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1. Executive summaries

1.1 Research Abstract

Vocational education, as the primary pathway for nurturing vocational technical
talents, shoulders the important mission of inheriting skills, promoting
employment, and driving industrial upgrading. Hong Kong's Vocational and
Professional Education and Training (hereafter referred to as VPET) programs
feature diversification, internationalization, and strong applicability. However,
in response to the transformation and upgrading of traditional industries and the
demand for human resources in developing new quality productive forces, it is
necessary to continuously improve the existing VPET system and build a modern
vocational education framework that aligns with future talent needs and suits
Hong Kong's characteristics.

The purpose of this study is to comprehensively explore how Hong Kong
can build a modern vocational education system in response to the
transformation and upgrading of traditional industries, the development of
emerging industries, and alignment with national strategies, so as to
cultivate internationalized high-level vocational technical professionals. It
also examines existing challenges, draws on international experiences, and
provides references for the HKSAR Government in formulating relevant
policies.

This study employs multidimensional research methods, including: (1) literature
review and theoretical synthesis to outline the history and current status of Hong
Kong's VPET; (2) analysis of existing policies and data to evaluate policy
effectiveness and identify current challenges in VPET; (3) comparative research
to analyze features of mature vocational education systems in Germany,
Switzerland, Chinese Mainland, etc.; (4) field surveys and expert consultations,
including visits to VPET institutions in Hong Kong and the Mainland, as well as
industry and government departments; (5) comprehensive synthesis to propose
systematic policy recommendations.

Through detailed analysis, this study identifies the diverse needs of the
government, schools, students, and industry for VPET. It also reveals Hong
Kong's VPET advantages in high diversification, internationalization, and strict
quality assurance, as well as its new role in integrating into the national

15



BETEFORABESEES HERIREREEMAT

development landscape. At the same time, it uncovers a series of challenges that
Hong Kong's VPET must address.

This study proposes specific policy recommendations from nine major
aspects, aiming for operability to provide the government with clear
pathways for policy transformation, thereby supporting the high-quality
development of Hong Kong's VPET, building an international post-
secondary education hub, and contributing to national development. The
research outcomes also align with the six objectives outlined in the project
proposal, namely:

1. To explore the significant value of cultivating vocationally skilled talents
for Hong Kong's development and the construction of the VPET, thereby
providing a clearer positioning and direction for Hong Kong in building a
modern vocational and professional education system.

2. To explore solutions to the issues in Hong Kong's VPET, including
mismatches between talent supply and market demand, uneven teaching
quality, low recognition of qualifications, narrow career pathways for
graduates, and insufficient ongoing developmental support for institutions.

3. In light of Hong Kong's actual circumstances, to explore the
establishment of a vertically integrated vocational and technical talent
cultivation system with Hong Kong characteristics, encompassing a
seamless progression between “Diploma of Vocational Education - Higher
Diploma — Applied Degree / Continuing Education”.

4. To explore the promotion of efficient and flexible schooling and talent
cultivation models, such as industry-education integration and school-
enterprise complementarity, in order to foster the vigorous development of
VPET.

5. To explore effective ways to enhance cooperation in vocational education
between Hong Kong and mainland cities in the Guangdong-Hong Kong-
Macao Greater Bay Area (hereafter referred to as GBA), thereby
promoting the complementarity of resource advantages.

16



BETEFORABESEES HERIREREEMAT

6. To explore and advocate for the government to promptly establish
construction standards, guidelines, and evaluation criteria for universities
of applied sciences.

1.2 Summary of Policy Impact and Recommendations

This study systematically explores pathways to optimise Hong Kong’s
VPET system and models for cultivating internationalised talent. Its findings
provide important reference for public policies that align with Hong Kong’s
development needs, helping translate feasible strategies into concrete policy
measures in a timely and effective manner, and contributing to high-quality

VPET development and pipelines for international talent.

The report proposes the below policy recommendations:

——Place an even greater emphasis on VPET in secondary schools

Recommendation 1: Introduce VPET orientation at junior secondary
level and strengthen life planning education by training life planning
teachers. Guide students to understand the articulation value and
employment prospects of VPET. Embed practice-based elements such as
interest assessments and industry site visits. At senior secondary level, consider
personalised guidance for students whose academic results fall short of
expectations or who lack clear career interests, and co-develop VPET
articulation plans as an additional progression option—supporting students to
meet their stated goals. As teacher understanding of VPET pathways and
employment prospects directly shapes student choices, building a cadre of
professional life planning teachers is essential. (See policy recommendation A.1,

A2,A3)
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Recommendation 2: Support secondary schools to offer advanced
Applied Learning (ApL) curricula and school-based QF-aligned courses. In
addition to existing foundational ApL offerings (e.g. catering services, design),
introduce advanced ApL subjects in strategic areas such as smart healthcare and
new energy. Encourage universities to recognise advanced ApL results in
admissions for designated programmes. Support schools to design school-based
courses aligned with their strengths, student needs, and the Qualifications

Framework (QF). (See policy recommendation A.4, A.5.)

Recommendation 3: Elevate ApL grading and build a more targeted
assessment system for VPET students. With reference to the QF Specification
of Competency Standards (SCS), refine assessment standards for Category B
subjects, and for high-threshold, quality-assured ApL courses, align the top
grade with Category A subjects in the Hong Kong Diploma of Secondary
Education (HKDSE). (See policy recommendation A.6.)

——Flexibly support self-financing institutions to run distinctive

programmes

Recommendation 4: Level the playing field in self-financing post-
secondary education to enable steady institutional development. VPET
programmes are a hallmark of self-financing institutions. The Government
should consider expanding subsidies—for example, a competitive funding
scheme for VPET programmes using application-and-approval, open tender,
selective tender, or restricted tender—so institutions can compete for resources,

focus on their strengths, and unleash their potential. This would balance
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competition, foster a diverse and healthy VPET ecosystem, and build a more

inclusive modern VPET system. (See policy recommendation B.1.)

Recommendation 5: Introduce flexible financing to support campus
redevelopment; relax non-local student caps to broaden intakes. Launch an
enhanced campus loan scheme offering low- or zero-interest loans to well-run
institutions with assessed repayment capacity to fund campus construction.
Given the prevalence of “dead malls” that have sold below cost, allow eligible
institutions to acquire such properties via the loan scheme and repurpose them
as teaching facilities. In light of rising demand from Mainland students to study
in Hong Kong, promptly relax current intake limits. (See policy

recommendation B.2, B.3.)

Recommendation 6: Continuously improve the Quality Assurance
Process to facilitate the operation of VPET programmes. To ensure both the
quality of VPET programmes and the efficiency of the approval process, it is
essential to continuously review and optimize the Quality Assurance Process.
Furthermore, given VPET’s strong correlation with industry, industry’s
recognition of course contents remain a key indicator for evaluating VPET
programmes. Therefore, continued government support is required to encourage
the accreditation body to strengthen engagement with industry. Simultaneously,
the government should guide self-financed post-secondary institutions to align
more closely with Hong Kong’s economic and social development needs,
identify their distinctive positioning, optimize and adjust their course syllabus.
Institutions should develop and deliver industry-recognized Applied
Programmes, in particular Applied Degree Programmes, by focusing on the

nation’s development on innovation and technology, GBA and the Belt and Road
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Initiative, as well as closely aligning with industry needs for skills. (See policy

recommendation B.4, B.5.)

Explore models for building Universities of Applied Sciences

Recommendation 7: Applied Degree programmes should cultivate talent
with advanced technical competence, capacity for technological breakthroughs
and innovation, and industry management skills—distinct from traditional
academic training. Therefore, the Government should establish comprehensive
and detailed development and evaluation standards for Universities of
Applied Sciences covering infrastructure, curriculum structure and
delivery, faculty profile, and research activities. This should enable direct
interaction between education and economic/social development, meeting near-
and mid-term needs while preparing for the long term, and showcasing the
distinctive value of higher VPET in industrial upgrading and social progress.

(See policy recommendation C.1.)

Recommendation 8: Balance academic background and industry
credentials for faculty hiring. Given the unique positioning of applied versus
academic degrees, faculty should not be assessed by identical standards; industry
experience should carry weight on par with academic qualifications. (See policy

recommendation C.2.)

Recommendation 9: Universities of Applied Sciences should conduct
research, but not mirror traditional research universities. Focus research
on industry service and societal needs through stronger industry—
academia—research collaboration, emphasizing technological innovation

and technology transfer. Prioritise enhancing and optimising existing
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technologies, solving technical bottlenecks, translating theory and basic research
into deployable solutions, applying emerging technologies (Al, big data, [oT) to
upgrade traditional sectors, and leveraging new technologies to meet social

needs. (See policy recommendation C.3.)

Recommendation 10: Provide sufficient public resources to effectively
support Universities of Applied Sciences. Resource constraints are a core
challenge for teaching-oriented institutions; many imitate research-university
models to gain reputation and funding, diluting applied outcomes. The
Government should offer sustained financial and policy support for programme
development and delivery, admissions, and especially school-business

partnerships. (See policy recommendation C.4.)

Build clear VPET articulation pathways

Recommendation 11: The government should create a clear framework
for VPET curriculum standards across various levels of VPET programmes.
Consideration should be given to formulating a VPET Programme Catalogue to
provide institutions with explicit references and guidance when operating
programmes. The proposed framework should clearly set out, for various levels
and disciplines—including Diploma of Vocational Education, Higher Diploma
and vocational-oriented undergraduate programmes—their respective
positioning, objectives, admission requirements, the knowledge and skills to be
acquired, and the core course contents. Such measures would provide institutions
with standardized guidance in developing VPET programmes, which would

facilitate credit transfer arrangements and thereby enable smoother progression
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pathways for further studies among VPET programmes of different levels across

institutions. (See policy recommendation D.1, D.2.)

Recommendation 12: Explore VPET master’s and doctoral degrees to
drive upward progression. VPET aims to develop high-quality technical talent;
its postgraduate education should maintain this focus and align closely with
practice and industry demand. Firstly, objectives should emphasise cultivating
industry experts with innovation capability and practical leadership, rather than
pure academics. Secondly, embed real projects, emphasize integration of
interdisciplinary knowledge and technological application—for example,
through industry—academia—research co-developed curricula. Thirdly, assess
students against industry-referenced standards with skills and practical outputs
at the core, avoiding overemphasis on academic metrics. (See policy

recommendation D.3, D.4.)

Recommendation 13: Optimise funding to encourage lifelong learning.
Rapid technological change requires comprehensive lifelong learning systems
and timely upskilling through new courses and training. The Government should
adopt an industry-centric approach to promote in-service training, strengthen
institution—industry linkages to track technology trends and competency needs
of industry practitioners, co-develop curricula, and ensure that teaching aligns
with industry demand. Scale up micro-credentials and short courses for targeted
skills such as digital tools and emerging technologies, providing a quick and

practical way to learn. (See policy recommendation D.5.)

Recommendation 14: Develop dedicated guidance for VPET.
Jurisdictions such as Germany, Switzerland, Austria, Chinese mainland and

Taiwan have dedicated vocational education laws. Hong Kong’s strategy of
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industry-education collaboration and diversified development to strengthen
VPET promotion spans many school types and qualification levels, contain
flexible and diversified provision models, and involve numerous sectors. A
dedicated legal framework can clarify development pathways, regulate provision
and industry collaboration, ensure teaching quality, and safeguard the interests

of institutions, enterprises, and students. (See policy recommendation D.6.)

——Optimise the Modern Apprenticeship System to Enhance Practical
Skills

Recommendation 15: Provide incentives for schools and enterprises to
nurture talent jointly. Enterprises participating in apprenticeship schemes are
required not only to bear the training costs for apprentices, but also salary
expenditures, resulting in a high cost burden. The Government may attract more
enterprises to participate in apprenticeship training through policy incentives,
such as offering tax incentives to enterprises that provide apprenticeship training,
granting tax reduction based on the number of apprentices employed and the
duration of training, and awarding “Quality Apprenticeship Training Enterprise”
certifications for enterprises that actively provide apprenticeship training. (See

policy recommendation E.1.)

Recommendation16: Develop guidelines on apprenticeship learning and
training. Modern apprenticeship is distinct from the traditional, loosely
structured model. Modern apprenticeship emphasizes dualism, practical
application, and standardization. The government should further enhance co-
operation with the industry to develop guidelines on apprenticeship learning and
training, setting out technical training content, course syllabus, and assessment

standards for each industry. Simultaneously, a quality assurance mechanism of
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apprenticeship training should be established and enhanced. (See policy

recommendation E.2, E.3.)

——Enhance the QF to improve industry-education collaboration and

articulation

Recommendation 17: The Government should lead by example in
adopting the QF and promote it across different industries. Strengthen
engagement with secondary schools, post-secondary institutions, and enterprises
through information-sharing and seminars to promote the QF, Vocational
Qualifications Pathway (VQP), and the SCS of different industries. Encourage
employers to anchor pay and promotion standards to the QF to raise VPET’s
recognition. As the industry understands competency needs best, enhancing
VQPs requires strong industry participation; Hong Kong’s accreditation bodies
are well placed to help set standards for various industries. Therefore, the
Government should step up support to expand VQPs across more sectors,

especially for emerging industries. (See policy recommendation F.1, F.2.)

Recommendation 18: Strengthen the integration between vocational
and academic qualifications via the Qualifications Framework (QF),
thereby enriching the progression ladder for VPET students. The Hong
Kong Qualifications Framework should establish a clear mechanism for
transferring vocational experience into credits for further studies. It is
recommended that students who have attained qualifications at QF Level 3
(Diploma of Vocational Education) be accorded eligibility to apply for
bachelor’s degree programmes, subject to meeting specified requirements, such
as passing language and mathematics assessments or completing designated

bridging courses, and accumulating a certain number of working hours. In
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addition, consideration should be given to allowing persons who have attained
QF Level 5 through the Vocational Qualifications Pathway to be directly eligible
to apply for bachelor’s degree programmes. Moreover, the government may
explore further QF mutual recognition arrangements with countries or regions
that are passionate in studying in Hong Kong, so that academic and/or vocational
qualifications obtained by non-local students in Hong Kong would be recognized
by employers and institutions in their home countries or regions, thereby
facilitating their career development or further studies upon return. (See policy

recommendation F.3, F.4, F.5.)

Deepen industry-education integration in Hong Kong’s VPET

Recommendation 19: Dynamically align programme offerings with
industry development and strengthen school-business collaboration to co-
develop curricula. Establish an advisory committee of industry experts,
employers, and educators to regularly review and update programmes. The
Government should encourage industry participation in modular, project-based
curriculum design tightly linked to workplace contexts. Dedicated funds could
be set up to support school-industry collaboration and for industry experts to
participate in programme development, in order to ensure that the curricula is

tightly linked to industry development. (See policy recommendation G.1.)

Recommendation 20: Develop teachers who can teach theory and
practice. Encourage regular industry attachments for teachers and co-run teacher
training workshops with enterprises. Incorporate industry experience into faculty
appraisal for ensure that teachers follow industry development and demand
closely. Integrate new technologies, processes, and standards into teaching, and

open a two-way “revolving door” for talent between institutions and industry—
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for example, appoint seasoned practitioners as part-time instructors or adjunct
professors to co-train students and enhance practical competencies. (See policy

recommendation G.2)

Recommendation 21: Attract more enterprises to participate in
industry-education integration through school-business partnership. Offer
incentives such as tax benefits, subsidies, preferential financing, and recognition
and incentive measures. While supporting the Vocational Training Council
(VTC), expand policies and resources to more VPET providers for wider
coverage and efficient resource use; especially encourage industry capital to co-
invest in internship training centres, technology innovation laboratories, and
start-up incubators—raising VPET teaching standards and easing fiscal pressure.

(See policy recommendation G.3, G.4.)

Recommendation 22: In the University Town in the Northern
Metropolis, explore the establishment of a*“Joint University—Enterprise
R&D Centre for Applied Technology”. As per the 2025 Policy Address, the
Government would accelerate the development of the University Town, develop
Universities of Applied Sciences, and promote enterprise—university
collaboration within the town. Given the direction of Hong Kong and GBA
development and considering VPET’s characteristics, it is recommended that the
Government support establishing a“Joint University—Enterprise R&D Centre for
Applied Technology” led by Universities of Applied Sciences, with cross-
institution, interdisciplinary research teams tackling applied technology
challenges to strengthen industry—academia—innovation platforms, drive
technological innovation, and advance technology transfer. (See policy

recommendation G.5.)
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Deepen VPET collaboration in the GBA

Recommendation 23: Establish a GBA VPET Cooperation Mechanism. It
is recommended that the SAR Government strongly promote the establishment
of the “GBA VPET Cooperation Mechanism”. This mechanism shall be jointly
led by the governments of Guangdong, Hong Kong and Macao, involving
relevant government departments in education and industry, as well as
vocational institutions and enterprises in the GBA, to build an integrated
cooperation platform that coordinates policy, integrates resources, and develops
curricula. The mechanism should coordinate and plan the development path of
vocational education in the Greater Bay Area, and establish a dynamic
curriculum adjustment system to ensure course content keeps pace with
industrial development and meets the region’s demand for high-skilled talent.
(See policy recommendation H.1.)

Recommendation 24: Promote joint programmes between Hong Kong
VPET institutions and mainland GBA cities to cultivate VPET talent for
Hong Kong. The Government should encourage VPET institutions to establish
deep partnerships with mainland vocational institutions and enterprises through
joint programmes, shared training facilities, and “dual-study” models to train
high-quality technical talent aligned with industry needs. Facilitate more teacher
exchanges to learn the latest technologies and industry trends for better delivery

back in Hong Kong. (See policy recommendation H.2.)

Recommendation 25: Train international vocational talent to support
mainland enterprises going global. Based on talent requirements of mainland
enterprises, Hong Kong institutions can design international VPET programmes
for overseas markets based on job requirements and technical standards,
structured around three main modules, namely professional theory, skills
practicum, and cultural adaptation (e.g. language). (See policy recommendation

H.3.)
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Recommendation 26: The government should facilitate coordination
between Chinese Mainland and local enterprises and VPET institutions
operating in the Northern Metropolis to establish a demand-driven
“Industry—Academia Joint R&D Centre for Applied Technologies” within
the "Northern Metropolis University Town'', and launch a pilot scheme on
Industry—Academia joint R&D projects. To strengthen synergy among the
Research, Academic and Industry sectors, Universities of Applied Sciences
(UASs) should take the lead in forming cross-institutional research teams to
tackle key technical challenges faced by enterprises. In partnership with
enterprises, a consolidated list of technical needs should be compiled, and the
lead UASs would organize interdisciplinary, cross-institutional research teams
accordingly. Pilot schemes should be prioritized for key industries in the
Northern Metropolis, with a view to expanding to the GBA upon proven
effectiveness. Simultaneously, mechanisms for mutual recognition of academic
and vocational qualifications should continue to be enhanced. In the initial phase,
a “Dual Certification in One Exam” arrangement may be implemented, whereby
students completing designated programmes will obtain academic and
vocational qualification certificates recognized by both Hong Kong and Chinese
Mainland cities in the GBA. In the medium to long term, further work should be
done to refine referencing benchmarks, develop referencing guidelines, and
establish a joint accreditation mechanism to achieve mutual recognition of
vocational qualifications across more industries in the GBA. (See policy

recommendation H.4, H.5.)

Promote the internationalisation of Hong Kong’s VPET

Recommendation 27: Further expand the Vocational Professionals

Admission Scheme (VPAS) to attract more non-local learners to Hong Kong
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VPET. VPAS has huge potential for development: the Government should
closely monitor the implementation of VPAS, refine measures where needed,
extend VPAS to additional VPET institutions, and broaden eligible VPET
programmes to draw more non-local students. (See policy recommendation L.1,

1.2.)

Recommendation 28: Through diverse international cooperation
models, develop distinctive programmes that meet global industry needs
and enhance Hong Kong’s influence in international vocational education.
Proactively co-develop forward-looking curricula with global partners to
enhance international collaboration in VPET; leverage Hong Kong’s “super-
connector” role to share courses with GBA as well as Belt and Road economies,
for example via establishing an online VPET platform. Collaborate with
overseas firms and industry associations to design customised programmes for
local priority sectors (e.g. smart city development in the Middle East). (See

policy recommendation 1.3, 1.4.)

Recommendation 29: To leverage Hong Kong’s status as a premier
commercial hub in the Asia-Pacific region and its high concentration of
multinational corporations (hereafter referred to as MNCs), the
government should strengthen institution-MNC collaboration to cultivate
international talent. VPET institutions are encouraged to reference talent
demand analyses provided by MNCs to define training objectives, and design
high-quality training curricula that align with international market demands.
Through the deep engagement of MNCs, it not only enhances the
competitiveness of students but also bolsters the international appeal of Hong
Kong’s VPET sector. Furthermore, it is recommended to continuously organize

workshops, international seminars, and exhibitions, as well as disseminate multi-
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lingual promotional materials, thereby systematically showcasing the unique
characteristics and strengths of Hong Kong’s VPET both locally and overseas.

(See policy recommendation L.5, 1.6.)
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PR [EEIELER ] FUUPBCE KBRS T, % L2 iR, 20204 11 H, ¥ 8-12 H.
36



BETEFORABESEES HERIREREEMAT

P RERBFREKTEEE ELE ) BEEEEEAT -
EAZBIEAEE T - sk - BE AR - TR - SUESEETE Y
PR BRI PRI PR AR R - 1SR BE SRR 2 IR - B Uy
FERZE TEM A DI BTEBERESE TRk R
XA AT AL ©

B R TR GREFERRAL > RERFERE -
AT TR TR EIEE EEEEA - G [BNR AR -
EHRFHFROZER L — - s —DIEBER SRS T WERE ) &
R BEINEAACGERE AT DI Z R HBIPR(EVIE RS - SRR EREY
ATERRLE W5l T — i) CRER AR Z WA K
BRSESEN  WRFRE B B I B AR g SR R TR ARl B e AL -
AR - fEEE B RIEEE RS AR - gt aE s —
Ty TP REE ) R T BEE -

F=R 0 BRRREREBCSREEION » HEBERSERVEIRE - &E
B PEALHY S - AR AT I SE R e AT DAL Ry LG 4808 58 20 5 50 Ut 671 B v

F S I REIR AR R E B E N e - B RS RS TH H
afE > FRESANFEINAOREE ~ REBEREMFTREIE ~ SEHRIEEIFR
FRERIRERE S, - HEEh Bl AR R AV RS SR B S F - BLEE[EIRT
SREEEH - HASRERE > EREEGREAE - BB wmE
FRSERERE ~ B EmEFSEOUEE T EERE - Mg EAE
BRI SR > BRI BB B E R R A -

37



BETEFORABESEES HERIREREEMAT

2.2 BRABGRBF R R RTRE

BEA T R RBLR SRR E ARG o (FREEREG R
R B OR R HRAE A - BB EESE E  hn B AR 3
FEENANTTEREGNEEDEER > HRSEER -~ 87158
ANOFRE -~ WEFEEER - BRG] ~ OB E T HAE
B - "

JemE SRS ] R SR ARG & > BEE A S/ PRI A A -
A — Y TR — R B4 - BB 2 PR B B3 AR -
2 R R A R EE R HYRE TT © ISR S HE NN DRl AR AR 755 E1L T Bl
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TRl BREHEIERE R, AR, 2022 4EEE 1T M, B4l H.
' OECD: Table Bl.2. Enrolment rates of 15-19 year—olds and 20-24 year—olds, by level of
education (2021) Education at a -Glance 2023, P.164.
TOHEE: CPBIBELE SRR (2012—2022 4E)), H8 SRR BB BIRER
B, https://www. csdp. edu. en/article/8940. html.
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¥ Latif Zeynalli: The Impact of Modern Vocational Education Institutions on the Employment
of Graduates in Azerbaijan (Indexed in: ERIH-PLUS), Future Human Image, Volume 18, pl13-139.
Y OECD: Education at a Glance 2023, 12"/September/2023, P146.
B B R R IR R BB B I YuE, B (2014) 19 5%, 2014 4£ 05 H 02 H.
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oo N RSB ERE 1 (1996 455 A 16 HEE ) \E2BARRERGHEBRE FH T ILRTHEE
2022 FF 4 20 A= ARRERGEHREEGRE=TNRE#HERT: B_5, HT0k.
* VPET Policy SERI: “Vocational and Professional Education and Training in Switzerland
Facts and Figures 2020”7 , 2020, PO0S.
PHE: BoEKELE B RS- 70 R HE S R ERE, 2019 4E 09 A 27 H.
http://www. moe. gov. cn/jyb_xwfb/s5147/201909/t20190927 401296. html
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YRR, BTR: [ TELE] W [ ERSS ] BEEERE R (V). FEAE. 2011, 14.
* CEDEFOP: “Vocational education and training in Europe” , Germany September 2023
https://www. cedefop. europa. eu/en/tools/vet-in—europe/systems/germany—u3
* CEDEFOP: “Germany: VET reports 2024-how is German VET doing?” , 12th/Sep/2024. Germany:
VET reports 2024-how is German VET doing? | CEDEFOP
OB B B A g E S AR A AT AL & BB SN 4 A R B A R
TARERRERE LR, 2022 410 H 16 H.
* ORBBURFAY: L B A E — D A RO i R B BRI E (2024 45 7 H 18 HHBE
NG T ET R BB SRR EEEIE), 2024 407 H 21 H.
https://www. gov. cn/zhengce/202407/content 6963770. htm
Y OREBURA: EMEATEAMESEERAELZREN [BER] M (WEAE ERm AT,
ITEN BT % (2023—2025 4E)), 2023 406 H 14 H.
https://www. gov. cn/zhengce/202306/content 6886174. htm
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* OECD: Sources of government funding invested in education, Education at a- Glance 2023
P. 323.
* Batinfo: “Emmanuel Macron details the reform of the vocational high school”
May/05"/2023. https://batinfo. com/en/actuality/Emmanuel-Macron-details—the-reform—of-the—
professional—-high—school 24166
* Federal Ministry: “Report on Vocational Education and Training 2021”7 , 2021, P.04.
YO EA: 2022 AR ERIEERCE - ORRBLEE, 2025 4 01 H 07 H.
http://www. jyb. cn/rmtzgjyb/202501/t20250107 2111292664. html
" Switzerland global enterprise: “VOCATIONAL TRAINING IN SWITZERLAND” , 08/2019
® Cour des comptes: Implementation of measures provided by the European Union to support
employment, 2022 Annual Public Report, P.12.
AR e [ RBREC B U 2 BEOIRCHE T 2RO T 25, 2019 4
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H. https://www. j—cast. com/2019/07/31364019. html?p=all
SOLVESr: FEEAH I R A, ERMEE, IN01/2022.
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” BIBB: Gesetzliche Grundlagen. https://www. bibb. de/de/18559. php
" THK: Neuerungen im Berufsbildungsgesetz seit 1. Aug/2024
" Britannica: Smith-Hughes Act. https://www.britannica. com/topic/Smith-Hughes—Act
“ Finlex: Laki ammatillisesta koulutuksesta, 11.8.2017/531.
https://www. finlex. fi/fi/laki/ajantasa/2017/20170531
' Bundesgesetz tiber die Berufsbildung: 3. Kapitel: Hohere Berufsbildung
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* German Office for International Cooperation in Vocational Education and Training. (2025).

Legal framework of VET in Germany. Retrieved from
https://www. govet. international/en/54882. php
T Ertl, H. (2020). Dual study programmes in Germany: blurring the boundaries between higher
education and vocational training?. Oxford Review of Education. Volume 46, Issue 1. 79-95
* Wieland, C. (2015). Germany s dual vocational training system: Possibilities for and
limitations to transferability. Local economy. Volume 30, Issue 5. 577-583
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“ The Federal Council. (2021). Basic vocational education and training. Retrieved from

https://www. eda. admin. ch/aboutswitzerland/en/home/bildung—
wissenschaft/bildung/berufsbildung-lehre. html

*% The European Union. (2023). Key features of the Switzerland education system. Retrieved
from https://eurydice. eacea. ec. europa. eu/national—education—systems/switzerland/overview
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*' Brahm, T.: Euler, D. and Steingruber, D. (2014). Transition from school to VET in German—
speaking Switzerland. Journal of Vocational Education & Training. Volume, 66, Issue 1. 89-
104.

*® Kamm, C.; Gebhardt, A.; Gonon, P.; Brihwiler, C. and Dernbach-Stolz, S. (2019)

Learners’ perceptions of a career guidance curriculum in different school-based support
systems in Switzerland. Journal of Vocational Education & Training. Volume 72, Issue 3. 375—
395.

“® Jaik, K. (2020). Brain drain from vocational to academic education at upper-secondary
level? An empirical analysis for Switzerland. Empirical Research in Vocational Education and
Training. Volume 12, Issue 10. 1-29.

“* Jaik, K. (2020). Brain drain from vocational to academic education at upper-secondary
level? An empirical analysis for Switzerland. Empirical Research in Vocational Education and
Training. Volume 12, Issue 10. 1-29.

*® Brahm, T.; Euler, D. and Steingruber, D. (2014). Transition from school to VET in German—
speaking Switzerland. Journal of Vocational Education & Training. Volume, 66, Issue 1. 89-
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104.
"% Jaik, K. (2020). Brain drain from vocational to academic education at upper-secondary
level? An empirical analysis for Switzerland. Empirical Research in Vocational Education and
Training. Volume 12, Issue 10. 1-29.
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Kamm, C.; Gebhardt, A.; Gonon, P.; Brithwiler, C. and Dernbach-Stolz, S. (2019).

Learners’ perceptions of a career guidance curriculum in different school-based support
systems in Switzerland. Journal of Vocational Education & Training. Volume 72, Issue 3. 375-—
395.

*® Latina, J. (2017). Should I stay or should T switch? An analysis of transitions between
modes of vocational education and training. Journal of Vocational Education & Training.
Volume 69, Issue 2. 173-195.

“ Trampusch, C. (2010). “Employers, the State and the Politics of Institutional Change:
Vocational Education and Training in Austria, Germany and Switzerland.” European Journal of
Political Research. Volume 49, Issue 4. 545 -573.

* Latina, J. (2017). Should I stay or should I switch? An analysis of transitions between
modes of vocational education and training. Journal of Vocational Education & Training.
Volume 69, Issue 2. 173-195.
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Muehlemann, S.; Wolter, S. C. and Wueest, A. (2009). Apprenticeship Training and the
Business Cycle. Empirical Research in Vocational Education and Training. Volume 1, Issue 2.
173 - 186.

** Culpepper, P. D. and K. Thelen. (2008). Institutions and Collective Actors in the
Provision of Training: Historical and Cross—national Comparisons. Skill Formation:
Interdisciplinary and Cross—national Perspectives. Cambridge: Cambridge University Press.
87 - 116.
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Latina, J. (2017). Should I stay or should I switch? An analysis of transitions between
modes of vocational education and training. Journal of Vocational Education & Training
Volume 69, Issue 2. 173-195
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“ Forster-Heinzer, S.; Holtsch, D.; Rohr-Mentele, S. and Eberle, F. (2016). Do they Intend
to Stay? An Empirical Study of Commercial Apprentices’ Motivation, Satisfaction and
Intention to Remain Within the Learned Occupation. Empirical Research in Vocational
Education and Training. Volume 8, Issue ,1. 1-27.
* Latina, J. (2017). Should T stay or should T switch? An analysis of transitions between
modes of vocational education and training. Journal of Vocational Education & Training.
Volume 69, Issue 2. 173-195.
 Pilz, M. (2007). Two Countries—one System of Vocational Education? A Comparison of the
Apprenticeship Reform in the Commercial Sector in Switzerland and Germany. Journal of
Comparative and International Education. Volume 37, Issue 1. 69 - 87.
*T Deissinger, T. (2007). Making Schools Practical’ : Practice Firms and Their Function in
the Full time Vocational School System in Germany. Education and Training. Volume 49, Issue
5. 364 - 379.
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Trampusch, C. (2010). The Politics of Institutional Change: Transformative and Self-
Preserving Change in the Vocational Education and Training System in Switzerland.
Comparative Politics. Volume 42, Issue 2. 187-206.

* Behrens, M. (2017). Structure and competing logics: The art of shaping interests within
German employers’ associations. Socio—Economic Review. Volume 16, Issue 4. 769 - 789.

* Emmenegger, P.; Graf, L. and Strebel, A. (2019). Social versus liberal collective skill
formation systems? A comparative—historical analysis of the role of trade unions in German
and Swiss VET. European Journal of Industrial Relations. Volume 26, Issue 3. 263 - 278.

' Maio, G. D.; Graf, L. and Wilson, A. (2020). Embedded fexibilization and polite employer
domination: the case of short-track apprenticeships in Switzerland. Empirical Research in
Vocational Education and Training. Volume 12, Issue 2. 1-21.
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* Biirgi, R. and Gonon, P. (2021). Varieties Within a Collective Skill Formation System: How
VET Governance in Switzerland is Shaped by Associations. International Journal for Research
in Vocational Education and Training. Volume 8. Issue 1. 46 - 64.
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* Bolli, T.; Caves, K. M.; Renold, U. and Buergi, J. (2018). Beyond employer engagement:
measuring education—employment linkage in vocational education and training programmes.
Journal of Vocational Education & Training. Volume 70, Issue 4. 1 -40.

* Schultheiss, T. and Backes—Gellner, U. (2024). Does updating education curricula
accelerate technology adoption in the workplace? Evidence from dual vocational education and
training curricula in Switzerland. The Journal of technology transfer. Volume 49, Issue 1.
191 - 235.

* Schultheiss, T. and Backes—Gellner, U. (2024). Does updating education curricula
accelerate technology adoption in the workplace? Evidence from dual vocational education and
training curricula in Switzerland. The Journal of technology transfer. Volume 49, Issue 1.
191 - 235.

“ Strebel, A. (2021). Creating Apprenticeships in Switzerland: the case of the cableway
mechanics. Journal of Vocational Education & Training. Volume 75, Issue 3. 501-521.
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®T State Secretariat for Education, Research and Innovation. (2024). National Qualifications

Framework for Vocational and Professional Qualifications (NQF VPQ). Retrieved from
https://www. sbfi. admin. ch/sbfi/en/home/education/mobility/nqf-vpet. html
* Federal Department of Economic Affairs. (2015). Swiss EQF-Referencing Report. Federal
Department of Economic Affairs.
® State Secretariat for Education, Research and Innovation. (2024). Qualifications
Framework for the Swiss Higher Education Area. Retrieved from
https://www. sbfi. admin. ch/sbfi/en/home/education/mobility/nqf-vpet/der—schweizerische-
hochschulrahmen. html
" State Secretariat for Education, Research and Innovation. (2024). European Qualifications
Framework for Lifelong Learning. Retrieved from
https://www. sbfi. admin. ch/sbfi/en/home/education/mobility/nqf-vpet/europaeischer—
qualifikationsrahmen. html
“' State Secretariat for Education, Research and Innovation. (2024). National Qualifications
Framework for Vocational and Professional Qualifications (NQF VPQ). Retrieved from
https://www. sbfi. admin. ch/sbfi/en/home/education/mobility/nqf-vpet. html

165



BETEFORABESEES HERIREREEMAT

R = 28 VU A B 2 55 )[R AR 7Y o B2 A R JE A5 T SRS ek 2 80 5 BB 61| D%

(Federal VET Diploma) ° “HrE2A5E5k IR ER G RER - 7T IS
BCRECRL » ZRISHHBEER - WA I 5 I F S SR SRS &l (Federal
Professional Diploma Examination ) - 2% HUFf £S5 S 2 5 & ( Federal
Diploma of Higher Education) ° **

TEEGR ) AIRE4AEE SRR ESR - SSBENEE
DR R AN B R IERE R - BRI RE S E FERER - £
FEH —EFER B TR FL & % 208 UK (Federal Diploma of
Higher Education ) & - W #% i 1 =% = S i F L 36 SR 5 5 ((Advanced
Federal Professional Diploma Examination ) @ EHE S 4EF 5HHE &
( Advanced Federal Diploma of Higher Education ) ° *“H-T-HE k2 2 5 ik
2122 (Swiss Federal Institute for Vocational Education and Training ) #& A Kk
SEERCEREN ~ ARG Esdllan - sRAZEEED - BE > DIRAEwm L HEEHRE
WP TAENBEIAIEE - HE R e E AR -

HAH TR B S B CE 2 S SRS A B ey RIs ~ FCREFIRE I =K J7
Al SRR BRI - HILE—(E2EER - Al g #E o 2A
[EIFVEER - BIROFER G FORSE 208 B3l 0% (Federal VET Diploma) Hf »
AN EIRCER EREVE TR F A —E AR - BRI R FCE
BRSO (GEAR T & LLET A HS S 28 2508 BRI S (AR

e (-
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* UCAS. (2025). BTEC diplomas. https://www. ucas. com/further—education/post—16-
qualifications/qualifications—you—can—take/btec—diplomas
* British Council. (2021). The UK Technical and Vocational Education and Training Systems.
British Council.
*T UK Department for Education. (2023). Policy paper Introduction of T Levels
https://www. gov. uk/government/publications/introduction-of-t-levels/introduction-of-t-levels
* NHS England. (2025). Medical Doctor Degree Apprenticeship. https://www. hee. nhs. uk/our-
work/talent—-care-widening-participation/apprenticeships/medical-doctor-degree—apprenticeship
* OECD. (2023). Education at a Glance 2023 OECD INDICATORS. OECD.
* The Institute for Fiscal Studies. (2025). Annual report on education spending in England:
2024 - 25. The Institute for Fiscal Studies.
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*' OECD. (2024). Higher Technical Education in England, United Kingdom Insights from
Selected International Experience. OECD.

** Australian Government. (2025). Australia’ s education system.

https://www. studyaustralia. gov. au/en/plan—-your—-studies/australias—education—system

* Australian Government. (2025). Vocational Education and Training

https://www. studyaustralia. gov. au/en/plan—-your—-studies/vocational-education—and-training

® National Centre for Vocational Education Research. (2024). Total VET students and courses
2023. https://www. ncver. edu. au/research—and-statistics/publications/all-publications/total—
vet—students—and-courses—2023
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* Singapore Ministry of Education. (2025). OVERVIEW OF SINGAPORE’ S EDUCATION SYSTEM.
Singapore Ministry of Education.

*" The Tnstitute of Technical Education. (2019). TRATLBLAZER IN CAREER AND TECHNICAL
EDUCATION. The Institute of Technical Education.

*T Ministry of Education Singapore. (2024). Overview of Post-Secondary Education
Institutions. https://www. moe. gov. sg/post—secondary/overview

* Ministry of Education Singapore. (2024). Autonomous universities.

https://www. moe. gov. sg/post—secondary/overview/autonomous—universities/

* Singapore Ministry of Education. (2025). OVERVIEW OF SINGAPORE’ S EDUCATION SYSTEM.
Singapore Ministry of Education.

* Center On International Education Benchmarking. (2012). The Phoenix: Vocational Education
and Training in Singapore. Center On International Education Benchmarking

' Ministry of Education Singapore. (2024). Education Statistics Digest.

https://www. moe. gov. sg/about—us/publications/education-statistics—digest
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