,
and the government measures encouraging youth to study and work in the
Mainland more favorably showed higher levels of willingness to take up
employment in the Mainland. Specifically, the respective mean scores of the
“very much willing/willing” respondents were 5.54, 4.91, 6.44, and 6.52. The
corresponding scores for their “not willing/not willing at all” counterparts were
4.25,2.99, 4.58, and 5.18. In other words, Hong King youth’s impressions of
the Mainland were positively associated with their willingness to work in the
Mainland.
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Table 3.15: Socio-demographic Differences among Those Who Were “Very
Much Willing/Willing” to Pursue China Opportunities (%)"

Taking up Pursuing Being an
Employment Academic Intern
Study
Sex *
Male 41.8 28.9 54.7
Female 343 30.7 60.0
Age
15-19 39.0 30.2 57.8
20-24 40.5 29.5 56.5
25-29 37.8 14.3 66.7
30-35 34.6 100.0 0.0
Place of Birth ok *
Hong Kong 339 28.3 54.7
Mainland/Others 56.1 44.4 70.8
Level of Educational Attainment
Secondary or below 36.8 29.5 57.0
Tertiary: non-degree 34.8 31.0 50.0
Tertiary: degree or above 39.3 30.5 60.2
Economic Activity Status
Currently working 36.6 -- --
Student 41.0 -- --
Unemployed 45.7 -- --
Home-makers/Others 20.0 -- --
Subjective Social Strata
Lower 46.8 39.4 60.5
Lower-middle 36.0 27.7 60.2
Middle/Upper-middle/Upper 36.4 29.5 534
National Identity oAk oAk Ak
Hongkonger 20.7 14.5 40.8
Chinese/Chinese but also Hongkonger 62.3 58.6 75.0
Hongkonger but also Chinese 493 41.3 70.9
Political Orientation ook ok
Pan-democratic 27.5 18.0 50.0
Between pan-democratic and
45.6 40.2 63.6

pro-establishment
Pro-establishment 52.5 61.5 64.3
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No political orientation 44.8 41.7 60.7

**%p<(0.001; **p<0.01; *p<0.05
~ This table only reports percentages for those who were “very much willing/willing” to

pursue a specific type of China opportunity within their socio-demographic groups.

Furthermore, a significantly higher proportion of those who perceived more
difficulties in getting a suitable job in the Mainland (63.7%) were unwilling to
pursue career development in the Mainland. By contrast, 52.9% of those
respondents who perceived fewer difficulties were unwilling to pursue such
development. While previous experiences of studying and interning in the
Mainland were significantly related to intentions to take up employment across
the border, exchange tours had no impact on Hong Kong youth’s intentions to
develop their careers in the Mainland.

In terms of willingness to both pursue academic study and participate in an
internship program in the Mainland, similar results are shown in Tables 3.17
and 3.18, respectively. Subjective perceptions of Mainland society, views of
China opportunities, and ratings of related government policies and measures
had significant impacts on the Hong Kong young generation’s intentions to
study and intern in the Mainland. Respondents who gave lower scores to the
“China factor” showed a lower level of willingness to pursue academic study or
participate in an internship program in the Mainland. Nonetheless, neither
perceived level of difficulty in pursuing related personal development nor
previous relevant experiences in the Mainland had a significant effect on Hong
Kong youth’s incentives to engage in these activities.
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Table 3.16: Group Differences in Respondents Who Reported Being “Very
Much Willing/Willing” to Take Up Employment in the Mainland

Very Much Not Willing/
Willing/ Not Willing at All
Willing
***Composite Rating of Mainland Society
Adjusted Mean 5.54 4.25
Adjusted S.D. 1.51 1.60
***Composite Rating of Government Policies on
Hong Kong-Mainland Relations
Adjusted Mean 491 2.99
Adjusted S.D. 2.13 2.17
***Composite Rating of China Opportunities
Adjusted Mean 6.44 4.58
Adjusted S.D. 1.41 1.93
***Composite Rating of Usefulness of Government
Measures in Encouraging Local Youth to Study and
Work in the Mainland
Adjusted Mean 6.52 5.18
Adjusted S.D. 1.77 2.05
**Perceived Level of Difficulty in Getting a Suitable
Job in the Mainland
Not difficult/Not difficult at all 47.1% 52.9%
Very difficult/Difficult 36.3% 63.7%
Previous Experience with an Exchange Tour
Yes 38.0% 62.0%
No 37.8% 62.2%
***Previous Pursuit of Academic Study
Yes 58.3% 41.7%
No 34.8% 65.2%
*Previous Participation in an Internship Program
Yes 54.2% 45.8%
No 36.9% 63.1%

**%p<0.001; **p<0.01; *p<0.05



52

Table 3.17: Group Differences in Respondents Who Reported Being “Very

Much Willing/Willing” to Pursue Academic Study in the Mainland

Very Much Not Willing/
Willing/ Not Willing
Willing at All
***Composite Rating of the Mainland Society
Adjusted Mean 5.31 4.30
Adjusted S.D. 1.26 1.48
***Composite Rating of Government Policies on Hong
Kong-Mainland Relations
Adjusted Mean 5.30 3.24
Adjusted S.D. 2.19 2.13
***Composite Rating of China Opportunities
Adjusted Mean 6.76 4.93
Adjusted S.D. 1.29 1.62
***Composite Rating of Usefulness of Government
Measures in Encouraging Local Youth to Study and Work in
the Mainland
Adjusted Mean 6.87 5.55
Adjusted S.D. 1.56 1.79
Perceived Level of Difficulty in Pursuing Academic Study
in the Mainland
Not difficult/Not difficult at all 30.3% 69.7%
Very difficult/Difficult 30.5% 69.5%
Whether had joined exchange tour
Yes 30.1% 69.9%
No 29.9% 70.1%

**%p<0.001; **p<0.01; *p<0.05
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Table 3.18: Group Differences in Respondents who Reported to be “Very Much
Willing/Willing” to Participate in Internship Program in the Mainland

Very much  Not willing/Not

willing/ willing at all
Willing
***Composite rating of the Mainland society
Adjusted Mean 5.12 4.04
Adjusted S.D. 1.25 1.68
***Composite rating of government policies on Hong
Kong-Mainland relations
Adjusted Mean 4.49 3.05
Adjusted S.D. 2.27 2.13
***Composite rating of China opportunities
Adjusted Mean 6.25 4.50
Adjusted S.D. 1.35 1.72
***Composite rating of usefulness of government measures
in encouraging local youth to study and work in the
Mainland
Adjusted Mean 5.86 4.77
Adjusted S.D. 1.46 1.80
Perceived level of difficulty in participating in internship
program in the Mainland
Not difficult/Not difficult at all 60.0% 40.0%
Very difficult/Difficult 55.8% 44.2%
Previous Experience with an Exchange Tour
Yes 59.7% 40.3%
No 55.0% 45.0%
Previous Pursuit of Academic Study
Yes 70.6% 29.4%
No 55.6% 44.4%

*¥*%p<0.001; **p<0.01; *p<0.05

Who Were Willing to Study and Work in the Mainland? Regression
Analyses

In the last section, descriptive analyses were presented to show which
respondents were more willing to study and work in the Mainland. In order to
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examine the independent effects of individual characteristics, perceptions,
attitudes, and experiences on intentions to study and work in the Mainland, this
study will employ regression analyses. Specifically, binary logistic regression
will be used, since the dependent variables include the following binary
outcomes: (1) very much willing/willing and (2) not willing/not willing at all.

The following will present three sets of regression models to demonstrate
which participants were willing to (1) take up employment, (2) pursue
academic study, and (3) participate in internship programs in the Mainland.
Each set of models is composed of four types of independent variables. The
first type refers to the socio-demographic characteristics of individuals,
including sex, place of birth, education level, economic activity status,
subjective social class, national identity, political orientation, and age. The
second type of independent variable reflects previous experiences (including
exchange tours, academic study, and internship programs) in the Mainland. The
third type refers to respondents’ perceptions of the Mainland and of current
policies on Hong Kong-Mainland relations. The fourth type reflects
respondents’ perceived levels of difficulty in obtaining China opportunities,
whether they be taking up employment, pursuing academic study, or
participating in internship programs. In sum, the specific variables are: (1)
composite rating of Mainland society, (2) composite rating of government
policies on Hong Kong-Mainland relations, (3) composite rating of China
opportunities, and (4) composite rating of the usefulness of government
measures in encouraging local youth to study and work in the Mainland.

Four regression models will be presented for each of the three outcome
variables. We will focus on reporting and interpreting the results of Model 4
only, though those of Models 1 to 3 will be referenced necessary.

Willingness to Take Up Employment in the Mainland

To examine the effects of different variables on respondents’ intentions to work
across the border, binary logistic regression models were estimated (Table 3.19).
From Model 4 of Table 3.19, we can see that while sex, perceptions of the
Mainland society, attitudes towards China opportunities, and perceived levels
of difficulty in getting a suitable job in the Mainland had statistically
significant effects on respondents’ willingness to take up employment in
Mainland China at the 0.05 level, no significant effect was found for place of
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birth, education level, economic activity status, subjective social class, national
identity, political orientation, previous experiences in the Mainland (including
exchange tours, academic study, and internship programs), views of
government policies on Hong Kong-Mainland relations, and perceptions of the
usefulness of government measures in encouraging local youth to study and
work in the Mainland.

To be specific, first, after controlling for the other variables, men were found to
be more likely than women to be willing to work in Mainland China. Second,
positive perceptions of Mainland society and favorable views of China
opportunities significantly increased a respondent’s odds of being willing to
take up employment across the border. Third, compared with those who
perceived significant difficulties in getting a suitable job in the Mainland,
individuals who predicted less or no difficulties showed a significantly higher
(90% higher; ¢”**=1.90) levels of willingness to pursue Mainland employment.

It is worthwhile to point out that, as shown in Models 1 and 2 (Table 3.19),
although identifying as Chinese and having neutral or no political orientation
had significantly positive impacts on intentions to work in the Mainland, the
effects of these variables became insignificant in the full model (Model 4).
Similarly, previous study or work experience in Mainland China did not have
any significant effect on our respondents’ willingness to work across the
border.

Willingness to Pursue Academic Study in the Mainland

The results of Table 3.20 reveal the independent effects of different variables
on our respondents’ willingness to study in the Mainland. First, we can see
from Model 4 that, compared with Hongkongers, respondents who identified as
Chinese/Chinese but also Hongkongers were 297% (e'~* = 3.97) more likely to
be willing to pursue academic study across the border. Second, after taking
other variables into account, a positive rating of China opportunities also
increased the likelihood of a respondent’s intention to study in Mainland China.
These results were statistically significant at the 0.05 level. The other variables
did not have significant impacts on Hong Kong youth’s intentions to study in
the Mainland.

Similar to the results concerning the effects on respondents’ willingness to
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work across the border, in Models 1 and 2 (Table 3.20), which lacked the
variables for respondents’ attitudes towards Mainland China and policies on
Hong Kong-Mainland relations, some degree of Chinese identification and a
non-pan-democratic perspective significantly increased a respondent’s
willingness to pursue academic study in the Mainland. Previous exchange tour
experience did not exhibit any such impact.

Willingness to Participate in an Internship Program in the Mainland

Results from the binary logistic regression models concerning respondents’
willingness to participate in internship programs in the Mainland are shown in
Table 3.21. The results of Model 4 reveal that, after controlling for other
variables, compared with a purely Hongkonger identification, an identification
as Hongkonger but also Chinese significantly increased one’s likelihood of
being willing to intern in the Mainland. Favorable views of China opportunities
had a similar significant impact. The effects of other variables did not achieve
the 0.05 level of significance.

Table 3.21 shows that the results of the full model (i.e., Model 4) did not differ
significantly from those of Models 1 to 3. It should be noted that previous
exchange tours or academic study experiences in the Mainland did not have
any significant effect on respondents’ willingness to participate in internship
programs, after controlling for other variables.
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Table 3.19: Binary Logistic Regression on Willingness to Take up Employment in the Mainland

Model 1 Model 2 Model 3 Model 4
Coeff se p Coeff se p Coeff se p Coeff se p

Men 0.52 0.16 *** 0.52 0.17 ** 0.84 0.20 ***
Born Outside Hong Kong 0.55 0.21 ** 043 025 # 0.49 0.30
Education Level (ref cat=Secondary or below)

Non-degree 0.05 0.27 0.09 0.27 -0.05 0.36

Degree or above 047 023 * 046 024 # 0.46 0.30
Non-student -0.44 025 # -041 025 # -0.54 031 #
Subjective Social Class (ref cat=Lower)

Lower-middle -0.36  0.24 -0.36  0.24 -0.22 0.33

Middle/Upper-middle/Upper -0.34 0.25 -0.36 0.25 -0.40 0.33
National Identity (ref cat=Hongkonger)

Chinese/Chinese but also Hongkonger 1.64 0.26 *** 1.62 026 *** 0.45 0.35

Hongkonger but also Chinese 1.18 0.18 *** 1.18 0.18 *** 042 023 #
Political Orientation (ref cat=Pan-democratic)

Pro-establishment 0.47 041 0.51 042 -0.30 0.58

Between pan-democratic and pro-establishment 0.55 0.18 ** 0.54 0.19 ** -0.03 0.23

No political orientation 0.74 026 ** 0.73 0.26 ** 039 0.35
Joined Exchange Tour in the Mainland -0.14 0.17 -0.26 0.21
Pursued Academic Study in the Mainland 024 0.29 0.03 0.34
Participated in Internship Program in the Mainland 0.62 0.38 0.25 0.41
Composite Rating of Mainland Society 0.22 0.08 ** 0.25 0.10 **
Composite Rating of Government Policies on HK-Mainland 0.11 0.05 * 0.09 0.05 #
Relations
Composite Rating of China Opportunities 0.40 0.07 *** 042 0.08 ***
Composite Rating of Usefulness of Government Measures 0.10 0.06 0.12 0.07 #

Encouraging Local Youth to Study and Work in the
Mainland

Perceived Level of Difficulty in Getting a Suitable Job in the
Mainland (ref cat=very difficult/difficult)

Not difficult/Not difficult at all 0.61 021 ** 0.64 0.23 **
Constant -1.71 030  *** -1.64 031 *** -5.29 0.54 xE* -6.09 0.77 ***
Log Likelihood -490.06 -487.91 -352.98 -318.84
Pseudo R-square 0.12 0.13 0.21 0.26
Un-weighted Number of Observations 864 864 703 671

Notes: Age is added in the models; ***p<0.001, **p<0.01, *p<0.05, #p<0.10.
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Model 1 Model 2 Model 3 Model 4
Coeff se p Coeff se p Coeff se p Coeff se p
Men 0.05 0.29 0.08 0.29 0.16 0.34
Born Outside Hong Kong 0.67 0.40 # 0.68 0.40 # 0.70 0.47
Education Level (ref cat=Secondary or below)
Non-degree 0.14 0.51 0.13 0.51 0.17 0.73
Degree or above 0.26 0.43 0.25 043 0.14 0.54
Subijective Social Class (ref cat=Lower)
Lower-middle -0.32 041 -0.33 041 -0.33 0.54
Middle/Upper-middle/Upper -0.15 043 -0.14 043 -0.09 0.54
National Identity (ref cat=Hongkonger)
Chinese/Chinese but also Hongkonger 2.03 0.44 *x* 2.03 0.44 *Fxx* 1.38 0.60 *
Hongkonger but also Chinese 1.11 031 *** 1.11 031 % 0.60 0.41
Political Orientation (ref cat=Pan-democratic)
Pro-establishment 1.22 0.55 * 1.23 0.56 * -0.21 0.65
Between pan-democratic and pro-establishment 0.88 0.31 ** 0.90 0.31 ** 0.26 0.41
No political orientation 0.81 047 # 0.82 047 # 1.06 0.62 #
Joined Exchange Tour in the Mainland 0.18 0.28 0.28 0.35
Composite Rating of Mainland Society 0.07 0.14 0.02 0.17
Composite Rating of Government Policies on HK-Mainland 0.19 0.08 * 0.13 0.10
Relations
Composite Rating of China Opportunities 0.68 0.16 *** 0.72 0.19 ***
Composite Rating of Usefulness of Government Measures 027 0.13 * 0.31 0.17 #
Encouraging Local Youth to Study and Work in the
Mainland

Perceived Level of Difficulty in Pursuing Academic Study in
the Mainland (ref cat=very difficult/difficult)

Not difficult/Not difficult at all -0.01 0.33 0.25 0.36
Constant -2.16  0.50 -2.27 0.53 Fx* -8.31 1.24 *** -943 1.78 k¥
Log Likelihood -131.60 -131.45 -97.34 -87.50
Pseudo R-square 0.15 0.15 0.29 0.33
Un-weighted Number of Observations 320 320 277 262

Notes: Age is added in the models; ***p<0.001, **p<0.01, *p<0.05, #p<0.10.
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Model 1 Model 2 Model 3 Model 4
Coeff se p Coeff se p Coeff se p Coeff se p
Men -0.16 0.24 -0.14 0.25 -0.12  0.30
Born Outside Hong Kong 046 0.34 0.55 0.41 0.39 0.46
Education Level (ref cat=Secondary or below)
Non-degree -0.52 0.46 -0.55 047 -0.53 0.67
Degree or above 0.20 0.38 0.18 0.38 0.08 0.51
Subijective Social Class (ref cat=Lower)
Lower-middle 0.19 0.37 0.19 0.37 0.44 044
Middle/Upper-middle/Upper -0.07 0.38 -0.07 0.38 0.29 0.46
National Identity (ref cat=Hongkonger)
Chinese/Chinese but also Hongkonger 1.53 0.41 *** 1.55 0.42 H** 1.01 0.53 #
Hongkonger but also Chinese 1.28 0.27 *** 1.29 0.27 *%** 0.77 035 *
Political Orientation (ref cat=Pan-democratic)
Pro-establishment 0.07 0.53 0.09 0.52 -1.00 0.68
Between pan-democratic and pro-establishment 0.13 0.27 0.15 0.28 -0.38 0.35
No political orientation -0.03 0.45 -0.02 0.45 -0.16 0.57
Joined Exchange Tour in the Mainland 0.07 0.25 -0.01 0.30
Pursued Academic Study in the Mainland -0.22 047 -0.04 0.56
Composite Rating of Mainland Society 022 0.12 # 0.17 0.15
Composite Rating of Government Policies on HK-Mainland 0.03 0.07 0.01 0.08
Relations
Composite Rating of China Opportunities 0.54 0.11 *** 0.58 0.12 ***
Composite Rating of Usefulness of Government Measures 0.12 0.10 0.08 0.11
Encouraging Local Youth to Study and Work in the
Mainland

Perceived Level of Difficulty in Participating in an Internship
Program in the Mainland (ref cat=very difficult/difficult)

Not difficult/Not difficult at all 0.30 0.30 0.32 0.32
Constant -0.51 0.41 -0.56  0.44 -4.90 0.75 *** 520 0.95 ***
Log Likelihood -167.66 -167.53 -124.88 -116.67
Pseudo R-square 0.10 0.10 0.23 0.26
Un-weighted Number of Observations 345 345 304 294

Notes: Age is added in the models; ***p<0.001, **p<0.01, *p<0.05, #p<0.10.
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6. Other Findings

In this section, we report a few findings that were asked as follow-up questions
in the telephone survey. A main purpose of these items was to examine in more
depth the respondents’ intentions to pursue personal development in the
Mainland, which helped the consulting team construct more relevant questions
for the focus group discussions. These focus group discussions, then, enabled
us to more closely examine the complexities of the rationales, decision-making
processes, choices, and actions of our respondents. Hence, a rather brief
description of these follow-up survey findings is presented here.

Table 3.22: Main Factors Affecting the Decision to Work in the Mainland (%)

Political prospects of the Mainland 24.8
Wages and employment benefits in the Mainland 24.6
Quality of life in the Mainland 18.6
Personal capability 10.4
Economic prospects of the Mainland 6.7
Existence of family members, relatives, and friends in the 64
Mainland

Family support 6.1
Others 1.7
Don’t know/Hard to say 0.8

Table 3.22 shows the main factors that were perceived by the respondents of
the telephone survey as affecting their decision to work in the Mainland. While
a quarter of Hong Kong youth (24.8%) regarded the political prospects of the
Mainland China as the most important determinant in their decision to pursue
(or not pursue) a career across the border, another quarter (24.6%) cited wages
and employment benefits as the main factor. Furthermore, 18.6% cited quality
of life in the Mainland as their most important concern in deciding whether to
pursue career development in the Mainland. Intriguingly, only 6.7% of the
respondents considered the prospects of the Mainland economy to be a major
factor in their career choice.

Similarly, a significant minority of survey respondents (22.9%) quoted a lack
of confidence in the Mainland political situation as the main challenge they
perceived for working in the Mainland (Table 3.23). A slightly greater
proportion of Hong Kong youth (24.4%) believed that cultural differences or
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culture shock was the major challenge they would encounter. An additional
13.4% considered the Mainland’s poor quality of life, and 9.0% saw the
Mainland’s non-attractive wages and employment benefits to be drawbacks of
taking up employment in the Mainland.

Table 3.23: Challenges Perceived for Working in the Mainland (%)

Cultural differences 24.4
Lack of confidence in the political situation in the Mainland 22.9
Lack of social support in the Mainland 14.7
Poor quality of life in the Mainland 13.4
Unattractive wages and employment benefits in the Mainland 9.0
Lack of knowledge about the labor market in the Mainland 7.1
Lack of proficiency in Putonghua 53
Others 1.9
Don’t know/Hard to say 1.1

Reasons for being not willing and willing to work in the Mainland are
displayed in Tables 3.24 and 3.25. A quick look at the results reveals that
negative views of the political and social situations of Mainland China are
deterrents for Hong Kong youth working across the border, while a prosperous
Mainland economy pulled our young generation to explore China opportunities.
Indeed, the findings of Tables 3.22 to 3.25 portray a similar picture. On the one
hand, perceptions of the political situation of Mainland China play a significant
role in influencing the willingness of Hong Kong youth to take up Mainland
employment. On the other, our young respondents were also materially
oriented when came to the decision to work in the Mainland, as indicated by
their significant concerns regarding their everyday lives (including the social,
cultural, and money aspects of working and living in the Mainland). Given the
dominance of these factors, during the focus group discussions, we focused
primarily on the weightings of the material and political aspects of Mainland
society in the career decisions of our young generation.



Table 3.24: Main Reasons for Being Unwilling to Work in the Mainland
(open-ended and multiple responses allowed) (%)
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Personal Factors
Family-related
Mainland China is too far geographically
Lack of capability
Lack of social network in the Mainland
Others
Factors Related to the Mainland Economy
Unattractive pay and employment benefits in the Mainland
Dislike or no knowledge of the employment and business culture of the
Mainland
Uncertain economic and employment prospects of the Mainland
Factors Related to the Political Situation of the Mainland
Pessimistic or negative perceptions of the political situation and prospects of
the Mainland
Lack of confidence in the judicial system of the Mainland
Factors Related to the Social Situation of the Mainland
Cultural differences/lack of knowledge about Mainland culture
Poor quality of life in the Mainland
Difficult to adapt to life in the Mainland
Negative perceptions of Mainland society
Others
Other Mainland-related Factors
Factors Related to Hong Kong
Like Hong Kong/Want to stay in Hong Kong
Like the economic environment of Hong Kong

Don’t know/Hard to say

13.5
6.0
4.1
3.8
2.5

8.6

54

1.6

26.0

7.8

27.6
254
6.9
4.7
1.6
5.7

3.8
3.0
2.5
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Table 3.25: Main Reason for Being Willing to Work in the Mainland
(open-ended and multiple responses allowed) (%)

Personal Factors

Required by own job position 9.4
To accumulate Mainland working experiences 8.0
To learn and experience more 5.6
To be near family and relatives in the Mainland 4.6
To help establish social network 4.2
Having comparative advantages in the Mainland 1.4

Factors Related to the Mainland Economy

Better economic prospects in the Mainland 23.1
Better wage and employment benefits in the Mainland 20.0
More job opportunities in the Mainland 19.9
Easier to find suitable jobs in the Mainland 4.8
Factors Related to the Political Situation of the Mainland 1.4

Factors Related to the Social Situation of the Mainland

To enhance understanding between Hong Kong and the Mainland 5.6
Decent quality of life in the Mainland 2.2
Lower living standards and fewer pressures in the Mainland 2.0

Factors Related to Hong Kong

Lack of job opportunities in Hong Kong/Hong Kong is too competitive 34
Others 2.1
Don’t know/Hard to say 6.2

The telephone survey revealed interesting results concerning the respondents’
willingness to study and work in the Mainland and overseas. In the previous
section, we reported that 37.4% and 29.3% of our young generation intended to
pursue career and academic study in the Mainland respectively. In other words,
the survey data suggested a low popularity of the Mainland as a place for
personal development. On the contrary, when asked in the follow-up questions
about their intentions to study and work overseas (excluding Mainland China),
a majority of respondents (over four-fifths) gave positive responses (Table
3.26).

A rather large discrepancy was, thus, observed in relation to the young
generation’s chosen destinations for pursuing personal development. Although
our commonsensical understanding would explain this discrepancy of choice,
in the focus group discussions, we aimed to examine whether there were
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differences in terms of the impacts of taking up employment and of academic
study on individuals’ preferred places for future development. This comparison
may not only facilitate the evaluation of the specific effectiveness of the
government’s existing policies and measures for both encouraging youth to
pursue China opportunities and facilitating youth to take up working holidays
in other regions, but also shed light on possible designs for more programs
tailor-made to address the specific needs of youth to gain valuable work and
study experiences outside of Hong Kong.

Table 3.26: Willingness to Study and Work Overseas and in the Mainland (%)

Very Willing Not Not Don’t (n)
Much Willing Willing  Know/Hard
Willing at All to Say
Working
19.6 64.4 12.1 1.1 29  (1,002)
overseas
Studying
27.9 60.8 7.9 1.8 1.6 (308)
overseas
Working in
) 22 352 41.5 19.8 1.4 (915)
the Mainland
Studying in
1.5 27.8 42.4 26.5 1.8 (271)

the Mainland
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Chapter 4
Findings of Focus Group Discussions

1. Introduction

As stated in Chapter 1, while the telephone survey aimed to reveal a general
portrait of Hong Kong young people’s perceptions of the Mainland and
attitudes towards China opportunities in terms of work and study, focus group
discussions were conducted as a follow-up study that closely examined the
rationales, motivations, and personal experiences of the respondents. Six focus
group discussions of 67 participants aged 15 to 35 were held in August and
September of 2015. Among these six groups, two clusters of respondents
formed: (1) one with experiences studying and/ or working in the Mainland and
(2) the other without such experiences. In each cluster, there were three groups
of respondents with different current education and working backgrounds: (1)
students of secondary schools, (2) students of tertiary institutions, and (3) fresh
graduates (graduated within the past year and either working or seeking jobs),
junior employees (three years or fewer of working experience) and young
mid-level employees (more than three years of working experience).

As shown in Table 4.1, these focus group participants were in different study
years for secondary schools and tertiary institutions and had different years of
working experiences. A rather balanced socio-demographic split was attained
among the participants in terms of sex, place of birth, subjective social class,
and accommodation type.

In the following, we will describe the coverage of the discussion guides for the
six focus groups. Next, summaries of the key findings for each focus group
discussion will be presented along with analyses. Group differences between
participants with and without China experiences and between life stages will
then be reported. The discussion guides for the six focus groups can be found
in Appendix 4.1.
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Gpl | Gp2 | Gp3 | Gp4 | GpS | Gpb
Classification of | With China Y Y Y
Grouping Experience
Secondary Students’ Y Y
Group
Tertiary Students’ Y Y
Group
Graduates’ Group Y Y
No. of Informants 13 10 11 11 10 12
Age 15-24 13 10 4 11 9 4
25-35 0 0 7 0 1 8
Sex Female 11 3 5 10 5 8
Male 2 7 6 1 5 4
Birth Place Hong Kong 5 10 11 9 8 9
Mainland 8 0 0 2 2 3
Attended/Attending | Secondary 13 10 2 0 0 0
Education Level Sub-degree 0 0 2 0 3 1
(Highest) Degree 0 0 4 11 7 11
Higher degree 0 0 3 0 0 0
Current Level of Secondary 4 2 1 n/a n/a
Study Secondary 5 9 7
Secondary 6 2 2
Degree year 1 2 2
Degree year 2 1 1
Degree year 3 8 4
Working Experience | Less than 1 year n/a | n/a 3 n/a | n/a 4
1-3 years 4 4
More than 3 years 4 4
Subijective Social Lower class 0 1 2 3 2 0
Class Middle-lower class 7 7 4 6 6 8
Middle class 6 2 4 1 2 2
Middle-upper class 0 0 1 1 0 2
Upper class 0 0 0 0 0 0
Housing Type Private housing 2 5 6 0 2 4
Public housing 11 5 5 11 7 8
Others 0 0 0 0 1 0
Ownership of Owner-occupied 2 5 8 2 4 7
Residence property
Tenant 11 5 3 9 6 5

2. Coverage of the Focus Group Discussions

In the focus groups, the participants’ views of Mainland society, their

experiences of (if any) and attitudes towards studying and/ or working in the

Mainland, and their feedback on related government policies were solicited.

Specifically, during the discussion, the participants were first asked to share
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their “China experiences,” such as travelling with friends and families to the
Mainland, joining Mainland exchange tours, pursuing academic study in the
Mainland, participating in internship programs across the border, and working
in the Mainland. Second, their perceptions of Mainlanders and the social and
political phenomena of the Mainland were gauged. We then discussed the
participants’ willingness to study and/ or work in the Mainland and their
evaluations of the effectiveness of government policies in motivating young
people to go to Mainland China to pursue personal development.

3. Findings and Analyses of Focus Group Discussions

Findings of Tertiary Students without Work and/ or Study Experiences in the
Mainland (Group 5)

In addition to probing the participants’ attitudes towards the Mainland, in this
group, our main focuses were on the participants’ motivations and rationales
for considering working and studying in the Mainland. In this section, first, we
will describe the general perceptions of Mainland China among this group of
tertiary students. Second, the extent of their willingness to go north for work
and study will be examined and analyzed. The participants’ views of China
opportunities will also be illustrated.

Unlike many students pursuing tertiary education in Hong Kong, none (except
one) of the participants in this group had participated in exchange tours or
internship programs in the Mainland. Nevertheless, most of them had
frequently travelled to Mainland China to visit relatives and sight-see.
Furthermore, a few of their parents and family members ran businesses and/ or
worked across the border. Therefore, in the focus group discussions, when
sharing their perceptions of Mainland society, these participants could cite a lot
of examples. Generally, their impressions of the Mainland were
overwhelmingly negative. From what they heard from their families, corruption,
an emphasis on “guanxi” (relationship) and other dark sides of the business
environment were common in the Mainland. Problems of personal and food
safety were frequently mentioned. A few participants raised concerns regarding
the laws and regulations, human rights, freedom of speech, and medical and
health care systems of Mainland China.

Due to these negative perceptions, some of the participants explicitly indicated
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that they would not want to explore the Mainland any more:

| don’t attempt to obtain more understanding as | don’t have
any expectations of the Mainland. | think the reality would not
be different from my knowledge [about Mainland China]. ... |
have received a lot of information and also have had first-hand
experiences about the Mainland. | have seen their lives, and
they are negative. ... As | don’t have any expectations, | don’t
really want to go north.

Another respondent added, “my perceptions would not be changed by a deeper
understanding [of the Mainland].”

Negative views of Mainland society deterred our participants from pursuing
academic study and/ or participating in internship programs there. The
following response was typical:

My parents and | would be concerned about my personal safety
if 1 were studying in the Mainland. Cultures and habits are
different, and it would be difficult to adapt. I frequently visited
my relatives in Guangdong in the past. Their rhythm of life was
different from ours. There was no social order, and | felt my life
was threatened. | was always with my parents and wouldn’t be
alone. I can’t imagine myself living there, and | would feel very
frightened.

As shared by participants in other focus groups, perceptions that the Mainland
was too far from home, differences in learning environments and languages,
and a lack of recognition of Mainland qualifications in the Hong Kong labor
market were the most common factors stopping these tertiary students from
pursuing academic study or joining academic exchange programs across the
border.

However, exceptions did occur. One student in an associate degree program in
Chinese medicine said that she would consider furthering her study in a degree
program at Guangzhou University of Chinese Medicine. However, she added
that this would be a last resort; that is, if she could get a place in any degree
program in Hong Kong, she would not study in the Mainland.



69

In explaining their reasons for not participating in short-term study or
internship programs across the border, a few students highlighted the lack of
usefulness of knowledge learnt in the Mainland. For example, one student
studying social policy shared that the welfare tradition and socio-political
environment of the Mainland were totally different that those in Hong Kong;
hence, working experiences obtained in Mainland China could not be
applicable to the Hong Kong context.

The focus groups reveal that the young generation’s willingness to participate
in academic exchange and internship programs in the Mainland is highly
influenced by individual students’ academic disciplines and fields of study. The
afore-mentioned participant recognized the superior training of Chinese
medicine in Guangzhou. Another student in the group who was currently
studying accountancy also said that he was planning to go north as an intern
when he was in the third year of his undergraduate study. However, the rest of
the participants, as they were not planning to take up employment in the
Mainland, did not see any type of Mainland experience relevant or useful for
their future development. Their life plans were primarily oriented around Hong
Kong.

Before moving on to illustrate the motivations of our participants in working in
the Mainland, we will mention one participant’s observation comparing the
popularity of internship and academic exchange programs in the Mainland with
those overseas.

Our faculty organizes Mainland internships every year. | was
told that since no one wanted to go, a ““lucky draw” would be
held. This phenomenon is strange. ... What | see is, these
internship and exchange programs are going to top Mainland
universities, but no one wants to join. ... Even if it is free of
charge, no one goes. When every one isnt interested, you
would then think if there is anything wrong with it. ...
However, many students registered for those programs going
to universities in England.

From the above, it can be concluded that the majority of the participants’
negative attitudes towards the Mainland were highly related to their lack of
willingness to study and join internship programs in the Mainland. As such, it
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is not surprising to find that not a single respondent planned to take up
employment across the border.

Due to the business experiences of his parents, and despite seeing his own
comparative advantages of working in the Mainland, one respondent was
deterred by the Mainland’s dark sides (such as the dominance of “guanxi” in
the business world and the prevalence of corruption) and, thus, rejected the idea
of taking up employment there. In addition to expecting a lower salary, this
respondent was also concerned with the Mainland’s unstable socio-political
environment. Other participants in the group shared his views. They did not
have confidence in the Mainland’s legal or healthcare systems, and this made
them hesitant to work or live there. These reasons are, indeed, consistent with
our commonsensical perceptions.

It is worthwhile to note that, in the focus group discussions, many respondents
cited low salaries as a main reason for their lack of willingness to work in the
Mainland. One respondent said that if he was offered a job with better
prospects and a superior salary, he would not mind working in the Mainland.
Other respondents added that they would only consider the Mainland if the
remuneration and benefit packages were a lot better than those offered in Hong
Kong.

Furthermore, a couple of respondents pointed out that Hong Kong youth would
be at a disadvantage in the job market, given the high volume of Mainland
university graduates. Since Hong Kong students are more likely to ask for
better remuneration packages, Mainland employers are likely to prefer hiring
local graduates. This view deviates from the understanding of many Hong
Kong government officials, who have repeatedly and openly emphasized the
prevalence of opportunities for Hong Kong youth in the Mainland.

One of the topics in the discussion concerned perceptions of China
opportunities. In general, our participants recognized many of these
opportunities but added that most were related to starting up businesses. By
contrast, possibilities for working in the Mainland as employees were few.
Again, one important determinant concerned the respondents’ fields of business
and professions. One respondent optimistically shared:

My Mainland classmates told me that there is a lack of social
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workers in the Mainland, and they are willing to offer a
comparable package to recruit social workers from Hong
Kong. ... They are lacking these skills, and they turn to Hong
Kong for related professionals.

However, other participants opposed this view. One respondent stated that
restrictions had been imposed to prevent accounting professionals from Hong
Kong from performing certain related services in the Mainland. Another added:

You would need to have 10 years of working experience in
Hong Kong in order to get a managerial position in the
Mainland. ... If you plan to work in the Mainland, you would
make sure that you have to get a job which offers a higher
salary than that in Hong Kong. If you are a clerk only, you
would not be willing to work in a clerical position in the
Mainland.

A few of the participants supported the perspective that the China opportunities
were limited to running businesses. Compared to Hong Kong, they saw the
Mainland as a better setting for generating business profits. However, some
pointed out that, given the need for startup capital, such opportunities were not
very achievable for most ordinary young people in Hong Kong. One
respondent, however, was more optimistic, saying that the amount of capital
was not enormous because the business costs in the Mainland were lower. This
respondent also said that there were many business opportunities in the
Mainland because people in Hong Kong were more creative.

Overall, in this group of tertiary students without any working and/ or studying
experiences in the Mainland, attitudes towards the Mainland were negative.
The discussion suggested that these negative perceptions, which stemmed from
the participants’ first-hand experiences, had brought about their low levels of
willingness to pursue academic study, participate in internship programs, and
take up employment in the Mainland. In addition, the participants had high
levels of suspicion concerning the usefulness of working and studying
experiences in the Mainland. Above all, since they did not see themselves ever
settling down in the Mainland, they did not find Mainland knowledge or
experiences to be valuable for their future personal and career development,
which would take place in Hong Kong. It is important to note that the
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participants had mixed views concerning China opportunities, though most saw
these opportunities as irrelevant to them due to a lack of work experience and
financial capital.

Findings of Tertiary Students with Work and/ or Study Experiences in the
Mainland (Group 4)

Unlike the respondents in the previous group, the respondents in this group had
significant previous experience with Mainland China. Since the participants
were primary school students, most of their experiences were obtained through
participation in Mainland exchange tours. A couple of the participants had also
joined internship programs during their tertiary studies. In the following, we
will first report the participants’ experiences and their perceptions of Mainland
society and people. Second, we will explore the participants’ levels of
willingness to study and work in the Mainland, together with the factors
affecting their decisions.

The members of this group had gained many positive experiences and
impressions of the Mainland through Mainland exchange tours. Most of the
participants recalled experiences of fun and joy on exchange tours during
primary and secondary school. However, as tertiary students, most felt less
enthusiastic about going on such tours. For example, one respondent said that
he would not choose to go to the Mainland now because there were many
overseas exchange tours available. There were few participants, though, who
still found Mainland experiences rewarding. One respondent shared:

My mentality has changed in the university. It is about
political issues. ... In the end, | choose to go although I
clearly know that the atmosphere and environment there are
artificial. That said, you could still witness many things they
don’t want to show to outsiders. The biggest reward is that you
could make friends in the Mainland and exchange views with
them. That’s why | choose to go.

Other participants said that they could obtain a deeper understanding of
Mainland people and engage in self-reflection, which could help them achieve
a more balanced view of the Mainland.
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Nevertheless, most of the participants in this group were not willing to study or
join any academic exchange programs in the Mainland. Like their counterparts
without any related Mainland experiences (Group 5), they were concerned
about the lack of recognition of Mainland qualifications and saw themselves
being unable to adapt to the Mainland living environment. The participants also
had a lack of intentions to work in the Mainland, and, hence, did not see a need
to pursue academic study there. Furthermore, differences in languages and
professional systems between higher education institutions stopped our
participants from joining any short-term academic exchange programs.

Although students in this group expressed more favorable views of the
Mainland than the students in the first group, a negative impression was still
present that directly affected their decision to study (or not) in the Mainland:

| actually want to equip myself. In my institution, there is a
summer program for academic exchange in Central China
Normal University. It is a good university, and | thought the
experience was useful. The bottom line is, | could obtain a
certificate by joining the summer program. ... | was seriously
considering that. But somehow | gave up this idea simply
because of the negative attitudes towards people and the
political situation in the Mainland.

To a certain extent, a few participants in this group valued the work and study
experiences of the Mainland. However, they explicitly stated that this value
was purely instrumental, since they did not find the content of the experiences
or the related knowledge to be helpful to their personal and career development.
For example, one student who was an intern in a well known financial
organization in the Mainland shared with us that all she did during the six
weeks of her experience was to translate documents. She further commented
that this internship was still valuable because even top Mainland students could
not obtain this working opportunity; thus, the certificate issued by the
organization was very presentable.

Another participant shared a similar experience. Although she found that her
internship experience in a property firm in the Mainland deepened her
understanding of related businesses in the Mainland, she did not consider it
applicable to the context of Hong Kong. More importantly, the experience was
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not pleasant and did not enhance her willingness to take up any employment in
the Mainland in the future. Other students shared this perspective, and one said
that she felt uncomfortable with her Mainland working environment.

From the above, it can be seen that, on the one hand, this group of students
viewed Mainland China less negatively than the first group, and they even had
some level of sympathetic understanding of Mainlanders. On the other hand,
the participants still had less than favorable attitudes towards their short-term
working and living experiences obtained in the Mainland.

Nevertheless, the participants saw the need to acquire more knowledge and
understanding of the Mainland. A couple of the respondents mentioned their
Chinese identity driving them to get to know Mainland China better, while
others adopted a more practical stance.

| believe that the prospects of Hong Kong are highly related
to the Mainland. The development of Hong Kong cannot be
separated from Mainland China. That’s why we need to have
more knowledge about the Mainland in order to understand
Hong Kong issues better.

It is noteworthy that the participants’ urge to engage in more exchanges with
the Mainland were mixed with their negative feelings regarding Mainland
visitors to Hong Kong. These conflicting views of Mainlanders and the
Mainland did, indeed play a non-negligible role in preventing our respondents
from pursuing career development in the Mainland.

Some participants were worried about their personal safety and health if they
worked or lived in the Mainland. A respondent directly pointed to the lower
quality of Mainlanders. In imagining pursuing a teaching career in the
Mainland, this participant said:

| have been receiving education in Hong Kong all my life. |
will use the education practice | have learnt in Hong Kong
for my future teaching career. If | have to teach in the
Mainland, | dont have any understanding about their
professional practice, and my impression is that | would be
forced to brainwash my students in the Mainland. ... | am
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not willing to do that.

A couple of the participants in this group who viewed the Mainland positively
also hesitated to work or live in the Mainland. One shared:

Compared to that of Hong Kong, the potential for
development in the Mainland is a lot greater. ... There is a
variety of industries and sectors in Mainland China. In this
sense, | would be willing to work there. But | don’t expect to
stay there for 10 years. Three to five years are enough. |
can’t imagine myself settling down there. It is out of the
question to let my kids study in the Mainland.

Although participants in this group were generally less negative and more
open-minded about the Mainland, their willingness to work or study there was
low. Participants of this group shared some of the same negative perceptions of
the Mainland held by their counterparts with no Mainland working or studying
experiences (Group 5). Similarly, although the students in Group 4 believed
that there were opportunities for starting businesses and developing careers in
finance, information technology, and Chinese medicine, they did not consider
there to be many China opportunities available to people in Hong Kong. One
respondent commented:

If you know officials and businessmen in the Mainland, you
would fly high. For an ordinary university graduate from
Hong Kong, his or her chance in the Mainland would be
worse than that in Hong Kong. ... It is all about “guanxi”
[in the Mainland].

Other participants also highlighted the high level of competitiveness in getting
a job in the Mainland, given the millions of university graduates produced in
the Mainland each year. Instead of seeing Hong Kong graduates as competitive,
the participants expressed a belief that Mainland employers preferred local
graduates who had better knowledge of Mainland China. One respondent added
that there were many Mainland returnees (“haigui”) nowadays and that these
were the most popular among Mainland employers.
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Findings of Secondary School Students with Work and/ or Study Experiences
in the Mainland (Group 1)

Two groups of secondary school students were interviewed. Every student in
Group 1 had joined exchange tours to the Mainland. In this section, first, these
students’ perceptions of Mainland China will be presented. Second, we will
examine their level of willingness to pursue academic study and take up
employment across the border.

Like the tertiary students who participated in exchange tours and internship
programs (Group 4), the group of secondary students who had Mainland
experiences had less negative views of the Mainland. They were more able to
appreciate the personalities of the Mainland students they had come across
through exchange tours and to feel sympathy for the Mainland government. For
instance, the diligence and frugality of the Mainland students were frequently
mentioned in the focus group discussion. More importantly, their perceptions of
the Mainlanders were changed through interactions with Mainland students in
exchange tours. In addition, participants in this focus group felt more optimistic
about the future development of the Mainland, not only economically, but also
politically. These were the positive outcomes of the exchange tours in
improving the image of Mainlanders among Hong Kong youth.

Nevertheless, members of this group also shared some of the negative
impressions of Mainland society held by many participants in other focus
groups. Poor air quality, serious pollution, a lack of freedom of speech, a low
quality of people, widespread corruption, and a large gap between rich and
poor were often cited. When asked why they had mixed views of the Mainland,
two respondents stated:

In the exchange tours, we were brought to visit good places
and to experience a good atmosphere, and so we felt good
about the Mainland. But when it comes to the Mainland
politics and when you are reading newspapers, all we see
are negative. We are receiving conflicting messages.

It all depends on your point of contact. You don’t dig deep in
exchange tours. But in the mass media, you are presented
with in-depth reports and analysis. ... That’s why we get
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different impressions.

In the focus group, we also discussed about the students’ channels for obtaining
information about the Mainland. In addition to mass media, the group
participants saw their parents and first-hand experiences as major sources of
knowledge. Since many participants believed in what they saw and heard from
their significant others, and since most of this knowledge about Mainland
China was not positive, the participants viewed the Mainland less favorably.

That said, compared with their counterparts who had never participated in
exchange tours, most participants in this group tended to be more open-minded
in terms of obtaining a more in-depth understanding of the Mainland and
welcoming a closer integration of Hong Kong and the Mainland. Therefore, in
terms of heightening the interest of Hong Kong youth in Mainland China,
exchange tours can be said to be effective.

A major focus of discussion in these two groups of secondary school students
was their intentions to pursue tertiary study in the Mainland. In the focus
groups, most students acknowledged various admission and subsidy schemes
provided by the local government for facilitating Hong Kong youth’s ability to
study in the Mainland. Noting the limited places available for them in Hong
Kong universities, some participants in this group showed a willingness to
pursue undergraduate study across the border. One said:

| am considering. There are eight [UGC-funded] universities
in Hong Kong. If | can’t get into one of them, it would be quite
expensive to enroll in an associate degree program. | have
heard that the admission requirement for Hong Kong students
Is lower than that for Mainlanders and you could get into key
universities there. ... It is a good value for the money. It is
cheaper. But | am struggling, as you would probably pursue
career development in the Mainland after getting a Mainland
degree. Your chances of coming back to Hong Kong are lower.

Another student also commented that it was less expensive to attend university
in the Mainland than to pursue an associate degree in Hong Kong. However,
one participant added that, after obtaining a qualification from the Mainland,
getting another degree in Hong Kong was essential. Thus, although these
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participants were willing to go north for study, they saw a Mainland degree as
less valuable than a Hong Kong one. One respondent shared her views:

If your academic results are okay and you can get into local
universities, you would not choose to study in the Mainland. It
Is just far away. Also, other than top universities like Peking
University or Tsinghua University, if you study in other
universities in Mainland China, you would need to re-do an
examination in order to have your Mainland qualifications
recognized in Hong Kong. Otherwise, you will have to work
there, and so you will be apart from your parents here.

Similar remarks were made by participants in every focus group. Except for
disciplines like Chinese medicine, in which Mainland China has acquired a
worldwide reputation, our focus group participants were highly concerned
about the lack of recognition and value of Mainland qualifications in labor
markets outside Mainland China. Therefore, it was not surprising that more
than half of the secondary school students in this group had no plans to pursue
academic study across the border.

In fact, only one participant in this group stated that he would consider working
in the Mainland. He said:

| have been considering working in the Mainland. If I can’t
get into any university in Hong Kong, | will look for other
studying opportunities. If not, | will work in a firm run by my
relative in Shenzhen. ... | feel it is better to work in her firm,
but living there is out of the question. ... | went there to work
part-time. ... The working environment was quite good. The
office was bigger and more convenient there. Working hours
were shorter. Frankly, the level of salary was a bit lower than
that in Hong Kong. ... | would watch their promotion
prospects ... which are better than those in Hong Kong.

One respondent who did not plan to go north argued that the living standards in
Hong Kong and Shenzhen were totally different and that, thus, it was not
practical to work in the Mainland and live in Hong Kong simultaneously. In
addition to salary, issues of personal safety and pollution deterred many
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respondents in this group from working in the Mainland.

On the one hand, most respondents had no intention to study and/ or work in
the Mainland. On the other hand, these respondents were confident in getting a
place in the Mainland universities and labor market. Compared to the tertiary
students and the working youth in other focus groups, secondary school
students in Group 1 were optimistic about pursuing personal and career
development in the Mainland. This perspective may have been related to their
high level of confidence in the Mainland economy.

Findings of Secondary School Students without Work and/ or Study
Experiences in the Mainland (Group 2)

This group of secondary school students had never participated in any
Mainland exchange tours, though most had travelled there. Compared to their
counterparts with experiences in the Mainland (Group 1), participants in Group
2 viewed the Mainland less favorably. In addition to citing the same issues
raised by participants in other focus groups, such as the Mainland’s lack of
freedom and information flow, the perceived poor quality of Mainlanders, the
“rule of man,” and other such problems, some participants found similarities
between the Mainland and North Korea. These impressions of Mainland China
were obtained from the participants’ first-hand experiences and the mass media.
However, it must be noted that a couple of the students in this group said good
words about Mainlanders based on their travelling experiences in the Mainland.

This group’s less positive image of the Mainland helped to explain why these
students were not willing to join any Mainland exchange tours. A rather
surprising finding from this focus group was that one of the other reasons they
chose not to go north for exchange tours was the number of formalities
required. One respondent noted:

The selection mechanism is complicated, and the interview
process is troublesome. There are many hassles. We will have
to submit a statement.

For these reasons, the students in this group did not bother to apply for
Mainland exchanges. Furthermore, the students were discouraged from joining
by the lack of interesting content on these exchange tours. They told us that,
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based on what they had heard from classmates who had joined the tours, there
would be nothing new to learn on a Mainland tour. Since they perceived the
related experiences to be useless, no one in this group was interested in
participating in an exchange tour to the Mainland.

Nonetheless, these students were highly confident in the economic prospects of
the Mainland. From an instrumental point of view, they were willing to acquire
more knowledge about the Mainland. They also saw closer Mainland-Hong
Kong integration as an irreversible trend. That said, they had no concrete plan
to equip themselves to go north.

Most students in other focus groups were not keen to study in the Mainland.
Similarly, the students in this group viewed university in the Mainland as a
second-best option. One respondent said:

My thoughts are, it is not a bad thing to get a government
subsidy to pursue university education in the Mainland. If you
don’t want to get into an associate degree program, you are
not admitted to pursue an undergraduate degree program in
Hong Kong, it is not bad to study in the Mainland.

A lack of recognition of Mainland qualifications and the lack of value of such
qualifications in the eyes of Hong Kong employers were reasons cited for
ranking Mainland education lower than Hong Kong education. In fact, some
participants had high levels of reservations related to studying in the Mainland.
One respondent noted:

It is all about the title. Undeniably, employers see a lot of
economic potential in the Mainland market. But they won't
hire a person with a low quality of education. Every employer
has this belief, and this is the reality.

Because of these negative perceptions, many participants in this group had no
intention to take up any employment in the Mainland. While others saw more
opportunities available in Mainland China, a few mentioned that salary levels
were a major factor in determining their willingness to work in the Mainland.

Overall, likely due to their young age and lack of in-depth knowledge and
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first-hand experiences of the Mainland, the discussion in this group was quite
superficial. However, from a comparative perspective, it is certain that
exchange tours and other study and/ or work experiences in the Mainland
generate a more balanced view of Mainland China among young people in
Hong Kong, though such experiences do not necessarily increase their level of
willingness to pursue academic study and/ or take up employment there.

Findings of Working Youth with Work and/ or Study Experiences in the
Mainland (Group 6)

Compared with young people in other focus groups, participants in this group
had numerous personal experiences and first-hand views of the Mainland. Thus,
both the bright and dark sides of the Mainland were presented, and positive and
negative feelings were shared. Specifically, although none of the students
pursued academic study across the border, many had either joined internship
programs or travelled on business trips in the Mainland more than once.

In terms of experiences in exchange tours to the Mainland, the participants
reported a positive impression of Mainlanders. In addition to appreciating the
diligence of the students there, they were surprised by the open-mindedness of
Mainlanders. One respondent said:

We are used to thinking that there is no democracy in the
Mainland. But | came across human rights lawyers and
homosexual people there who fought hard for their rights. ... |
have been impressed ... That’s the rewarding experience | got
over those few days [in the exchange tours].

Other respondents also mentioned that, instead of brainwashing them,
exchange tours could inspire students to see things more critically and allow
them to come to their own conclusions and judgment.

It is interesting to note that quite extreme opinions were expressed among the
participants concerning Mainland internship programs. One respondent
explicitly stated that he simply wanted to make his CV look better through
internship programs. His experience, to a large extent, was similar to those of
the tertiary students in Group 4, since he was not given any meaningful tasks
during the two-month period of his internship. A few other participants had
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heard similar stories of useless Mainland internship experiences, which had
discouraged them from participating.

An exception occurred for a participant engaged in social work in his university
study, who found his internship role in a Mainland hospital fruitful. He
explained:

Related professional development in the Mainland is not very
mature, and they are not ready to adopt the system and
practices used in Hong Kong. ... Some people there do find
your presence redundant. ... On the other hand, since it is
something new to them, they would let you do whatever you
want. You could just try. As long as you could handle that,
they just let you try. In Hong Kong, there are a lot of
regulations and rules to follow, and student interns have little
chance to explore. In the Mainland, there is a lot of room for
your own experiments, as long as your supervisor agrees.

That said, this lack of rules in the Mainland was simultaneously cited as a
negative by many participants in this group. For example, the same participant
stated:

We are used to following rules in Hong Kong, which we find
very reasonable. ... My impression is, people in the Mainland
perform their duties because of the presence of their
supervisors, and it is not for the sake of the rules. ... I think it is
quite bad, and | am not used to that. ... | feel that is very
insecure.

Other views of the Mainland, including poor food safety, serious pollution, a
lack of personal freedom, and so on were also reported by the participants in
this group. One respondent who was currently running a business in the
Mainland openly complained of the healthcare system there: “I don’t want to
get ill in the Mainland. Their hospitals are not comparable to those public ones
in Hong Kong.”

These unfavorable environments and conditions deterred many of the
participants from taking up employment across the border. Nevertheless,
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respondents in this group had contrasting perspectives on Hong
Kong-Mainland differences. On the one hand, a few of them perceived
difficulties in making the necessary adjustments, should they decide to take up
employment in the Mainland.

In the exchange tour and internship program, | experienced
cultural shocks. A lot of adjustments have to be made. That’s
why | have no intention to go north.

On the other, one respondent saw the gap between Hong Kong and the
Mainland as an advantage that Hong Kong people could exploit.

People in the Mainland have no concept of overtime work. We
still have comparative advantage, as their level of productivity
is not high.

After all, Mainland China is a developing country, and Hong
Kong belongs to the first world. ... The Mainland is still far
away from us in terms of culture. From a business development
perspective, there is a great deal of potential in Mainland
China. As for us [Hong Kong people], we have comparative
advantage which they are lacking. This difference creates room
for us to develop its market. Otherwise, we are not wanted.

As mentioned above, quite a few respondents in this group had travelled to the
Mainland for work purposes. One noted that she had seriously considered
basing her career in Shanghai, with her employer in Hong Kong. Her story was
revealing:

My Hong Kong employer gave me a job offer in Shanghai. |
then tried to work there for two to three weeks and actually
found it not working. It was about the living standard. Food
safety was an issue, and so | needed to buy quality food,
which was expensive. In the end, you spent far more money
there. The second thing was about personal safety. It was a
very frightening experience to go home alone in the evening
there. ... It was plausible to have your purse and mobile
phone stolen easily. If you chose to report the case to the
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Mainland police, you might not trust them. All these things
made me feel very uncomfortable.

While Hong Kong people have been commented not being open-minded
enough to pursue career development in the Mainland, the above cases show
that it is not practical for many Hongkongers to go north without fearing for
their personal safety in terms of health and life.

In sum, though they recognized the unfavorable living and business
environments of Mainland China, many respondents in this group also pointed
out the large potential inherent in the Mainland market. For example, despite
the poor quality of healthcare services in the Mainland, one respondent
believed that people in Hong Kong had an upper hand for gaining a foothold in
the Mainland market, since Mainlanders tended to trust Hong Kong
businessmen more than locals. However, some of these respondents also had
reservations about the extent of China opportunities available for people in
Hong Kong. While some acknowledged that these opportunities were all
business-oriented and limited to professional occupations, others saw an
increasing competitive force from the returnees (“haigui”).

Findings of Working Youth without Work and/ or Study Experiences in the
Mainland (Group 3)

In this group, none of the participants had any working and/ or studying
experiences in the Mainland. Nevertheless, during their tertiary studies, most of
them lived and studied with Mainlanders in Hong Kong; hence, they quoted
many examples when presenting their views of Mainland society and their
intentions to work and/ or study there.

Like the respondents in other groups, participants in this group cited a lack of
recognition of Mainland qualifications and the second-option nature of
Mainland academic opportunities as reasons for not pursuing academic study or
joining internship programs in the Mainland. The following examples clearly
represent their attitudes towards these studying and working opportunities in
the Mainland.

You would only apply for exchange programs when you are
good enough academically. But, if you are good, you would
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prefer going farther away. It is totally not cool to tell others
that you are going to the Mainland for an exchange. When |
was in the university, there were overseas placements. None
chose to join those in the Mainland. You would go to Singapore
or Canada instead.

My friend is pursuing a master’s degree in Chinese medicine in
the Mainland. I think it is good to study Chinese medicine there.
From what | have heard from her, she has to keep giving gifts to
her ““master.” You better do that: the “master” would tell you
more knowledge, and you would then be better equipped for
your future career.

Instead of appreciating the diligence of Mainland students, respondents in this
group complained about the lack of flexibility of their Mainland university
classmates. A few criticized the materialistic orientation of young people in the
Mainland. Instead of seeing a closer Mainland-Hong Kong relationship as an
opportunity for people in Hong Kong, these participants viewed Mainlanders
and the Mainland economy as a threat. For example, one respondent mentioned
that almost all first honors degrees in Hong Kong were awarded to Mainland
students.

Although they acknowledged that there were more opportunities for personal
development in the Mainland than in Hong Kong, the students’ perceptions of
these China opportunities were that they were “quick money” and
“illegitimate.” In brief, instead of emphasizing the positive side of the China
opportunities, based on their personal experiences, most respondents in this
group were overwhelmingly negative about the integrity of the academic and
business worlds of the Mainland. Unavoidably, these impressions stopped them
from pursuing personal development in the Mainland.

One related point that arose in this group is worth noting. During the discussion,
a few respondents noted the clash between their moral values and their
perceptions of Mainland China. While one respondent felt uneasy earning
“corrupted” money, another one doubted whether she would happy working for
a company if she did not identify with its values.

A few months ago, | was given a job offer with very good
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employment terms by a Mainland-funded company in Hong
Kong. They gave me 50% more salary than my current job.
Supposedly, | would accept this without any hesitation; plus, it
is a well-known company in the field. ... In the interview, they
asked me if I was in the “yellow ribbon camp” [the
pro-democracy camp in the Occupy Movement]. Of course, |
gave appropriate answers in the interview. But, after much
consideration and weighting different factors, including the
culture of this company, | declined the offer. I felt regret, since a
50% salary increase was a lot. But | am frightened by even
Mainland-funded companies based in Hong Kong.

Respondents with vs. without Mainland Experiences: Similarities and
Differences

Before making policy suggestions for increasing the interest of local youth in
pursuing personal development in the Mainland in the next chapter, we shall
first explore group differences. The research design of the focus group
discussion was, first, to divide our respondents into two clusters: respondents
with and without Mainland experiences. The second comparison was made
according to the respondents’ life stages: secondary students, tertiary students,
and working youth. In this section, the differences and similarities of the
respondents with and without Mainland experiences in terms of their
perceptions of the Mainland, their willingness to pursue academic study, and
their intentions to take up Mainland employment will be illustrated.

Our youth respondents in the focus groups held generally unfavorable views of
the Mainland. Pollution, corruption, a lack of freedom, incomprehensive
welfare and health care systems, “rule of men,” low wages, poor food safety,
and uncivilized people were frequently mentioned in the discussions.
Nevertheless, compared to those who did not join exchange tours or participate
in internship programs, previous experiences of the Mainland were associated
with less negative attitudes, more sympathy, and more balanced views of
Mainland society and Mainlanders.

Since participants with Mainland experiences had less unfavorable perceptions
of the Mainland, they were more open-minded when considering pursuing
career development in the Mainland. Instead of highlighting the gaps and
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incompatibilities between “them” (the Mainland) and “us” (Hong Kong),
respondents with Mainland experiences viewed Hong
Kong-Mainland-differences as business opportunities and market potentials
that Hong Kong people could exploit.

It should be noted that, to a large extent, those respondents who were willing to
develop their careers in the Mainland adopted an instrumental approach
towards these China opportunities and explicitly denied the possibility of living
in the Mainland. Factors deterring our respondents from taking up employment
across the border included the poor quality of life in the Mainland (in terms of
food safety, air quality, law and order, and the health care system), the low
prestige and wages of Mainland employment, a lack of knowledge of the
Mainland labor market, and the Mainland’s great distance from home.

Furthermore, in the focus group discussions, although the presence of China
opportunities was fully acknowledged, many respondents believed that these
China opportunities were not available to everyone in Hong Kong. In addition
to acknowledging the increasing popularity of Mainland returnees (“haigui”)
among employers in the Mainland, our respondents noted the loss of
comparative advantage held by young Hong Kong professionals and university
graduates in the Mainland labor market.

The focus group participants also repeatedly suggested that the availability of
China opportunities was restricted to certain industry sectors and fields of study.
These opportunities were more related to entrepreneurship and to the financing
and trading sectors. Relatedly, without denying the presence of China
opportunities, respondents with no experiences of exchange tours or internship
programs were more skeptical and tended to regard these opportunities as
illegitimate and unethical.

In terms of academic pursuits in the Mainland, regardless of their previous
experiences, most respondents reported rejection. A lack of recognition of
Mainland qualifications was cited as the main reason for this perspective. Some
of the secondary students showed a willingness to pursue university study in
the Mainland only if they were not offered a place in local universities. In other
words, studying in the Mainland was seen as a second option or as a last resort.

Respondents in Different Life Stages: Similarities and Differences
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In the focus groups, secondary students, tertiary students, and working youth
were recruited, and two groups were formed for each of these three categories.
Their statuses represent three distinct life stages of individuals in periods of
school-to-work transition and early career, in which differences in terms of
perceptions of the Mainland, plans for personal development, and their
interplay can be found.

In terms of their views of Mainland China, older respondents had less negative
attitudes and higher levels of tolerance than younger ones. As career planning
became more central to their lives, working youth and tertiary students tended
to be more realistic and open-minded when exploring their personal
development plans. As such, a few members of these two groups of focus
group respondents were proactively engaging in business and career
development in the Mainland or had tried to work in the Mainland, whether
successfully or not. It is worthwhile to highlight that an international
orientation was found among the tertiary students, who were keener to obtain
exposure to foreign countries. Comparatively, the working youth had more
concrete personal development plans.

By contrast, not only did secondary students have less positive perceptions of
the Mainland, they were also more locally oriented in terms of study and work.
Although some showed a willingness to attend university in the Mainland, they
regarded these China opportunities as inferior and second-rate. They were also
more ambivalent in terms of their career development plans. Instead, secondary
students put more emphasis on academic pursuits.
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Chapter 5
Summary and Discussion

1. Background

A decline in national identification with China and insufficient knowledge of
Mainland affairs among the youth population in Hong Kong have been reported.
Today’s young people have lower levels of optimism for China’s impact on
Hong Kong and higher levels of hostility towards any form of integration with
the Mainland. These negative attitudes contrast with the call of the Chief
Executive, both in the Policy Address and on other occasions, for young people
in Hong Kong to capitalize on the opportunities created by the growing
Chinese economy.

The specific objectives of the current study are as follows:

(1) To examine Hong Kong youth’s common perceptions of the social and
political phenomena of the Mainland;

(2) To investigate Hong Kong youth’s impressions of the policies implemented
by the government concerning the relationship between the Mainland and
Hong Kong;

(3) To study the views and/ or experiences of Hong Kong youth on studying
and/ or working in the Mainland;

(4) To analyze the extent to which the above views and/ or experiences of the
Hong Kong young generation impact their incentives to study and/ or work
in the Mainland; and

(5) On the basis of the study findings, to make policy recommendations on
how to facilitate the Hong Kong young generation to study and/ or work in
the Mainland.

2. Summary of Official Statistics and Research Findings

Over the past decade, the Hong Kong government has introduced various
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measures and schemes to facilitate Hong Kong people to study and/ or work in
the Mainland. Based on official statistics, in 2014/15, first, 3,249 Hong Kong
students were enrolled, of which 1,535 were admitted via the Scheme for
Admission of Hong Kong Students to Mainland Higher Education Institutions.
Second, 152 and 111 eligible students obtained full-rate and half rate subsidies,
respectively, via the Mainland University Study Subsidy Scheme. Third, the
Funding Scheme for Youth Exchange in the Mainland sponsored approximately
11,000 Hong Kong youth to join exchange tours to the Mainland, and the
Funding Scheme for Youth Internships in the Mainland sponsored
approximately 1,700 Hong Kong young people to participate in internship
programs in the Mainland.

Figures from the Education Bureau reveal that the participation rates of
post-secondary, secondary, and primary students in Mainland Exchange
Programs were 1.2%, 9.4%, and 6.4% in 2014/15, respectively. Among
students of eight UGC-funded higher education institutions that participated in
internship programs in 2014/15, while 13.2% went to the Mainland, 79.5% and
7.4% undertook internship programs in Hong Kong and other destinations,
respectively.

The methodology and main findings of the telephone survey are summarized as
follows:

(1) A territory-wide representative telephone survey of 1,005 Hong Kong youth
aged 15 to 35 was conducted in May and June 2015, with a response rate of
45.8% and a cooperation rate of 79.5%.

(2) Concerning subjective views on the Mainland society, our young
respondents felt optimistic about the economic prospects of Mainland China,
but were less so about its political development. Overall, they gave the
Mainland a negative composite rating (4.80 out of an adjusted mean score
of 0 to 10), implying poor overall perceptions of the Mainland.

(3) The respondents also had negative sentiments of government policies on
Hong Kong-Mainland relations, including the implementation of “One
Country, Two Systems” and the Individual Visit Scheme, the impacts of
Mainland immigrants, and so on. Out of a composite score of ratings for 4
items, they gave government policies an adjusted average score of 3.76.
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Take up Employment Pursue Academic Participate in an
Study Internship Program
(Model 4 of Table 3.19)  (Model 4 of Table 3.20)  (Model 4 of Table 3.21)
Coeff p Coeff p Coeff p
Men + skokok + -
Born Outside Hong Kong + + +
Education Level (ref cat=Secondary or below)

Non-degree - + -

Degree or above + + +
Non-student - # N/A N/A
Subjective Social Class (ref cat=Lower)

Lower-middle - - +

Middle/Upper-middle/Upper - - +
National Identity (ref cat=Hongkonger)

Chinese/Chinese but also Hongkonger + + * + #

Hongkonger but also Chinese + # + + *
Political Orientation (ref cat=Pan-democratic)

Pro-establishment - - -

Between pan-democratic and pro-establishment - + -

No political orientation + + # -

Joined Exchange Tour in the Mainland - + -
Pursued Academic Study in the Mainland + N/A -
Participated in an Internship Program in the Mainland + + N/A
Composite Rating of Mainland Society + ok + +
Composite Rating of Government Policies on HK-Mainland Relations + # + +
Composite Rating of China Opportunities + ok + oHok + ok
Composite Rating of Usefulness of Government Measures Encouraging Local Youth + # + # +

to Study and Work in the Mainland
Perceived Level of Difficulty in Getting a Suitable Job in the Mainland (ref cat=very

difficult/difficult)

Not difficult/Not difficult at all + *k N/A N/A

Perceived Level of Difficulty in Pursuing Academic Study in the Mainland (ref
cat=very difficult/difficult)
Not difficult/Not difficult at all N/A + N/A
Perceived Level of Difficulty in Participating in Internship Program in the Mainland
(ref cat=very difficult/difficult)
Not difficult/Not difficult at all N/A N/A +

Notes: Age is added in the models; ***p<0.001, **p<0.01, *p<0.05, #p<0.10.
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(4) The Hong Kong young generation had generally positive feelings towards
their counterparts engaging in different types of China opportunities. Over
half of the respondents exhibited favorable views on internships (70.8%),
exchange tours (67.8%), and employment (56.9%), though they showed less
support for Hong Kong youth pursuing academic study (39.4%) in the
Mainland. The adjusted mean for perceptions of China opportunities was
5.34.

(5) Contrary to the impression held by the government, Hong Kong youth
found government measures designed to support youth in pursuing personal
development in the Mainland quite effective (5.70 out of an adjusted mean
score of 0 to 10).

(6) More respondents perceived higher levels of difficulty in getting a suitable
job (72.1%), securing an internship (66.9%), and pursuing academic study
(55.4%) across the border.

(7) Only a minority group of respondents ever took up employment (9.0%),
pursued post-secondary education (3.8%), or interned (6.9%) in the
Mainland. Given the common modern practice of students joining at least
one exchange tour outside of Hong Kong in their years of primary and
secondary school, more than one-third of our young generation respondents
(36.5%) went on at least one of these tours.

(8) Intriguingly, compared to the level of support for their young counterparts
pursuing personal development in the Mainland (as stated above), our
respondents showed a lower degree of willingness to study and work across
the border themselves. While 55.8% were willing to participate in
internship programs, the respective figures for getting a job and pursuing
academic study in the Mainland were 37.4% and 29.3%.

(9) The results of the statistical models show that men, respondents with higher
ratings of Mainland China, respondents with more favorable perceptions of
China opportunities, and respondents with lower perceived levels of
difficulty in getting a suitable job across the border were significantly more
likely to be willing to work in the Mainland. However, neither previous
study nor previous work experience in Mainland China was found to have
any significant effect on respondents’ willingness to work across the border.
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A summary of the results of the binary logistic regression models on the
respondents’ willingness to take up different activities in the Mainland is
shown in Table 5.1.

(10) After taking other variables into account, positive ratings of China
opportunities increased respondents’ likelihood of intending to study in
Mainland China. Compared to those who identified as Hongkongers,
respondents who identified as Chinese/ Chinese but also Hongkongers were
more willing to pursue academic study across the border. These results were
statistically significant at the 0.05 level. Previous experience in Mainland
exchange tours was not shown to have any impact.

(11) Favorable views of China opportunities were related to higher levels of
willingness to intern across the border. After controlling for other variables,
compared to respondents who identified as Hongkongers, respondents who
identified as Hongkongers but also Chinese were more likely to be willing
to intern in the Mainland. Interestingly, previous experiences in exchange
tours or academic study in the Mainland had no significant effect on
respondents’ intention to participate in internship programs.

The methodology and main findings of the focus group discussions are
summarized as follows:

(1) The participants of the focus groups were recruited mostly through the
telephone survey of this study and our personal network of secondary
schools. Six focus group discussions of 67 participants aged 15 to 35 were
held in August and September 2015. Among these six groups, two clusters
of respondents were formed: (1) one with experience of studying and/ or
working in the Mainland and (2) the other without such experience. In each
cluster, there were three groups of respondents with different current
education and working backgrounds: (1) students of secondary schools; (2)
students of tertiary institutions; and (3) fresh graduates (graduated within
the past year, who were either working or seeking jobs), junior employees
(three years or fewer of working experience), and young mid-level
employees (more than three years of working experience).

(2) Generally, those who joined the exchange tours to the Mainland recalled
experiences of fun and joy. However, while secondary students emphasized
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the social nature of the tours, tertiary students and working youth said that
the tours helped them obtain more knowledge and a deeper understanding
of Mainland society and Mainlanders.

(3) A few respondents had participated in internship programs. With one
exception, all found their experiences useless and non-applicable to the
practices adopted in Hong Kong. Still, they considered the internship
programs to be valuable in terms of polishing their CVs.

(4) Our youth respondents in the focus groups had generally negative views of
the Mainland. Pollution, corruption, lack of freedom, incomprehensive
welfare and health care systems, “rule of man,” low wages, poor food safety,
and uncivilized people were frequently mentioned during the discussions.

(5) Compared to those who did not join exchange tours or participate in
internship programs, participants with experiences in the Mainland had less
negative attitudes towards Mainlanders and Mainland society. This group
exhibited greater sympathy for and more balanced views of the Mainland.

(6) Comparatively, participants without China experiences were less willing to
acquire more knowledge and/ or understanding of the Mainland, since they
believed that any first-hand observations through working and/ or studying
in Mainland China would not be different from their existing
understandings and perceptions of the Mainland society.

(7) In terms of academic pursuits in the Mainland, regardless of their previous
experiences in the Mainland, most respondents reported rejection. A lack of
recognition of academic qualifications obtained in the Mainland was cited
as the main reason for the participants’ dismissal of Mainland education.

(8) Secondary and tertiary students pointed out that, due to differences in
languages and professional practices, knowledge obtained in Mainland
academic programs was irrelevant and not transferable to their study and
work in Hong Kong.

(9) A few secondary students showed a willingness to pursue university study
in the Mainland, but only if they were not offered a place in local
universities. Thus, these students saw Mainland degrees as a second-rate
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(10) Since participants with Mainland experiences had less unfavorable
perceptions of the Mainland, they were more open-minded when
considering the possibility of pursuing career development in the Mainland.
Instead of highlighting the gaps and incompatibilities between “them” (the
Mainland) and “us” (Hong Kong), respondents with Mainland experiences
viewed Hong Kong-Mainland differences as business opportunities and
market potentials, which Hong Kong people could exploit.

(11) It should be noted that, to a large extent, those respondents who were
willing to develop their careers in the Mainland adopted an instrumental
approach towards these China opportunities and explicitly denied the
possibility of living in the Mainland. These respondents were deterred from
taking up employment across the border by the poor quality of life in the
Mainland (in terms of food safety, air quality, law and order, and the health
care system), the low prestige and wages of Mainland employment, a lack
of knowledge about the Mainland labor market, and the Mainland’s distance
from home.

(12) Although the presence of China opportunities was fully acknowledged,
many respondents believed that these opportunities were not available to
everyone in Hong Kong. In addition to acknowledging the increasing
popularity of Mainland returnees (“haigui”’) among Mainland employers,
our respondents noted the loss of comparative advantage of young Hong
Kong professionals and university graduates in the Mainland labor market.

(13) Focus group participants repeatedly mentioned that the availability of
China opportunities was restricted to certain industry sectors and fields of
study. Specifically, these opportunities were more related to
entrepreneurship and to the financing and trading sectors.

(14) Without denying the presence of China opportunities, respondents with no
experiences of exchange tours or internship program expressed skepticism,
often regarding these opportunities as illegitimate and unethical.
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3. Policy Recommendations for Encouraging Hong Kong Young To Study
and/ or Work in the Mainland

Based on the findings from the telephone survey and focus group discussions,
in this section, we will make policy recommendations for encouraging Hong
Kong youth to participate in internship programs, pursue academic study at the
post-secondary level, and/ or work in Mainland China. First, youth in Hong
Kong today were found to view the Mainland and Hong Kong-Mainland
relations negatively. Second, the Hong Kong young generation acknowledged
the presence of China opportunities, but many of them thought that these
opportunities were only available to people with many years of working
experience and who were engaged in specific fields of work and study, such as
finance, trading, and Chinese medicine. As such, unsurprisingly, Mainland
China was a less preferred location for personal development among young
people in Hong Kong.

While over half of the respondents in the telephone survey showed a
willingness to take up internship programs across the border, the corresponding
figures for working and studying in the Mainland dropped to just over one-third
and one-quarter, respectively. In the focus group discussions, more in-depth
information about the push and pull factors of these three types of Mainland
activities were obtained. In the following, we will give policy
recommendations on ways to encourage more Hong Kong youth to (1)
participate in internship programs, (2) study, and (3) work in Mainland China.
Given the prevalence of negative perceptions of the Mainland, we will focus on
measures for providing high-quality and relevant “China experiences” and for
offering adequate financial and information support. The proposed measures
could skew the balance towards a more positive (or less negative) future
outcome.

3.1 Ways To Encourage More Hong Kong Youth To Participate in
Internship Programs in the Mainland:

(1) Ensuring the quality and relevancy of internship opportunities.
In the focus group discussions, first, participants complained about the lack of

meaningful job assignments in their Mainland internships. Second, even the
few participants who did admit that they acquired more knowledge about
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relevant professional systems and practices mentioned the lack of applicability
of this Mainland knowledge to their studies and careers in Hong Kong. One
participant told us that he was seen as redundant when performing his

3

internship duties. Thus, the main advantage of these short-term ‘“work”

experiences in the Mainland was to improve the participants’ CVs.

Internships should accomplish more than CV-padding; thus, to motivate more
Hong Kong youth to go north, high-quality and relevant internship
opportunities must be ensured. On the Hong Kong side, organizers of Mainland
internship opportunities for Hong Kong youth, be they NGOs, post-secondary
institutions, or government offices, could develop a set of criteria to select
Mainland internship providers for potential internship program participants.
Among these criteria, the quality and relevancy of internship opportunities
should be of paramount importance. Communication between these Hong
Kong organizers and Mainland internship providers should be constant to
ensure that both the young Hong Kong interns and the Mainland companies get
what they expect. Furthermore, feedback should be collected from internship
participants by Hong Kong organizers. More importantly, this feedback should
be used to improve the quality and relevancy of internship opportunities.

(2) Organizing internship programs through post-secondary institutions.

Potential participants of both local and non-local internship programs are
mostly post-secondary students. Given our young generation’s low level of
trust in the Hong Kong government and widespread negative perceptions of the
Mainland, the offering of Mainland internship programs should be done by
post-secondary institutions. If endorsements are given and promotions are
carried out by post-secondary institutions, Hong Kong youth will have higher
levels of confidence in participating in internship programs in the Mainland.
Thus, more recurrent and direct funding should be available to all
post-secondary institutions, including both UGC-funded and non-UGC-funded.
After all, more post-secondary students in Hong Kong pursue their
post-secondary education in non-UGC-funded institutions. Given that over half
of the respondents in the telephone survey showed a willingness to take
internship positions in the Mainland, given the condition of greater trust
through adequate financial resources, these steps may increase the proportion
of Hong Kong youth appearing in Mainland internship programs.

(3) Offering more career-related advising at the departmental and faculty
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levels of post-secondary institutions.

To provide Hong Kong youth with fruitful and useful Mainland working
experiences, more career-related advising should be offered at the departmental
and faculty levels of post-secondary institutions. Focus group participants
pointed out that they obtained information about local and non-local internship
programs primarily through their schools. Assuming that academic departments
and faculties are major contact points for post-secondary students, more
career-related advising should be offered at the departmental and faculty levels
to allow students to gain more relevant information for their career
development.

Along the same lines, departmental and faculty representatives should be
equipped with adequate knowledge about the nature and content of internship
programs. The students of informed representatives are more likely to receive
useful and accurate information on internship programs, with minimal
mismatch. More post-secondary students would also be willing to participate in
high-quality and relevant Mainland internship programs recommended by their
teachers and/ or academic faculty representatives.

3.2 Ways To Encourage More Hong Kong Youth To Pursue Academic
Study at the Post-Secondary Level in the Mainland:

(1) Ensuring the quality and transferability of academic qualifications
attained in the Mainland.

In the telephone survey, a negligible percentage of our young respondents
reported a desire to pursue post-secondary education in the Mainland. None of
the focus group participants studied in Mainland higher education institutions.
Furthermore, participants in the groups of tertiary students rejected the idea of
attending any Mainland academic programs whatsoever, and their secondary
school counterparts saw Mainland university study as a last resort. The
participants’ main concern was the lack of recognition of Mainland academic
qualifications, especially in the Hong Kong labor market. Due to differences in
languages and professional practices, our focus group participants denied the
feasibility of engaging in even short-term academic study, such as an academic
exchange program, in the Mainland.

Thus, instead of simply increasing the number of Mainland higher education
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institutions participating in the Scheme for Admission of Hong Kong Students
to Mainland Higher Education Institutions, a more urgent task is to ensure that
the academic qualifications and credits earned by Hong Kong students in

2

Mainland universities are “transferable,” especially in the Hong Kong labor
market and post-secondary education institutions. There is also a need for the
authorities concerned to clarify how the academic qualifications obtained in
different types of Mainland higher institutions and Mainland-based knowledge
acquired in different academic programs are “useable” for Hong Kong youth to

attain jobs and pursue further development outside of Mainland China.

After all, Hong Kong residents are used to adopting a pragmatic approach to
career development. In the eyes of both employers and future employees (i.e.,
students), Chinese-language and non-internationally recognized qualifications,
practices, and knowledge are usually considered lower quality.

(2) Providing more financial support.

While fewer than one-third of the respondents of the telephone survey showed
a willingness to pursue academic study in the Mainland, the corresponding
figure for those interested in studying overseas was nearly 90%. As repeatedly
mentioned, Mainland study was considered a second-rate option by most, if not
all, focus group participants. Therefore, it is clear that Mainland study options
are considered undesirable by Hong Kong youth. To address this issue, in
addition to ensuring the transferability of Mainland academic qualifications and
academic credits to Hong Kong, adequate financial support should be offered
to motivate our young generation to take up Mainland studying opportunities.

As an immediate step, more financial sponsorship should be provided for
academic exchange programs to the Mainland. In the focus group discussions,
a few participants told us that financial incentives would be the only way to
attract them to participate in short-term academic study in Mainland China.
Given that both Mainland and overseas exchange programs are fee-based, they

3

saw the overseas ones as comparatively more “value for the money.” Thus,
adequate or even full financial support should be given to ensure that these less

popular China opportunities are considered by Hong Kong youth.

(3) Offering more academic advising at the departmental and faculty levels of
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post-secondary institutions.

To attract students to enroll in Mainland academic exchange programs,
academic advising should be offered at both the departmental and faculty levels
of local post-secondary institutions. As previously mentioned, academic
departments and faculties are major sources of academic information for
students. Academic advising is a valuable chance for students to gain
tailor-made and useful academic information. Furthermore, through academic
advising, high-quality academic exchange programs can be effectively
promoted to students. Such advising may further guarantee that students can
obtain relevant academic experiences and professional knowledge by attending
Mainland academic exchange programs. If the nature and content of these
Mainland exchange opportunities are closely tied to those of local academic
programs, Hong Kong students would have more incentive to pursue
short-term academic study in the Mainland to support their future career and
personal development.

3.3 Ways To Encourage More Hong Kong Youth To Work in the Mainland:

(1) Providing accurate information from the authorities concerned about
Mainland working conditions.

In the telephone survey, 7.1% of our young respondents reported that a lack of
knowledge about the Mainland labor market was the main challenge they
perceived related to working in the Mainland. Another 9.0% stated that
unattractive wages and employment benefits were the main challenges. An
overall inadequate understanding of Mainland employment conditions was well
reflected in the focus group discussion. To encourage more Hong Kong youth
to consider pursuing career development in the Mainland, more accurate
information about different aspects of the working conditions and labor market
of the Mainland should be provided.

Wage levels in the Mainland were a main concern for our focus group
participants. Instead of blaming Hong Kong youth for being money-oriented,
the authorities concerned should provide more transparent information
concerning the different wage levels, living standards, and labor market
conditions of various Mainland cities. A government office could be
established to provide one-stop information support, which should be
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supplemented with appropriate means, such as websites and enquiry services.
Accurate and up-to-date information on Mainland working conditions would
enable young people in Hong Kong to better evaluate their suitability for taking
up employment in the Mainland.

(2) Providing more on-site practical support to Hong Kong people working in
the Mainland.

Cultural differences, a lack of social support, and the poor quality of life in the
Mainland were mentioned by the respondents of our telephone survey as
primary challenges related to working in the Mainland. Similar first-hand
personal experiences of the Mainland were shared by the focus group
participants. Before urging the Hong Kong young generation to go north, the
relevant authorities should offer more on-site practical support. This support
should include information on medical consultation, hospitalization, food,
health and personal safety, insurance, taxation, flat rentals, transportation, etc.

Hong Kong offices should be established in various main cities of the Mainland
to serve as contact points and information centers for Hong Kong people
working in the Mainland. Telephone hotlines should be set up to answer
enquiries about everyday life and practical issues. Such assistance would help
to prepare Hong Kong youth with the best possible foundation on which to
begin working and living in the Mainland.

Should they choose to work in the Mainland, most young people can only
attain entry-level job positions, in which they are not offered comprehensive
remuneration packages. As such, adequate and practical support offered by the
relevant authorities should be of paramount importance in motivating Hong
Kong youth to pursue career development in Mainland China.

(3) Offering comprehensive promotion and consultation of CEPA and
Mainland business opportunities for young stakeholders in Hong Kong.

Currently, the Mainland and Hong Kong Closer Economic Partnership
Arrangement (CEPA) maintain a major free trade agreement between the two
places, which benefits Hong Kong businesses, professionals, and entrepreneurs.
For example, under the CEPA, in the areas of trade in services, service
suppliers in Hong Kong enjoy preferential treatment in providing various
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services to the Mainland market. Furthermore, mutual recognition of
professional qualifications under the CEPA has been passed by a few
professional bodies in Hong Kong and the regulatory authorities in the
Mainland. On November 27, 2015, the Agreement on Trade in Services was
signed; this concluded a further extension of the liberalization of trade in
services and represents significant opportunities for Hong Kong businesses to
gain further and greater access to the Mainland market.

Although many focus group participants acknowledged the numerous business
opportunities present in Mainland China, they believed that these opportunities
were limited to entrepreneurs, experienced professionals, and people working
in the finance and trading sectors. In addition to further extending CEPA
coverage to more areas of trade in services and professional qualifications,
comprehensive CEPA promotion and consultation should be provided to our
young generation.

Specifically, the content and benefits of CEPA and other China opportunities
relevant to local young people and young professionals should be directed
towards these target groups. More importantly, local young people’s views and
concerns with regard to setting up businesses and professional practices in the
Mainland should be collected in order to better address their needs. Since it
takes time for young people to obtain sufficient experience to run their own
practices and firms in the Mainland, it is best to equip them with more
up-to-date and comprehensive information about tapping the future (i.e., in a
few years) opportunities of the Mainland market.

3.4 Other Recommendations:

A regular review of youth’s attitudes towards government policies facilitating
their work and/ or study in the Mainland, as well as their intentions to
participate in internship programs, attend higher education institutions, and
take up employment in the Mainland, should be conducted. These efforts will
help to better address the concerns and needs of Hong Kong youth in pursuing
personal development in the Mainland.
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Appendix 1.1: Details of the Fieldwork of Telephone Survey

Date

Target population
Method
Sampling

Successful sample

: 11 May — 23 June 2015 (Most interviews were conducted

- Hong Kong residents aged 15 to 35

: Random sample telephone survey

. Firstly, telephone numbers were randomly selected from the

, " 1,005
size
Fieldwork results
o
Non-eligible cases - 29,694
Invalid line 19,801
Fax number 1,988
Non-residential 1,700
Calls diverted to places outside Hong Kong 49
No eligible respondent 6,156
Cases of unknown eligibility - 16,313
Always busy 1,031
No answer 8,716
Telephone answering device 1,346
Call-blocking 341
Break-off 4,362

between 6.15 and 10.15pm and the rest were held during day
time as requested by the respondents)

latest Hong Kong Residential Telephone Directory (both the
Chinese and English versions) as seed numbers. To include
unpublished telephone numbers, we replaced by computer
the last two digits of the selected telephone numbers with
two new, random digits. This became the sample of the
study. Secondly when telephone contact was successfully
established with a target household, only a person aged 15 to
35 was randomly selected for an interview via Kish grid
method.
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Language
Others

Eligible but non-interview cases -

Household-level refusal
Known respondent refusal
Termination mid-way

Respondent never available

Respondent language problem/ physically unable

or incompetent
Successfully interviewed -

Response rate

Co-operation rate  : 79.5% [1,005 / (1,005 + 99 + 30 + 103 + 27)]

399
118

929
99
30

103

27

© 45.8% [1,005 / (1,005 + 929 + 99 + 30 + 103 + 27)]

1,188

1,005
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Appendix 3.1: Questionnaire of the Telephone Survey

TR E ERE A TR MR E A

SCREENT " P & SR B R AR nn KIA T iRk B — (A RS R A 51
Pt TAF sl e A - SR R (R IF B AR AR 15 2 35 BIRSNE
HIEFELEGERER? |

1. H
2. & DeaaPaERIEiFITEER > JiFEHR]

SCREEN2 " 5 [ {1 AR S (Bl F 15 5 35 prRdMER iz (LI & 85
E

Use “Kish Grid” method to identify 1 eligible target respondent in each household.
AR S CR R B L KT IR R B A R &R F A T
FEERE A - HEMIRE BRIGIRERR - |

SEX Zahattnl: 1 5 3. &

AGE "REBIA DL i —(HEmARE 24 15 E 17 18 E 1920 E 2425 F
29 > 1430 235 5%IE ? |

1. 15--17 5%
2.18-- 19 5%
3.20 -- 24 3%
4.25--29 5%
5.30 -- 35 3%
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Perceptions of Chinese society and Mainlanders

"B RO RS o

Ql "AE AL TINMER G — B4R RS, - IREEEEEEHEEE ?
HIEFEEE - FE - AEE - EHRIEEAEEE? |
(azah& g  Jethigile  E—Eg —BRESEER AT AEE

INZIBRFEE ]

1. JFEFEE 8. IEHIE T EEEE
2. [EE 9. E4E[EIE

3. REE

4. JEFEAEE

Q2 " RE AR AERBU G 3 RESEESEETE ©? AR H S - e - AR
TEMRIFHAEERIE 7
[CRZ: —Z21F]) (FIOBIEEERE - FREEEF]

1. FRH SR 8. WEHIE iy H
2. 4EE 9. FEEEE

3. FEEHE

4. FRH A

Q3 " RER Ry PR AT E A IEAFIE 2 (RIEE AT - 2847 ~ IR - Efh
FEEMEGIE 7 ) (PIfEEsRss ~ 6%~ YIE - Rids » KiEE )

L. JEHF 8. WERIE /4 He
2. %ty 9. FELEEZE

3. IB{RE&AF
4. JEFIELY
Q4T AFE M INE IR B S F B AN B B AR AR RRIE 7
L. A 4R Q5] 8. MEAIAE iy [Pk Q6]
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Attitudes towards govt policies on Mainland-HK relations
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Appendix 3.2: Details of Weighting in the Telephone Survey

Appendices

In order to be in line with the distribution of the population living in Hong

Kong, the data of this survey has been weighted based on the age-sex

distribution of resident population (excluding foreign domestic helpers) aged

between 15 and 35 in the mid-year of 2014 provided by the Demographic

Statistics Section, the Census and Statistics Department.

The calculation is summarized in the following table:

Age group | Age-sex distribution of | Age-sex distribution Weighting factor
residents in the of respondents from
mid-year of 2014 (%) the survey (%)
Male Female Male Female Male Female
(A) (B) (©) (D) (A+C) (B+D)
15-19 10.53 9.95 13.23 13.43 0.79591837 | 0.74087863
20-24 11.91 11.57 14.43 13.83 0.82536383 | 0.83658713
25-29 11.91 12.66 13.33 12.84 0.89347337 | 0.98598131
30-35 14.8 16.66 9.15 9.75 1.61748634 1.70871795
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